" See ‘DOCURBNT RESUME = 3 : 
a : ee © : * oy ‘ ‘ 
* ED 141 503 , s 08. TS "exhort 010. 
‘AUTHOR ‘ Brown, Sylvia J.” | . © 
TITLE. Cooperative Education and Career Develépment: A 
eee Comparative stuliy' of Alumni. a * 
“ * INSTITUTION Northeastern .Univ.,: Boston, Mass, center for 
s 7 _ Cooperative Education. és : 
_-  SPONS" AGENCY Office of Education (DEEN) Washington, D.C. , Fi 
“* PUB DATE 76 ee ak : ~ ‘ i 
ww GRANT 007602265 — are _—- 
~*" NOTE ; 1152p... - 7 - ‘4 : 
, AVALLABLE FR E Cooperative Education Research Center, Northeastern 
° “University, | Boston, ala saat a ($3. 50)- - 3 
i 
- EDRS* PRICE ' MP-$0.83 HC-$8,69 Plus Postage. a rn Warr 
» DESCRIPTORS .. Alumni; *Comparative- Analysis; s Cooperative Education; » . 
ee. ae _@*Cooperative Programs; Educational Attitudes; - js 
. tees ® ‘Followup Studies; Graduate Surveys; Minority R@e; eer ig 
w eo Program Attitudes; Questionnaires; ace; Sex ey we 
: Differences; Statistical Analysis;. Student Opinion; ; 
pitas *Vocational Development; *¥ocational Followup a s Bo gy 
Apes Ss ; a ran hs hed 
ABSTRACT =~ : . Se ‘ ‘ 


“and 12. noncooperative education programs examined th llowirg j 
facets of.career development; Views toward. undérgraduate capeer’  / 
‘p paration,: characteristics. ‘of first full-time job, and ae 
characteristics of current. enplera=n | situation. In addition, the 
cats, mail questionnaire | measured differences in views and gxperjences/ 
, ‘according to sex, race, year. of gradudtioh, and major of the alamni.: 
. . The study-’also explored: alumni attitude foward the, aima mater and : _. 
' avocational activities of the aluani. The questionnaire was first’ : as 
“€held tested and) tevised. aA randoif sample bf 4,387 alumni- was/ chosen, 
with a response rate of 33.6%. The "Statis ical Package for. the'. ee 
.. Socia\ Sciences" was used to analyze the: data. Findings” ind; cated: / 
that student participation in an undergraduate. progran. of gdoperative 
y education had an impact on their after-graduation career geals, an 
Pees pas and actual experiegces; t that there were differential 
. effects’ of gooperative work experience for ‘students ‘in. different 
-y€urricula, or men and .women students, and for minority Students; and ; 
that aside from greater career choice ‘stability, the impact of... , : 
cooperative work; experience appeared to. diminish :over time. Alumni of 
_ . cooperative and noncodperative programs did eh differ greatly in 
4 their attitudes toward their alma mat or-in their avocational. 2 a oe 
activities. ‘(Tables of data appear throughout . a yeport. and the . ( 


A ssapeeaeive study. of ithe alumni of pL sscrte 


_) apomni questionnaire is appended) EBS)” . are a we ou. tS 
i. os ; ; SN : af. : ‘ ; 7 : . 

_ : : : , : : - o _ en) ; i . , on enw os i 

os : a re . “ . j : i, : Rane, 
baa ® , 7 pe se = , gp 7 
: . , . ~ - ‘ , * a 2 - ; 
° , 2 aa 
‘ . ig 
=. ay ae on 


4 


Documents ‘atquired by ERIG include ‘many informal inpubiies | mataplals not agailable’ from other sources. ERIC makes wares 
‘effort to obtain the best copy, available. Nevertheless, items: of. marginal che the ER are often encountered and this. affects-the _ 
“quality of the: microfiche and hardcopy reproductions ERIC makes available Wia the ERIC Document Reproduction ‘Service (EDRS). 

‘'EDRS is no responsible for the any of the era document. Reprodyictions supplied by EDRS are the best that can be made fromm 


~ Qo final a a Hae ‘2 ms 


1A Txt Provided by ENC | 


eed . “# if : 
. wf . » hes fs. 
eS “ : af ', Le ee 
wt : Ne " aia 
e a e i ¥  @ 
y Oe 
: oe : , 
i iN ° . a 82 | . 
et Rg 4162 
‘ ’ . . , 
, ‘ i 2 * is re ’ 
oe 8 e F : eee = 
, COOPERATIVE EDUCATION AND CAREER \DEVELO 
, A Comparative Study of A¥umni. , 
q ° ' = ‘ = a \ a. 
wos : -o 
ry " e : . 
, , [ | a 
: , \ | i 
* ‘ " a js 
( 
F - 
. : ec iY | ' | : . 
; \ | . | 
( as fos, c | 
. . ‘ 3 . . . I 
' *¢ 7 Ff | : 
’ ‘ * i ‘ 
os - . il . > -. by ‘ ’ ; 
“ ¢. 28 es ; 33 ane , Le TH 
Vv : : : TMENTOF HEALTI: . 
ee -_ . || SSepueamon Re ' 
- aN ‘ NATION MATION : a 
Cy Sn Shay : ad : ‘ < * ry , BE REPR 
« % ’ o { N FROM 
an 5 pice ters copy | *. oa® WHS ne Reerete ONS 
, tet * U Oo N 
“PERMISSION ro'8 fe Been crane ae ae , ° ; ae: One PERSON OFS oF VIE OF OFTEPRE: 
1 gaguTen MATER! ers % i Pe 6. aaa arn 1 UrrOnaL INSTITUTE OF. 
ot ‘4 : a i : \ ‘ 
\ i Sales A 2 a , 2 . ae Beeston i. on on POLICY 
* * 7 EoU 
‘ PERATING i . , . 
—— : ; . in : 
eR REPR H : ‘ 4 ? 
we SYSTEM RE . ° e 
™ HE COPYRIGHT . a 4 
Sylvia, J. Brown : | ‘ 
¢ Cooperative Education Research ‘ enter ea et 
Northeastern University i 7 eS 
Boston, Massachusetts y ‘i Sia 
) . ie yas | ‘Ges 5 
ro Ve at : 4 
: ae ae ; Pes 
i 4 . as eee ; 
, fo. ore 
ae r . 4 are =>. , : 
t . $ . 
; ; ; : : ited ° : a ied Tho ’ 
7 . el : ° ” . 
- e 
- “Copyright @1976 by the Gocnteabie Educatio cca Genter ; 
oss Northeastern University, Boston,.’ ‘0211 : if . 
, : z : i 
a - : : |. ALL Rights Reserved - ° | for, . 
rs d . ian ’ e ve. 7 a “e 
fal . es : $ 
‘ . t 
is 
: . : oe a r 
: : a bY 
7 4 Fs : a, . : 
t ; Se oe a : ea . 
, 2% ¢€ : ° 
on . 2 ~ 
~ a 4 


oe 


pee & _ - PREFACE 


° % “~- : . ; ‘ Ly 
_ The purpose of this report is to explore the role.of cooperative 
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“INTRODUCTION TO THE RESEARCH ge = rs 
se 8 s . ; 


ry - a ee ‘ Pee 


: ; . Research Problem a a 
| The growth of. cooperative education* during recent years has been 
Canatkablc. The 1976 estimated population of cooperative education pro-~ ; | 
r . grams is 1056, over five times. as many programs as there wete in 1970.4 

. One eeceas in cecaut years to .the growth seh capaci on of cooperative 
atiudat-fon ‘has been the slate that participation de coopeesWensia arian 


+ ° . contributes to ehudent career development. : 


In order to ‘examine this statement ‘more - carefully; one must first 
ask what is meant: ‘by the phase ' ‘career development." A asefdl definition 
. is’ that. ‘career developient is the process of aking « vocational shoiea.* 


rhs . a 


chert in that statement is the continuing growth and development, of” 


ke 


~ | Tone "s- career thrdugtout 0 one "s fifetine “game colleges help | a eudents 


, 


ini'their career decision-making-tasks? How can colleges smooth a “student "gs 
/ 


. Y 


an | transition ‘from school to the world of. work? How can ‘colleges, prepare ~! ees 


that cooperative stucatton can serve these and other functions and, there- | 
fore, can make an observable difference in the career development of 


‘college students. — “= @ @ 
ig - oe 1nata taken Crom the Cooperative Education Research’ Center’ s computer + 
Reo " file of’ CPDER ative education Program. information. wt gh 18 os : ae rae 


© nk y.. “Tyler,” "Values: ‘and Objettives,"” in Handbook of isso secures: 


" vigagll, -Education, by’ ‘Asa S-. .Knowlés and Associates, San Francisco: Geoperetive, 
Bhs _ Inc., 1971), Ps 20.; : : 


a 
2 7, Agamelk H. Osipow, Theories of Career Dee lopment, (New sereeye 
a Pkentice-Hall, Inc., 1973) ,_2- 307. 


ey wey 


4 


: Sie 
4 Literature Review’ ; Se 


A review of the literature was conducted to determine what evidence 


cooperative educators had’ to indicate that participation in cooperative 


education enhanced ee r development of undergraduates... The iter- 


“ature review focusgyd specifi ally on studies of alumni of ochre 


% 


education programs for two reasons, Fitet,. an ongoing Btudy which addressed 


‘particular aspects of undergraduate career growth was already in progress 


‘part, of a national study of cooperative education which was supported .by \ 


the Fund for the Advancement of Education of.’ the Ford Foundation. This 


. ‘ . ‘ ° . ot ot 
non-cooperative education graduates. it was specifically concerned with. ee 


° 


“4 


have received from. employment. 


employment, their feelings about the jobs they hold, and the income they 


\ 


. 48 a Separate venture by the Cooperative Eduéation Research Center| staff. 


Second, in order ‘to look at career development as a process which can- 


tinued after graduation, one had to study alumni. ia a * “8 


The most comprehensive Study of ‘alumni of cooperative education pro~**’ 


grams was conducted by James W. Wilson and Edward H. Lyons in 1959 as’ \ Actes 


\ 
: n oo < ‘ Sa a 
study compared the employment experiences of cooperative education and A 
their feelings about how well they were prepared by their colleges for ae 


employment, the relationship between their college education and their 


a 


The research:.sample consisted of 2476 alumni responses. to a mailed 
: sare 


ee a ; eo 7 . : . . 
ee Oar Approximarety 68 Peecene of these responses sea 


alumnat of engineering programs, 17. percents ‘were from graduates of business 


eo prograns, and 15 percent were alumni of liberal arts programs Yen percent 


oRea 4 


08. the responses: wefte ‘fron. female graduates, all otxhom h had DEEN liberal * 


“arts “pajors. .* a 


_ ‘Appraisal iand Report: of the Stud 
Harper’and Brothers,/41961), p. 17. 


: . ; C » te . ve “ ; ‘ 
an. 8 : ae “poo Ao te Pa 
; : . : eee) 3 oe aioe ae 
ant " i= »* fu aan 5 
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Js ; _— ; ee 


oo We Wilson: and Edward H. Lypns, ‘Work=Study Colle e Programs: 
of Coo erative. ‘ion; 


_ values. Sed. prennene of cooperative giveation,, iv is obvious that the 


non-engineer ing students. (The Bkudy by Wilson’ api Lyons was very aignif- 


of, Cooperative Education, IV, 2 (May 1968). 


: we. ees a ‘ : “ ; 
ba ’ . . ‘ ““ 3 ‘ a 


Although this reséarch effort was ciasandee aul ies our the 


veneanth sanipie, while representative of cooperative education. alumni 


during that ae is not edpresedbacave of the population of students 
in cooperative education today. The number of women participating in 


cooperative education has increased considerably, » fe. have -the number of 


icant in the promotion and growth of codperative emcation au the 1960's 


. 


‘and provided the much neéded pclae ae facts for this growth. How=— 


ever, in Seder: to examine the role of cooperative education in ee career 


development of today's population of ‘studentd, a a new study of alumni was 


necessary. : 


* A review of literature on cooperative education Produced no other: 


“ 


comr rehensive national erngy, of eooperetive education alumni. Studies 


by, Epting > Sore and Rodes were all spectisen ity related ‘to alumni of one 
levee a A doctoral digsertation by Yensco sinéluded input \eom eight ~ an 


a 


eolieses ‘alumni but was concerned only gic ccetnectine majors.‘ » Mos= 
backer's studies on women in caepeeen ts education’ provided some much 


- e, 


“needed | research Onents subject, Bue: again, did not.meet the aged for 


“a, current comprehensive study of the effects of ‘cooperative education 


Luther Epting, ¥Survey Analysis of Mississippi State University, 
Cooperative Education Graduates From 1970-74," Journal ,of Cooperative 


_- Education, XI, 2 (May, 1975); George J. Gore, “'Co—-op Versus Non-Co-op 
Revisited," Journal gf Cooperative Education, IX; 1 (November 1972); — 


Harold P.. Rodes, "The After Effects of Cooperative “Education,” see 


Sisi1iam R. Yensco, "A Comparative ‘Analysis of: nginéering Gradu- ‘6 
ates Froth Cooperative and Regular Programs: ee Career and Attainment 


of 1962 and 1965 Baccalaureate Graduates’ es Unpublished doctoral disser- 
colt ics (University of. Mactripaa; 1970). oo 


, ie 
4 >, i 


=G= 


a he 


f 


‘on the career development 6f alumni. a It was the intention of this 


! 
author to ‘conduct such a etadys 


an * 7 . Research Goals __,, ' / oof 


Moré specn eet y as Che primary goal of this. study Was to examine ye 


-/ 


the following facets, of career. development: Views toward undergraduate. 
heater Preparation; characteristics of alumni" s first full-ting Joys, 


Becccersorice of current employment situation. “There « was ‘a concern that - 


these views and Pe eee might” vary according to sex, race, year of 5 


‘graduation, and major of the ‘alumni. The Tegearch was, therefore, designed 


sO as ta measure any differences that aight occur within or among these 


BROHDE. Any changes in tis possible effects of cooperative education 


L« 
* oe 


over a period of time, . for example, could be: measuied by | ‘cxeniioiag responsds 


é a 
according to year of pendvaltons “Similarly, particular attention could 


| 
be Paid) to responée patterna of female minority, sand Faberal atts aia. 


“when examining elains made by some cagperative educators. that. participa- 


+. 


tion ‘in cooperative education has unique benefits far: these groups.” 
In addition to this exploration BE career development, the alimar ‘ 
acudy under took to. explore two other areas” “of  THRERER ae Do’ the actitudes: 


° 


of cooperative education alumni toward-their alma mater ‘differ fine that 


of "other, alum? ‘There have beeh ‘concerns expressed oy some eduéators 


a 


” that participation in cooperative Sadestion: especially an sieetaaeias 


coaperative education Prost One: tends to decrease a brudents enthusiasu 


® 
_@ 
~ 


Ndhda B. Mosbacker, "Women. in Co-op," Journal of ‘Cooperative’ Educa- | 


fion, X, 1 (November: 1973)... ; ; 4 ae yo 


lone 


. Suarrier P.- Van Sickle, ‘peokéeslondl Development of’ Women," in 


ee oe é : ae 


“Handbook pf Cooperative Education, by Asa S.: . Knowles and ,Associates, 2 
e oe is 


Sam} Francisco: TOeB Ey TARE anes ae PP. 267-268. 


¢. 


a 


for and infterest in their alma.mater. Another and much More pragmatic 


'.Feason.for this: line of inquiry was the destre fo help the many Directors — 


v 


5 


»- 


‘of Alumni Affairs, whose dseiatance in this study was invaluable, to 


experience. oe é , ° cod 


J 


w 


“ 
’ learn more about: their ‘unite perceptions ‘of ‘theit undergraduate 


’ 


The ‘ther area “Of. interest ieterced to. above wae. the avocational 


o 


“aegivities of the alumni. It was fejt, “especially if this study showed 


differences in the career development: of RUAPEESEANG. education and 
iy 


non-cooperative education alumni, that ‘it would be, useful to know hernas 


’ 


> 8 


cooperative and non-cooperative. ‘alumni. also curaued different avocational 


activities. i : : 4 - 
. ~ , 
- 4, : 
; 7. ON as 
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“4 . a é “vo ~ 


s- Ps Once the research goals eal been formulated, the next atep was to 


oy . 
q 


" design a plan to achieve those oats, It was dectded thin a somparative: 


‘ ane 
. se : . 
. 


study. of alumni of cooperative and nopr cooperative programs, using a. .* 
Cm mailed questionnaire, would a the best method of obtaining the data, ‘ 


Lf the undergraduate inst teutions of these stunnis cre aimi}ar in most 

aa Tespects, then "one could assume with some confidence that any atgnif icine: 

differences in alumni responses to the‘ questionnaire related to partic {pa- 
Ce” a ‘ 


tion in cooperative education. Thus, the criteria for Anelusian in the : 


- résearch manpleos duite important ‘and ‘shall now be explained. ‘ 


*. . . 


Sample Selection 


* ‘ 


: . , ; : . 
‘eg : : ‘ 
é : : wo e 


There were a number of criteria used in the selection of’ the inagitu- 5 


tions whose alumni participated in ‘this study. At this Stage of the  __. 
td 


saan iae: only cooperative eouer institutions were being saelected:” ‘3 


Once these institutions had .\been eieceat and had agreed to participate, 


oe tin ‘the study, «the comparative non-cooperative institutions were chosen. 
, one. "of the goals of this research effort was ‘to determine whether’ 


i _ the effects ‘of cooperative education’ ‘lasted over a parsed OF time. It 
aie therefore decided | to. do a cross-sectignal sample of alumni one, five, . 
° 7) z) ae . 

and ten veers after their “graduation from college. Since the ‘study was | 


"beg in 1975, this | meant. sampling atuand from oe classes. ‘of 1974; 1970, ts 


aod’ 1965. Thus, . the first criterion established was chae: the cooperative © 


‘, 


j . ™ . 
Pe iy - my = : “ 
i 3 . a 
ee * : 


“5 


ne ‘ 


a - The term ie sarapive education" 7 foe the purposes of this Study ,: 7 oe 


included. field experience programs in which the field work is considered ge 
“an: anteeret part of all atudents' curriculum. . — ‘ 


» es : . + : : : ists 
NP 76 46 af 28 Bice ods . 
ta > Fa . ” we : eg 
2 a : - i te ‘ pees : oy : a, 
- 5 me Tay : faa 
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ae ‘ducatiol progrdi ust shaye been functioning for , at. Jeast 12 years for 
4 4 w ; 


\ 


es a. two o"yeqp:tabeaitton and 14 “9954 yeats an a “four or. “Five: year, Anstitule? 
peas. 2 Tits was necessary ‘th ofaed 8 Have: deaaviced alum ye coopera- 

oe : ex: a 
meee ohoe ws c : " _) 


a ee . 
“tive! fue ew “experience From the, class Of 1965. “The® conus. File of” 


“* 


“dake tigintained by. the. Cooperative: Education eoggesh. Genter, was. utilized oy 
wt on NE : . at ' 
td: ‘obtain a Listing” of ingtitued ps with cooperative cduaaetog programs . 
re : x Sis 8 ie) 
- Anpleented. ptiorétor 1965, xX total of 90 Angtitutiong.met this require-. - 
HP el eee a a 


no 


e y 


’ eS 6 “t Ld P 

f aM Z ¢. ih ete 23 he gg 

. = é . o ok ‘ wore Ee ee 7 F ew 
ment a a ss 


rh ae a ee o oe 


‘ Bs * 
— In. ovder 9 havé" a an “approximately equal sample ‘of cooperative educa 
nae * ie tion nd nén-cooperative education graduates, only, colleges with’ mandatory 
a ete Mat ed me € fe a, ~ i 


ae . as ‘cdapérative programs were included: ‘the rationale for this, ‘decision was . 
. : ¢ : » : -_ ~ 


vgs that optional prostans would ‘almost certainly have an ‘unequal digtribution 

be oh cooperative a and noncooperative: graduates. Thus, Af only mandatory . 

if oe programs were “chosen, ai alumni: would have had cbperative education ang 2 
non-cooperative “edacation sample of equal size could then be taken from: 


“coitparable institutions ‘which: did not have. a” cobperative progrart.. “Using Ns 


, 


this second eriterion,. the n ber of” cooperative’ education institutions an 


+ : 4 
e 


a : ‘ A ‘few of’ chieee 2 olieges were “eliminated, because their: BRcEraies 


eligible for participation in the alumni study was reduced to 21. 


were tied, an with one ‘particular industry, de would not be pedvesentaeive 


: ~~ — a ? oo 38 


‘of the majority of cooperative education programs in’ this country. today. 


Tics “—" . A few more were excluded because, although they have had viable ‘programs | 


.% 
. 


Se, for: more ‘than. ‘12 Yenre their programs were sa’ small thatthe a number of 


alumni available sto fill out questionnaires would: be “minimal. ! The: final 


number of cooperative education institut ions. ‘selected for participation 


= -. in the alumni study was twelve. 
The next stage. es the research design | was to ask the gale institu- 
v: 
. tions that had been selected if they would agree to paveicapate ‘in the 


“ Pa tes : 
‘ ; .. te eee Y 


ste Ss oe aS oe . 
S Pah 13. : ~ ae 
ag —_ . . 2 : ; . , * 4 


study. After, consulting. with: an, 1 alumni oeticde at Northedstern tniveroiys, eo 
- woe : . : Ae a my gid ., 
/ it. vaowagreed that the: Presient ‘Of. the twelve institutions. Should BE 7 


2 : ° ae een es a: 


‘contacted by. letter by. Northeastern University’s 8 President. ‘(a copy of 
S eatiee sent. to “che epiiieges is. -attached as Appendix 4). Theviatengto 
of, the. Jétter was. to explain. the purpose of the sty: nad tle planted 


’ , ee a 


+ research’ désisn, ‘and - to suggest a liatgos 1 persons usually the Director 


. of Alumni Affairs, to work with ae ‘Regearch| “Genter: ‘on: this project. Se 


ae . 


The leters to ‘the cooperative education institutions were sént out. in: 


e Spring and Siamese ot 1975. - Only one of the dnetaruedons declined’ ee 
ae ‘ o 5 eras 
Ops aye Parttedpate.: A substitute ingesnutton wa was: chosen. ated Peres, to pareia 
. : : “once tt he! cooperative education instoniginy :were ‘designated, a Com . 3 
Be parable group oF non-cooperative sncacutstas, were ‘selected -and santacted: 
: : Fe eerers 7 
oa 3 Three declined: to participate. and. three substitute samples, i were found. re 


An Peet yas nade to find institutions: ‘compatable fi size, Jocation, | + tS, 


i. 8. done¥ol (either public « or. : private), academic’ majors offered; characteristics | 


es] 


ag the student: body, and competitiveness of admission. _. The cert Aneluded - 
Be a as eee B, sonsuntiad cs that the sample Ytnstitutions ¢ snow en were indeed . : 
. ees . co . = : Ge 


* comparable in. a 2s all of these. aspects. ak we ee 


5 
, . ‘we 


The next ‘stage of the egeatch design was to" contact the ‘Liaison 
on ve a 
: person at each institution in. order to make the specific arrangements for 


the cde. ‘Ideally, it was hoped that £ egsh institution could eae two | 


se a . sets, of mailing labels, one for mailing the questionnaire and one foe a 
. Follow-up. postcard, for all alenns » +7om the clasaes of 1965, 1970, anit 


rece » Pome ‘ 


1974. -In gomé instances, however, the: institutions could provide only 
‘pe: i? pe vtech a. oa eo 


In order to ensure a large enoveh sample, it: was decided - take,’ 


wherever posetbles a random sample ‘of 60 alumni from each class, for as 
: ey ave . : 


o 
. 


ae . 


z o Py u 


. ee - : . 7 = ne s 7. ; : a : - he - 


oT totak of ‘Yeo. trot it snatdepiton., This would: nave Fesulted. in a sample 


r he os. #8 
684320 “whiter; ‘with an, estimated response. rate of 33% soguid Nate ack oe 
oe , Pa : gf 3) a i. . v aoe oo ae ts eee - . aan “ . | 
vided data fram 1436 al fan . le owe eee at re ke 
. ; t s! : f° . ‘ es a ae : 


Actuals, “the sampyhog technique was someutiat more complex. ae 1 a 


4 Heed 
‘ . ee 4 ee 
a, stratified random, Sample yas taken; that ds, 30 alumni’ frou each of. the . 


_? ot “ 


‘two’ programs were chosen rather’ than’ 60 ane ‘from both ‘Prog ams ‘together. 


. The ‘teason. fo stratifying the sample in this. fashion’ was as: be sure that 


7 fe 
a “the varsoubftiajors were as well xepresented as possible in’ the: final sample: - 


s ie a ' _ / i 
eke En. peared gamp les. from ‘beral. arts programs with students in. many “— 
- - - majors cooperative. education in more’ 
See ae snared majors, a strict y rapdonsa le of- 60. alumni from: each class. ( 


62 Fartig 28 . Be aa le 


’ Ps = . mph frre randomly selected, it was important to 
Vi 


etermine whether the samples’ selected: ware, in fatét, representative of 
fr oo 
the population from wifich they . were drawn. neues for each Sample. cha 


the ender” dnd major ‘of each ‘alumnus werg, recorded.. me ene: information | 


a 


was recorded for the Population rn which eb dale was drawn. . As the 


table in Appendix Cc demonstrates, the’ ‘sttatdfication | ‘of uthe, sample resulted | . 


oA a’ 


4 in a “sample. which was not exactly representative of the- population from 


a | which ae was drawn. .. Females were over-repr esented Se were i liberal arts oe 
; 7 majors. while mies all other majors were eee “represented. In all ° 
ae “ead, however, the difference between: representation in the sample and 
eon, ae , 
- * népdiattod was “less ‘than’ “ten perceiie In addition,’ the over‘representation. . 
a ppsulted' in a’ greater number of\females and liberal arts majorg, which® 
iw were two. | roups. this research was pa yan 
ge pee as . * a A oye 
ERIC 
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Design oe Research tiperanenk 
the : intent of ehe Alumni Questionnaire was to obtain dats, "using aoe 
. naa and clear format, from a sample oe alimat: that'was, taree enough 
7 “to provide signdticant results. - Potential quebtionnatre “items were ‘teviewed 
“ty na members. of the Cooperative Bducation, Rese sreh Genter a and in’ 
€ ‘iad | been devised. —_ 


1975, ae  £inal draft’ ‘of the qu 


nos * 


peas 
| aa determine whether tha format, ‘of the. questionnaire was readable, 


. 
uaa 


whether the: nee eae were ctbax’ whether: ‘the. ‘time nie ded to. ‘conpliee : 
° mS i 


full questionnaire seas ‘and whether the data ‘being obtained ae 


was id aaa to the research goals, a: field-test of the Alumni Question~. 


r fa 
ge 8 ai . : og ag 
ar or . 


naire was under taken. 8 


ae 


A sample of aiumni’ who. would ‘not: bs included in Ene research study — 


viweré sent questionnair cad were asked: to ‘complete them, and comment on! 


fo bene. . The: majority. on 
oi. : felt that both the Length lof the’ questionnaire and the time necessary to, 


oy ; “os 
/ Byes as - 


ee fill it out were reasonable. “However, ane suggestyfris of these alumni — 


uae returning the. completed questionnaires’ 


a . in'.other, areas did lead ‘to 8 number of constructive changeg-in“both the 
hot ny, | format and the content of the questtonagire. The, final. version of the 


. ques tionnatre. aay, be found as Appendix D. 


. 


In deptaing to use a nailed questionnaire as the technique, for 


a gathering data, itt .was understood that the results Auta bet biased cw . 


_ “fact: that only yeaa types of people would complete aad return the — 
a reer: ‘ 


questionnaires. However: it was felt that this factor would not . 


a) a 
» 


oo “%navid J. Fox, The Research Process in Education, (New York: Holt, 
Rinehart and’ .Winston, intey 1969), p. eare on j 


at 2 


luence the comparison rétwe'en coopagative and nena : 
\ 
ad 


’ cooperative aYunni@esause: both eronre wou d be ‘subject to the same bias. 
— “There i the possibility, whenever a cross- “sectional « design is” 
no tT used, that ny changes found ee ‘time.ould be attributed to factors r: 
re other tha ones betng examined *°- For example, ane rise of, a Birttoolar 
aa a social : renent, during one ‘of the three time periods being ‘sanpled Gosia ; wo 


Be 8 
Be ehh : ee ea 


a oy have an ffect pacthé, ‘Responses, of alumni of that, "period. qr is believed, x 

"alas however | Max 't the Eder thae Zooperative and sion-coogebative. alumni ee 

° ‘expos ec Fe tne same § soci factors perm the conclusions Sehat any difser.? | 
aces etween’ the ede weré ue Es: ‘gthee types. of sotlichedel 3p. 
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Matling of the Questionnaires = a 


. 


nally P dienteds The majority of these questionnaires were teturned within 


oer the i nailing. One follow-up ere. postcard, 


\ vr 


ay . 
’ bain 
ae 


of returns had: almost dtutqiched to zero by the end of November, 


returned ' 


‘epfrections| 


‘al detesee unknown" and 4.6 percent were oe with address 
2 . 


: tw we 7 

In all instances where address changes were received, the 
” . yt os oe i a ae He é z 7 

nair@s were forwarded. In those cases where the .number a 


1 . 2 _ gout a ye 
enyelépes returned "addressee unknown" exceeded five percent for an:. dnatieu 
an \ ’ A 
tidn ’an additional sample of alumni was chosen in Order to compensate’ 
cpa, Tk ' , 


- é {a st : - 


Ibid... p, 442. 
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*. for r this decrease in the original ad aka aoe wére five institutions XY 


. aneee this: additional eas a ae procedure was necessary. For the tenalndne 2 
“returned ' taddressee unknown .' Se oo ne = 


was. us 


“Design of Coding System 


Se ae ee te a 
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ee ae, 
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18 dnetitucions that were not re~sampled, antotal of 138 envelopes were 
; ; ny a fu 

- ; - 
To determirte the response rate, the base figure. of 4249 sueeieaae ene: 


to re asent\the number of questionnaires received b alumni. 
pu y 


te EtBUEe is obtained b subsrdécing “the number of vest ennasee:, that 


‘ . 


rs “aid por reach their destinaticn from the. numb ér ae awesonnatres qrietnally 


matled out). The. number of verouaed useable questionnaires’ was: 1437: a 


"Eeeponse rate of 33.6 percent. _ An additional a percent: of the ques tion- x 


‘natteg Yeceived w were Hot. useable: tor varsner,, reasons ; such as "the alumni \ im 
wy ; a ey 
never actually graduated from col ae or ‘attended on a part-time basis’. ee 


coal 


baie. tie teesouce rate Kefeo-op a ear was 31.8 percent and 33.2. 


‘e 


. percent respectively. wo 7 a . 


. : : “p a 
“Method of Data Analysis. 


oh 
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‘The mst appropriate measure, of relatipnship between. the nominal~ 


’ 


Lavell variables being measured by the Alumni Questionnaire was ‘the chi, 


Square analysis. The most ‘efficient: method | ‘for producing the many varied’ 
chi square anatyece desired was, to use the Programs available in the 


Statistical Package for the Social Sciences. i 
: e. 
ae order to sais use of this -_package,- itt was necesdary to devise a 


bans system for as many of the items from the Alumni ‘Questionnaire as 


feasible. In some insfankes,. the codes wang. already, peovence, on the 


r: rr a 


ne: -* P uv 


Alumni ‘Questionnaires. For, range, ‘question’ “riimber: eles: "Bo. you have ee 


any children?” is: coded cunts the person pooeemies “yes" and Wit de pha? 
2 ‘ 


> - he 


#1 Novman He Nie et.al., Statistical: Package for the Social Sciences, 
Second Edition, (New York: eee | Wea ae 


a. = “© : . : . . ¢ 
a e . oy . . . te 


ie eg. oe person Eeeponged "no. In cases of: spen-ended questions, however, the. _ 
? : ; .@. 2 -_ : 
fo codes were devised after the questionnaires were returned. Responses . 


ae » were: reviewed and’ the most frequent halal seis REspC 
Me a 7 é ® p al Fe - 
‘An example of this 4a the oo schene. developed fet questio 


Re. categories, 


~~ 


“~~ : 


which asked alumni, to describe the most beleftetat ‘aspect o&! heir eoarera> 


e : 
\ 8 ce ae ae . 
ee - tive education, field’ termyor internship progtan. ‘There’ were 13 aifferént 


SE : a 


Pb ; response categories ereaeed for this’ items: ‘suck ds "Ffganctal assits tance" 
. e z % oo 


Shee 
a 


te é . bal “i ee 7 
yo - ca .or "relating: theory gokgraccice" ‘and. the: veapenes ie dodéa accordingly.» “ye 


aie ~ 


wee Pat “the: coding system was: reviged’ Ma refined" a ftumber of times. ‘The-', 
- \ 4, = 


+ 
“ang scheme resulted in approximately. 180 coTumnsy oF two keypuncked IBM 
: “ . a » sis a . ‘ 


¢ cards ,, being prodyced for each questionnaire, tience;. a total of 2854 


~ ‘ > “ 
~ 


ee earde had tobe correctly’ coded. and ‘keypunched.” ‘Th. order to control for" 
Me Py tS 4 
eats and keypunching errors, a random sample of asta, approxinatély 


one out Se four, were checked - for their eres and, where necessary, 
e Cc. roted As an additional check on the, yccuracy - of the coding and ney 


rie es Pp ing,” a frequency listing was run for, each. school. A inanual tabulation 


ot ‘ined frequency listing. In each comparison case, the results ,were the 


Ss. ; Tie final ‘check, per. accuracy was the Peequcney Listing of aly the 


alumni responses. The few keypunch errors which appeared were saree 
‘ 4 


. 


Treatment of Missing Data 


( 


‘There were, for almost any question on the alumni questionnaire, a 


number of alumni who did not respond to.‘that question. The possible reasons 


for not answering a:particular question varied. Some alumni chose not to 


oo eee : vs ee a ee a es 
answer. certain questions such as “What is your race?" Others did net. a 


“4 : 
- 4 


pe eee ater tans ecg the item was ndeinpttcabie tp. their situation. 


For: example, a Nieeeion on current job satisfaction. was irrelevant if the 


: | . \ : 19 | : 
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/ oe ee oe eatin, 
We done far one key question’ and conpareQjwith tie weeuiee of the computer-° — 


_ werg eedea zero and-were. not included * ina any of the data cue ‘Thus, 


(Use of SPatistical’ Analyses ao 


" and engineering sybsamples). Cooperative aaa ‘non-cooperative alumni were 
" compared: within each oft sé eubeamdlen: in Hide: comparisons, the chi 


_ square ‘statistic was sits coi: 


* was 2 a 


ant 4 


person was not working. The coding system aid not differentiate among 


_~ 


s the ‘var ious reasons ‘for ia “responding tg | an item: all. mheS rns responses 


@¢ 


‘the total number Of, ni responses to each item « on the quest onnatte 


"varied, considerably. For instance, | of the 1427 ere a were participants ) 


ae in ‘the study, 1426 answered the’ ‘question on marital status, 1378 spretts San 


* - 
=) 


to the question on eeptces of. ‘career, information, and. 1241 ‘responded to. ae 


+ questions. on “the first full-time job after graduation. . The percentages 


'  edted in bach table were computed using only. hose. alumni who deanoudead 


ot fe a ee . 2. ~ . ee 
to. that deen’ Rt Ba . _ eis 7 we 


“In order to, analyze the ta-ds oar as possible, a poner of 


statistical analyses were done. Initially, ° a " comparison was nada, us ing 


‘the chi square statistic, between the responses of all ae educa- 
“Ne 


- tion and all non-cooperative education alumni. From this: point on, it , = 


v 


wild se more “convenient to call this group one total alunni ‘sample. Thus, 


aco arison of alumni in ‘the total alumni sample is) a copiparison of all - 


= cooperative atin with’ all PON ERD EEE ET Ve alumni. 


. 


Oné of ine concerns of this research is the poasibite effects of 


pattictpation in cooperative education on particular Soups: of people, Suen 


as women or mane Therefore, : separate analyses of fhe responses of 
wthese groups, ereiuecise as they. shail’ now be’ called, were conducted. 

The four subsample types that were examined were sex (male and female sub- * 

saniples),” race (white and. minority subsamples), year of graduation, (class 


of 1965, 1970, and 1974 subsamples), mata (Liberal arts, business, 


— : 
> vif 


i 


> “ee eo 3 a 


oN ' One other type of statisti ysis was deed. When aaa ae 


across one subsample menberships for ereiphe a comparison of all ‘coopera~ 
7 » thye’ education female responses with all sooperative education male : oe 


"“wepponses,8it test was used. to determine whether or not- the resporiges 
of-the males and the females were statistically alike.*” this, is in yok 


me 


_. "contrast to the chi square analysis, which can be used to compare responses 
“* oe A Te, “\ ow. a atts . 
Within a’ subsam such as cooperative education and non-cooperative - 


education female respongés to a questionnaire item. :. ‘* @ 


be presented | in table included im the body ofthe” eport: 
any data’ that is particularly relevant Yegarding the responses of sub 
, s . a 
} sample wenbers will also be included within the main body of re, “report. 


. 
-@ or ‘ 


© 


8. All: ‘other in data will be included as Appendices. This will 
hopefully. make this report easier. to wend while Seil}. inéluding ‘either 


“in the Keport or. -in-an Appendix,, all the raw data upon which the ‘dnalyses 4 


e 


gs “gees based. 
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|. CHAPTER THREE on oe Pg ga Ye ee ee 
;\' DESCRIPTION OF ALUMNI SAMPLE gg “ 
: _ Z Samplé Representativeness oe oo 


‘As mentioned earlier in this report, . this research sought, in part, 
ce = to update tRe national-study of graduates.:conducted by Wilson and Lyons | a 


‘in Ig. of particular impor tance in this ef out was the desire to have 


. be, is a ae . 
*" an Pn canple“wnies ecirid, ‘be more representative of today’ s. saat 
ea Se pF cooperative edudatgon partietpangs.* 7As the data, fn Table a _show, 
x Bt \¢6 : ie if 7 
upeon and Eyena research sample, consisted largely of male’ engineering oe 
ft re gendentsc. g pape * "4 Ga ° 
Pa Kote . , 
. t x 
ae am ee TABLE 1 Sage oe a oe F : 
ioe Characteristics of S¥inni. eaupied, 3 In. 13- : 
- Wilson and Lyons' AGERE €ive Education Programs” , : 
ST ss , Liberal ae -188.(16%)' = |. Male = 079 %90%) 
s+ "+ "Engineering | 789 .(66 ii. * - Female 120 -(10.) .’ 
os Busidess | - 222 (18°) - ae BR | Ree 


" 7 
. . e ad ‘ a ’ F . sur a ~ 
" “Today's population, of cooperative education programs, as shown in 
a : a Bey itn 

Table 2, includes a much more even distribution of cooperative education 
students in the aréas of Ttherat-arts, engineering, bu&iness, and.to a . 


* 


come @kcent, “the vocatiénal ‘arts and technologies. It also includes a 


e 
ce higher’ percentage of female participa ants than in he past. ’ 
ze ° , > ie 
13 jamets W. Wilson and, ‘Wives H. yen: Work- Study College Programs: | 
Appraisal and Report of the Study of Cooperative Education, (New, York: -: 4: 
ey and Brothers, 1961), p. 24. -- js oi . 
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. wo) eA 
oe “TABLE 2. - ie 
\ a Ghanseceriacice. ofCurrent lindieeotatases in . ‘ 
ae eorPEret ive: Education14 ee : 


An” examination of the data in’ “Tabld 3 Hows thet the sampie. a 


>. 


“afluma chosen to: participate in the alumni study;. within the sdcamataes ‘ 


an .. 
‘of the! ‘sampling procedures, eee of the current popula- 


tion of eogpétcat ive educatidn Programs than the Wilson and Lyons sample. 


The fact hag. most two-yéar institutions" “Cooperative education programs. 
’ © 7 
were too new ‘Eo ‘be included i Ene -Tesearch cons did resalt in an anders 
: ~~ * a ‘ 


a 
a 


“representation of. vocational arts and technology programs. HOWEVES the, 
sample does: adequately represent <a of" engineering, bysiness, and ’ 


liberal arts ear balx. The percehtage of malts and fensies who were 


2 


chosen for participation in the alumni study is almost. exactly the same ~ 


as the percentage of males and females who actually participate in coopera— 


tive education today. 7 : ’ , 
P zo ; ; a | 
, TABLE 3 


Characteristics of Cooperative Education aa, 


Sampled for this Research 


Sex 

i fy 2 . ge : « 
Liberal Arts °°. 2175 (49.6%) Male 2748 (63%) 
Engineering , 675 (15.4 ) Female — 1615 (37 ) 
Business” - 1015+ (23.1 ) a 
Other = . 523 (11.9 ) 

a : ae . ° . ae 4 “ : _ 

‘14 7 = 


pelle, of cooperative vce sPrceram: ] attens, a 4 a ce 


a S 4 
’ ae hice 


; : nee | ae 1d 
- Liberal Arts - . + 27885 (25%), Male 83564 (62%). = 
Engineering - we * 21635 C19 >... ~ Female _..51217—(38-)-~. 
Business < ° 28166 8.25) ~ ee 8a, ' 
‘Education -- =. 5574 (5 , a re rn 
Vocationdl Arts and ~ . _ _ 1s 
Pie> ig Technologies., _.. 15499 (14). ae : , o.°7 a 
‘6 Others. “"" "36022, (13) Ne eee ts ( 


Data taken’ Pont the Cooperative. Education’ Research Centér' s computet ~ 


. T chatacceristics of the Total Alumni Sample ;. setae eee 
—- is - The previous analysis. showed that the selected research’ sample was 
a a - fairly representative of the current popul tion: BD gsoperactie education 


er Bee 

aa Lhe chayacteristics of those alumni who were sampled and “Mts actually” 
\ ee ’ , : 
‘ : returned the quéstionnaire. The purpose of this. discussion is two-f@ld: 
ae - Me 1 
vee td, provide nore sdetaifica information’ about’ the sume of ee sende ts vw 

: ee oe ; v2 “ ; N 
and to: ‘compare the characte lecics of cooperative and een 


\ Ie is further needed in order to characterize the generalizaility of the 
research, findinys . P oo 


e 
e 


o~ —— , “The characteristics. that will:be dieeueded are age, sex, race, mari-" 


an val Status, abe at marriage, number. ae ei Lares: location, year of oradua~, 


. 


Eason and undergrédyate aa all sound respondents. Most respondents 
were between the ages of 21 and\33. As Table 4 shows, slightly. more 


than half of the total alumni sample were males and most’ were white. of 


:» those alumni who were married, most got married between the ages of 21 
: e 


‘and 26. ine majority of the married alumni ‘reported cney. did not have. 


- 


4 ‘respondents. Such knowledgs is necessary pe ‘interpret subsequent analyses. 


Pa 


‘a -etudents with regard to’ major and sex. ~ Tie ‘following. digcuséion will eee 


children. Most alumni were found to reside in urban or suburban areas, ail 


The one characteristic int. which cooperative “education and non-cooperative 


" education aidiond aherened eigniticantly was in their undergraduate major. 


The sooperar ive sample contanasd a higher percentage of engineering Majors * 


pf 
and the non-cooperative sample included a higher percentage of liberal! 


arts majors. 
Although there was ouy minimal variation’ between cooperative and 
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non-cooperative alumi Gitnis the total alumni sample, it was hypothesized 
that cooperative and non-coopérative ‘characteristics might well vary within 


che subsamples or undergraduate curriculum, year of graduation, Hews and 
ose | . 
* i ; ‘ . ! we 7 : r . “ 
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3 Coe TABLE ao 
“Characteristiaqs of Total Alumni’Sample > oa 
“i Co-o0 Non-Go~op. —-—_—«sTotall 
. . . i Vag Ss i - ¢ * ey < “ XN 
* Sex" 0 eS gen, tt ee oa ee \.. ‘ 
Ve Made UN 356 (54.7%) . bean (65.9%)°" 797 4 (56.0%) 
. . -* Female 295 = (45.3 ) 334 (43.1 ). 629° (44.0 )” 
“ . . en F cas x2 =,619 6 > 05 Fe ; . ie 
i ; ek gl as ey eh eee ees Ce ; 
oa ee Rete : os . ‘, 
White 6587 (92.2%) 717 (94.1%) 1304 (93.2%) 
‘Minority (Black, *%50 (-7.8 ) 45> ( 5.9 ) 95. °C 6.8 ) ; 
‘Asian, and Span- 2 an re “, of: 
°° tah’ surnamed) | * | 1.775 re 7. oe - if 
4 ; : 4 oN 
— Marital Status \.+ oe .. oe rr 
~ 3. "* Single _ "283. (43.5%) * 309 .(39.9%) 59241. 5%). 
ff _> Married 368 = (86.5 ) 466 (60.1 )' 834-. (58.5) ~ 
a 8 , We wae = = p > .05 
: ‘ Bog os r : ~ 
~ = Age at Marriage a, | : - 5 ee 
—_ 20 or less 7 368 ( 9.42) 54 (11. 2%) 90, (10.4%). 
: ‘« #21 te 22 133. (34.6 )' 171, (35.6), 304°. °(35.2') + 
23 to 24 106 (27.6 ) 132 (27.5 ) 238 = *(27.5 J, 
25 to 26 67 (17.4°). 73. (15.2 ) 140 * -(16.2°) 
27 to.28 fF 25. (6.5) . 92 $0 6.7>) 57 ( 6.6 ) 
+ 29 and above 17. (4.5 ) 18. (3.7) 35 ( 4.1) 
x? = 2.238 p >.05 | - 2 3 
. Children iy ae wae .. 
UT yes * . 231 9 (36.7%). > = 297. (39.6%) °° 528 (38. 3%) 
"NOOO 399 (63.3 ). 453 (60.4 ) 852 (61.7 ). 
ake x? = 1.126 /7p > .05 Se 
, ne “ o¢ ‘ 
‘ : v 7 
ne Number of Children : a . 
8" gs One 78 (33.8%) =. : 102 -€36.1%)+ —. 185 (39.6%) 
~~ 8°. Two 118 «=«(51.4.) © 123. (41.6.) 241 (51.6 ) 
"Three and above - 35 (15.2 ) 66° (22.3) 41 ( 8.8 ) 
2 6.262 p ¢ .05 
‘Location Z 0 _ — 
‘Urban 257. (39.9%) "324, (41.9%) 581 (41.0%): 
Suburban 274 (42.5 ) 342 (44.2 ) 616 (43.5 ) 
Rural , 113) (17.5) =, ° 107) (13.8). 220 (15.5: 3 
|  ? = 3.683 p >.05 ” 
. - ‘ 
Major ; ee 
Business 113. (17.3%) 139 (18.0%) 252° (17,72) -*, 
Engineering 149 (22.9 ) 77-+ (10.0 ) 226 (15.9): ° 
Liberal Arts ' 290 (44.5 y . 423. (54.9 ) 713 (50.1) 
Other majors: © -100 (15.3 ) 132 (17.1) 232 (16247) 
| "x? = 45.208 - op ¢ 00k. rie 43 
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aia the total oon ee Withie: shebe twa! 
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es percentage of males than 
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a 5p 05. ha 3 ip Y 05. hak » «02 
= oo ee 7 
Mame 39 ea ge in (33 i) th 9, asim E (a, af AT (54m) 186 (C340) 
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‘ ae aes : fia p05 | xe 009 - bine hed ep C0 
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_’: Was thee effect, if any, of participation in cooperative éducation ce Fhe. 
ca 7 ee "5 Ny 

: ‘undergraduate experience, particularly student career developneint «5 One- 


: ie y, 2 - ’ 
Asaex, ‘of, thé: persistence of vocational choice. ds whether or not a ‘atudent? 
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has changed” majors ‘ag. an: undergraduate. It was ‘found that approxinat ely 


one-thit d of phe total alumni ng co-op and’ non-co-bp had changed. ees 
if * 6 ; a” yo 
a majors as indetyeaddatee. One could assume, ae eee that: one-third of 


all. undergraduates had changed their career direction to -some extent. | 
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. in co-op helps. students to explore and’ test - their Career eheleey I 


“cod as” eh agent” of’ Phang, tn their eptston to thane . oF mo 


the most Common reason cited by ‘co-ops and non-co-ops for changing one's 
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major satus their "interests changed." A comment as general as "interests 


WONG 6s changed” does not give any | “information regarding what ‘specifically Caused 
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the change of ‘interest. Thus , even though go-op may have resulted ina 


ive eer oe of ec EuEee: is: no-way_tO determine whether ‘this’ was the. ae 


ere were, al | some corep students ‘who ‘dig, respond specifically, that. 
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z that more cb-op. engineering alumni as. 5%)- reported | that their co-op 
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“experiance was, the reason they, changed majors than any. of the other 
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) In summary , . the value of° co-op: with regard to changing majors seems 
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er of "tnteregts <tiangea” eguld, be iain’, further. Tt is reasonable , 
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_ majors and,’ concomitantly, career direction. 
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aS there change of major 
as. undergraduate? cate? 


hy . . ; o a 
Yes"? . . 212 (32.6%) 269 G35. 02), ' 
"No ; 8 439° (67.4) 7 500 (65.07 . Hes 
a Kos 814-0 pe 05 lg cr oe 
eagsciengeen cake A > Me ms ra wee en se Pe ga ee - ee 
memes Reagtns for change of major ey _ ‘ - 
i a "+ Co-op work*experierice 14 (6.8%): * Q: .:€ 0.0%) 
fora ' Learned more about °. a Ss Seg 
at major _ 13 ( 6.3 ) ke, She” AIDS} 
0 prepare better for : a oe hace ] 
job matket - 2) . (10.2 ) fe 37 (14.2 ) 
: ‘piel ied the courses 12. (5.8) - 29 (11.1): 
are ! . Interests changed *’ 101 (49.0) ¢ 102. = (39. F*) 
-,'» -"" Poor grades Bey eke x) (11.2), > 29 % (1Li1T')- 
, / Other reasons ~"» eo ae (10.7 ): dy: 
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wo In order to determine whether @o-op alumni did, -in:fact, have a um que'- 


kind of undergraduate work experience, the types of non-co-op work experi- 
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graduates than| did the non-c 2s. It ey pparent that, aneHouen almost * = s 


all Ene alumni had some - type of work experience as .an undergraduate, co-op 


Sand gonico-op alumni did : have éubstantially different kinds of work experi-_ wei 
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ar a en er onc rae . ie 
Co-op * ; ‘Non-Co-op: 
oo a ye « Pau aes E “4 . 2 
“387... (60. ihn * 447 (66: my fk 
b 7) 254. (39.6 ) =. 222", M352 ye oe 
8 3 e g.so7 op 02 
Cedcaee.  Work~Study * Job * Ot one : a . ° 
i ~_ | Yes ae) ae (50. 6%) 155 3. sh). bas 
No mo 315, (49.4 ) 7504" (76.5°) ow 
ig a . oe xt 101.187 p< .001 ‘ 
' OE a : 
Summer Job ee a 
8 Yes 422 (66.6%) ~ 650 (95 eK): 
at ‘No _ o 212 (33.4 ) ME os ~~ 29 . € 4.3 SY, 
Internship Job ; : ees aente : we. of . 
Yes ; 96 (45.3%) 136 (20.8%) 
* No - 532  ° (84.7 ) 518- * (79.2). - 
. : ; 9 7 As » j 
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All work related “" 12r-" (18.6z) . sf. 


a eee 7.8%) ‘ 
efosa®, °° Most work related 241 (37.0 ) 102 (14.7 ).2 7s" 
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Sts ; the co-op alumni, no matter ae their ees héd at least ‘Some + eblaeed” ie 
a ‘ jobs new Gousared to alumni’ ‘wha had" ngh-co-6p typés “af work cee - 
ai % st # fase ‘ a Sao nr] . . ae 
Pe te Seiaries for Undergraduate Work: Experience... rr ae 
: , - a eA : oy, oo “y ay 
Pose aie se es | atl » me 
“a sthee See aizigant: albgevend’. wan: 2s found in, the Salmo of, alumni fe 
7 4 s an ee i “y SP ies 
ee “to che" ‘question: ‘which asked whether ‘the eudes evaluate work: “experiences : . 
b or or, 
_ were paid or not. The daca’ showed rhee more, co-ops held volunteer positions 
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A significantly higher pereéntage of the Co-op siae ‘Stated they 


had received ee career information in, cance than did. the tone pray 


Sha ee a ene scape ei 
1 


<A cortipeatumnt. “this: ‘aSsessment,’ fiowebvérs ‘seams te, have ene over time. 


a ‘The differences between co-op aon 85-00 aluoni,’: 8. AsBepament of. “gareer, 


+ Rew 
Typ te 


> r Cy 

s ae information were’ oid Ficant “neyénd the.".01 level fot, the years of 1965 and 

fete ‘ ous ; a cr | wn ‘ 
“1970, Bueseen short ‘of. ‘the’ .05 ee of significance for’ the year 1974, 


~ 5 eae a 


This could iB a “sign that" recent erroves toward ampE Ou INS career” education, 
ety r . : 
:. for all college students, are beginning to neve an sack. 


» ‘« se 
rd . at ceed 


x + 7 : ‘ ‘ ‘TABLE ii oss : . 
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As with ‘the previous item, more co-op aiunat felt ee were very or 


cA. 


Information Available About Job, Opportunities ye 


‘ i 
au . 
4 fe 


than liberal arts majors ‘indicated they were very, or fairly well informed. 


-In. addition, more ‘Liberal arts co-op mata were vel ty or fairly well inforted | 
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vA possible exp idnation for the differences in degree of career prepata- 


: tion reported ed co-op and RoG=co-0P alumnt may be found cA examining the 
eae of caregr inforffation cited by ‘each group.’ Almost half of the - 
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largely from the teaching faculty or, to a lesser extent, from the Senior 


Placement office. In addttion, twice as many-non co-ops" ‘tndicated- they 
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had not received career information at all. 
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Faculty 178 (28.3%) - 306 (40.9%) 
4 Senior Placement Office 64 - (10.2.) . 138 = (18.4 ) 
' Counselling Office . 24° ( 3.8.) ~ GO ( 5.3 ) 
Co-op; field, or internship ee er ieee - 
‘coordinator . 143. (22.7 r} bb 1% 16 (01) 
)- People on job. 135 (21.5 ) . 85 (11.3 ) 
‘No one » 4 36 (5.7) 83 (11.1 ) 
“Other... 49 78) 81 (10.8 ) 
x7 = 204. 598 - p & 001 
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information cited iy. the two groups were different enogen to indicate 


seeeaun trends. For example, ajaoce twice as many liberal arts co-op 
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alumni as engineering co-op alumni reported that the teaching faculty was 


their primary source jof career infdemation. On the other hand, the Senior 
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Placement Office and the co-op placement coordinators: were a stronger. 
def ivence for the engineér ing co-ops. Thia finding is consistent with the 
fact that greater emphasis is placed, in iiberal eins cacen at ceane, on 
faculty participation in sapsecahya.caveaevon.- | 
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Alumni of co-op programs were asked what they felt was the most. 
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Programs, (Boston: ca cae Education Research Center, 1975). : 
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. areas, het 1 responses > Ry be found. in Appendix E. Data analysis 
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pendence and expoqure to the "real world" were of secondary Importance. 
None of the liberal arts majors mentioned the ability to earn money as a 


benefit, . 


In order to cover some of the problems encountéred by co-op 
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beneficial aspect of| participation in cooperative education. Approxi- 


ae alumni said that their experiences were totally . 
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mately one fifth of 


beneficial ‘and did not comment further. Of those alumtt who did mention 


problems, the complaint most commonly reported was that the work was 
“too boring" or was "not relevant enough." The alumni of the non-liberal 


arts institutions were also concerned with the extra year of school 


oan required: of all co-op students. The ld4beral arts alumni, on the other 
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. hand, expressed concern about the problems involved in relocating for 
% 


their jobs ‘These Etod tes: are consistent with the data on co-op ‘program 


types and their re;Heionship to program objectives which is reported in 


. Implementation of Codpétacive Education Programs .! Ae 


wot 183 ames W. Wilson et al., Implementation of snb weit Education — 
-, . Programs, (Boston: Cooperative Education Research Benkens 1975). 
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graduate education, ee were asked whether they would like a. member a at 
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Felattonsitp at ‘all with their undergraduate institutions." of the 


graduate work experiences. Data show that participation in co-op ane a 
experiences, overall, results in more advanced career development ‘than me 1g 
\ ; : 
participation in other forma ‘of undergraduate work experience. — , 
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Another issue this research sought to explore was whether. pareetpan > , 
tion in co-op would affect one's satisfaction with the undergraduate 


experience as a whole. Co-op and non-co-op alumni responded ‘similarly: 
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“approximately. 35, percent diae? gid renaity in- contacts only a ” smal per- 


= centage actively participated ‘in alums, activities; the rest ‘donated 
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a (money. Not unexpectedly, significantly, more. alumad from the class of 


"1965 donated money: ‘thai théee ‘from. the class of 1974 rf “An improvenche. in 
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Fully. satisfied eS oS 339. (53.02) 407° (53.4%) | 
) See, - Partially satisfied NN 278 (43.4 ) 328°". (43.0-) 
“A Dissatisfied ofa Fe 28. G36 )* 27 © 3.5 5 
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m4: activities : 
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+ ‘Types of acpivities Pursued . ,.’ 


"and non-co-op alumni were most apt to engage in wrteE graduation ‘from 

| “their undergraduate “instdeution: full-time employment; graduate senses 
part-time’ ‘employment ; travel; homemaking; military Sees ae - 
tion of Table ais Shows, alumni of Ge7eP and non-co-op programs had 


? 


ah 9 9 


the ne ‘that more cos ap. alumni secured full-time employment than aia 


® te gpecomep alumnt. “A corollary of this statement as that more non- 
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pe ee ee BE ‘xP 4.997” op & 005 
Graduate School 286. (45.5%) ° 376 5.8%) | 
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significantly different post-graduation activities.’ Most noteworthy was 


‘The_next series of questidys examine which i a of activities co-op . 
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. Although it is evident that there were ‘differences in+the proportions 
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of co-op ‘and non-co-op. a lunge. wre worked. full- time after Bradverton, pon 


 Niesee examination it becomes: apparent ae particular subsamples displayed 


these differences more clearly than OENERS: For instance; female ;co-op 


and | Nlon-co-op “aiumat did not differ with tegard to ene percentage of alumni 
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working full-time’ after graduation: In con 


jase ee ben and non=co-op females. Of rticular a ke 
however, is the fact that more EO=RP males in liberal’ arts (70. pores 
‘they, weré employed eta did mon-co-op males (61. 7h)» This is an widie onal 
piece o evidence ee Support the abeion that Bo-op may have special bene” 
ees ene arts males. f oo a * 
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' Part-Time Employment a 
part-time employment: 
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‘upon females, sdceerenai analyses of data were undertaken, 


Looking 
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-at the curriculum sibaab lea one can see that. while this difference 
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between co-op 4ind Ree alumni ‘is. true for members of the liberal , 


| arty hubpanple, it is not enae: Gor emer business or eigineering- aluiini . 


“Although. the sample pire was too small to produce a reliable difference, 
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_ & comparison of the: race siibinamples Bhiowed a distinctly higher Percentage 
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‘of mipority alumnt pursuing graduate education af ter coulége than white: 
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More females reported ghey worked’ ene cant ‘after " 


graduation than did males. A higher percentage- of Libera’ arte majors 
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“reported they worked part-time. after graduation, than either business or 


ddition, significantly more non- é0-ap males 


reported they: worked part-time. after graduation when compared | ‘to ‘co-op t 
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Significantly fewer co-op alumnae (20. 4%) reported Gea became 
homemakers after graduation fromcpllege than did the non=co*op alumnae | 
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(25.5%). 


Because the: stattgrical probabiivey that ‘this difference’ “would We 
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ecene by chance is low (.01) and pecause ‘this research steteet is con- 
weened with possibile effects’ of Sb eieignttion’ in Sal Sevcies education 
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.an anklysis was made of he. responses of alumnae in the classes of- 1965, 
te “ 1970, and 1974 with eer “to Sd marital Status and aunie® af enalieen: 


ALehough not quite reaching a level of statistical etentt scence? 


there were decidedly more single | female ‘ahs in the Sasaes of 1970 and 
Pe : rh chan, there were singlé female , non-colips. Of those algunae in tHe 
‘classes of 1970 and 1974 whe were married, a “higher percentage of ‘son-co-ops 
- got married * prior to the age of 25. In eaeian: a significantly hdgher 
7 peereneage of: ned coor alumnae in the ae of 1970 repotted pve 
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7 children as ‘compared to the’ bec 3 fenages: in .the same class; r Tateresting?y, 


co-op and non @o-op alumnae from the edase we 1965 did not differ signifi- 
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sN When the marital status, of ‘alumnae was compared to that of ®ale- 


Ag 4 Alumni, it became apparent that. while there was no difference between _ the || 
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male and ' female non-co-op alumni, there was a difference between male and 
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female co-op alumni. Significantly more female co-ops reported they were 


witele ‘than either ‘non-co-op females Or bone ‘and non-co-op. males. ‘Simi- 
“larly, significantly fewer cane: co-ops eeponted fney: nad children than 
did the non-co-op females er the co-op and non-co-op males. 


ee c ; Soe, _ 
3 These ‘date suggest that a who participated in this oooee 


marey: and have children later fp pite gl than do females who, have not partict- 


pated in cooperative education. In addition, fewer co- oF women became 


- homemakers ree college. A@fhe data further showed that by. the time a woman * 


‘had rn out OE college for ten years, approxinately® equal proportions 
' ‘ 
- of co-op and non~co-op_ wamen were married and had children. Thus, the 


differences noted between co- op and non-co-op alumnae disappeared over 
’ ~¢ J 
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time. ‘An explapation ‘of these: data’ may well be the fact that asa result 


of participation in cooperative education, women may perceive pursni 
A : Bite : : Sak ; ; wee bS ‘ 
a career as a viable’alternative tothe more traditional post-grad 


pattern of marriage and homemaking. 
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‘Married ° 45 (68.2 ) 
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de ® chi square analysis showed signif icalntly: ‘different responses from 
Ley 0 alumni, wit “more: former co-ops staring” that theid 
reparation for their parse jqb was eset teat ‘ghan did the non-co-o@ 


_/ This is consistent with the findings, cited ‘earlier in this eenere, vhich 
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be” mead oe re sHeaponees ‘of Total Alumni Sample ae 


Beceliént: 210 * (36. 156 (23.4%) 
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= amination of subsample responses eevented some interesting | 


variations frdm the total abpneyt sample Jie gaa Byscern, Co-op and non-_ 


‘co-op: engineet iif majors “did not differ significantly with pega to the 


extent they felt prepared for their first job. ‘Co-ops and non-co-ops in 
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liberal arts did differ significantly but their response patterns “Eellowea 


the same vend set. by the total alumni Sample.: A comparison of co-op and 
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"non=co-op business eres on the Ornee hand, revealed a marked difference 


bebceen the nunbers who felt they recéived excellent preparation for’ their 


first ‘full*time job: _ twice as many co-ops. ‘as non-co-ops r@rted excellent 
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"denonstrated that co-op alumni felt better infbriied ‘about posi’-graduation 
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Adequate’ . - 302. (51.8 ) — 402 _ (60.2). 
Inadequate’, Ie 4 GER 110 (16.5). | 
x? = 24.914 "ep ¢ -002 - 
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job eppertuadttess in addition to other ‘types ef. career information, than, ia0 1 


i a RB ationship Between First Job aad Undergraduate Major. 
. _ fiiice. ea statistically ptentedcane: differences were “€euind betweed 
os 4 the ‘gesponses of co-op and ‘non-co-op alumni. As the data Pi Table 18 


ree we 8 
i denonst rate,. the .cO-Op alumat were more concerned with, einding. jobs. which 
+ . rs = ' 4" 


a would ‘utilize the knowledge and skills ijetaa in college and, _in fact, . yo 


i. oo yere moge successful in finding. welevant jobs. , : i 
ad ah F . 
é Z ‘ : gv 


: TABLE B is "y, 
Relationship of. First, Job’ to Undergraduate a jort 2 
__ Roeponsee of Total Alumni Sample 


Much 232 39.6%) 230° (34.1%) rs 

- Some 2 249 (42.5 ) . 262- 38.9. ). to 
s. Very little | ~~ 105 (17.9), “£82 oe 

_ bo x2 '= 14/924" _ pp & 001 : = 


“ na 


Extent Wanted Job to . : a a ae a Ses 
Relate to Major : . *'- Non-Co-o , 


°270 (40.3%) 


Very important | : - 273 (46.8% 


3 8%) 

-Hoped it was related 227 ~°=—« (38.9 + 236 - (35:2) 

Did not care 83 (14.2 ) 164 = (24.5 )? 
x? = 20.813 p ¢< .001 


“Of particular interest ie eas non-Cco-op Males, once.’ 
again, responded quite diffcrentiy from ¢o-op ‘males and all females. 
Non-co-op males indicated significantly less concern with finding a 
vented job .after -college and, in fact, fewer. fqund relevant jobs. This - : . 
Pe ry prem oe ay ar in all three curriculum Subennpiess . 
eae Another result, ore is compatible with previous Genezech findings, 5 
“that 66-bp business majors esstdsead grater interest in and success in’! . \ 


. 


finding a related job after graduation than their non-co-op counterparts 
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wae 


“Or members of other curriculum subsamples. Overall, liberal arts ma joys : és 


i 
if 


were leaSt likely to'want i i secure a related first job. 


' Timecof First Job 


The majority of alumai in the total alumni sample fi iaind their first 


job ‘within six months -after: beaddarfon fron their. undergraduate institution: 
It is interesting to note, however, that a higher percentage of the co-op 
alumni sample (76.3%) got their first job within six months Sees gradige 


. ~\ tion chan ‘the non=c ap alumni sample (69. 4%) . ac . 


Characteristics of First Job 


) : pace : 
‘ : - ‘ ey 


: ‘ ‘The next series*of items on the Alumni Questionnaire explored various 


‘ 


‘characteristics of the alumni's. first job: job. title; job locatidn; type 


a 


/ of empldyer; starting salary; method of finding job; satisfaction w 
; job; number (if any) of raises and promt recetired oath the @keepi ion 


Fate first job title, co-op and non-co-op graduates ‘differed : 


‘with regard to these characteristics. Pas following sections will describe 


thesé differences. an _— : 


Relocated for First Job 
0 pe 


Lo 
* 


Over one-third of all alumni in the’‘total alumni sample relocat ed 


a 


a ‘order to ‘pet ches 64 first joby An’ examination of* the subsample ‘responses, 
however, didge®veal a number of differences between co-op and non-co-op 
alumni. © Although there was only 2 minimal ithe cenee between the percentage 
of cubase and feaales who re cated, 18 percent more of the non-co-op a 
ani wetness when compared to the non-co-op fenlales. One interpretation | 
“ - of these findings is that the go4ep expereince encourages ee to be 
4 


as receptive as males to the idea of relocating for a job. AnotHer — . 


explanation is that fewer non-co-op females relocated because for some 


ERIC | 51 


&. nists B : “y = . 5 tiatiy He y owe 
ee, P . aes -4bq. - : ae . 7 


; . - « i. 
unknown rgason this group was more successful in finding employment — 
; } : ; 


- locally and, therefore, felt no need to relocate. Obviously the data 
: “ 
cannot substantiate either of these interpretations, which suggests the 
: , « . : 


“"@ meed for “further research. | ‘ a. ag 


- -Non-Co-9 
a ns (71x) aT (36.52) 
— No° _ : 364 (62.9) - 429 (63.5 ) 
ame oe ne rh a 
Ft : : : : — a —— — ~ 


* 


Inspection of the data in the other subsamples shows that alumni 
of the Class of- 1965 were considerably more likely te relocate. for their 


first job than alumni of the Class of 1974. Of the three curriculum sub- 


. oa . a 
samples, business majors Were least ‘likely to relocate and engineering 
. ‘ . P 
majors, especially the non-co-ops, were most likely to relocate. 


Type of inp lovee ; # 
The.,question asking alumni to identify the type of employer they 
ae jorked ior eevee wininal differences between co-op and non-co-gp gradu 
ates, The majority of the members of the total alumnd sample worked for 
either a large private company (100 ae dove’ euptoyess). or a social agency. 
More co-op alumni worked for tha larger private éoucsnies ehiie mene Hone 
oo . co-op alumni worked at social agencies. These tendencies were undoubtedly 
due to the fact that there wete ware eosineasing gains iH the co-op 
sample and age were more pperst arts majors in the non-co-op sample. 


< 
Approximately three times - as many of the engineering alumni worked in larger, 


» hw oe 


privary companies as did the liberal arts alumni, many, of whom worked in 


social agencies. : 52 a 


@ 
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a ) oe \ 
oo 2 , 
; - a TABLE 20.” ok. 
; Type of Seclover . 
: _ _. Responses of Total Alumni Sample - 


Private company - 100 


or more employees 1236 (41.0%) 236 © (34.9%) 
Private company - fewer _— 0 : 
than 100 employees 78 (13.6°-) 87 (12.9 ) 
 ~Self employed . t. 5. ( .9-) ; 1k (1.6 ) 
§ . * ‘Government "BLS (14.1): 112 (16.6 ) 
“ '. Social agencies (i.e., . Se, 
schools, hospitals) 148 (25.7 ) 205 (30.3 ) 
Military : coe dl) 0109) 11 ( 1.6 ) 
Other - ; 16 ( 2.7 ) #% 14 ( sakes \ ’ 
‘ ir ee 2 ee x? = 8.961 op > -05 : 
; J 
“Method of Lecating’First Job 
ari Sage j , ‘ 
Responses show that one-fourth of the topal comop alumni sample erked * 
/ for a former co-op employer. A review aa the responses of the subsample, — 
however s showed that otgntficangly more co-op males worked for former 
co-op employers than did co-op females. This pégae is Helaved to the 
fact that there were fewer females in business or ane eaesias carricula, . 
. 7 where almost 40 percent of the first jobs were with former co-op employers. . 
These data subStantiate a report published by the Detroit Institute of 
Technology's Cooperative Education Research Center’? which shows a 49 
et: percent retention rate of cé-ops at graduation. This _somewhat higher 


retentson rate is undoubtedly a reflection of the fact that the magariey 
-of the participants in the Detroit study were males and engineering majors. 


n 
The Detroit Institute of Technology's findings also Relp-ee substantiate - 


1 : : ; , 

Reward A. Hayes and Jill H. Travis, Employer Experience With 
Cooperative Education: Analysis of of Costs _and id Benefits, (Detroit: ~ Detroit 
eee of “Technology, 1976), p.7. : 


7 , ES . ; . 4 ss 
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the statements made by alumni, participating in this research who reported 


2 


that cooperative education is valuable in finding job. opportunities after. 


graduation. — , : oo tee 4 


_* TABLE 21 | ae 6. 
“ How Located First Job : 
Responses of Total Alumni Sample 


* 3 ‘ Lt : — 


Co-op’ - . Non-Co~op 
: Graduate Placément 102. --—s (17.6%). 129. (19.1%) 
Employment Agency ~~ «42 C73). * 42 . ( 6.2 ) 
Former co-op or intern- | oo ra ; _ tA 
ship job ° 146 (25.3 ) 53. (7.8) 
Via ‘contact person 108 + (18.7-) -- - , 187 _ (27.7 ) 

. - Ad in newspaper, — aa “ , 4A 
_ ' Journal, etc. = 58 °* (10.0) - - 62 % (9.2) | 
‘Faculty 31 (5.6% = 33 0—CO DY 

¢ _ Former part-time ‘or a0 ee 
summer employer 9. (1.6 ) 20 . ( 3.0) ° 
Contact edtompany | 55 - (9.5) 92 (13.6 ) : 
e . Other methods . 27 - (4.7), _ 56 (°8.3 ). 
eo x? 84.625. p < .001° 7 
ay ‘s 5 at : ey ce 


The, method of ‘finding a job which was selected- most often by the nop 


.. COOP alumni,. and second most often by the co-op alumni, ‘was ' ‘through a 


friend, (relative, or other eanuaet person." Utilization of the ssiteuel s 
a : . ; ‘ 

Senior Tacement Office ranked second or third as a method of : -elintling a 

is job. iheheds the co-op and non-co-op alumni of the Class of 1965 cited 

cae Senior Placement, Of fice debyiess as -the most common method ‘of finding 

a job, the Class of 1974 non-co-op alumni ranked this method second and - 

the co-op alumni gave it third place. Perhaps it is a reflection of the 

» 7 ie ap 7 = 


current job market that more alumni, especially non-co-ops, turn to personal — 


contacts instead of to the Senior Placement Office. _ 


ie 
‘ 


‘Salary Levels on First Job sh , 
In order to provide data that would address the claim that. graduates 


oy 


of fo programs receive higher ‘starting Ss than do graduates of 
; » 45, f . i 


@ 
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other. undergraduate prograns, al’ al.uiynd were : aed to indicate their 


starting astaty, on their first Aobe® While about three fourths o€ the 


oe FEE oyeyt ’ 
+ rr erred x a dee 


cae total alumni sample reported their atatting salaries tb be Less than ' 


; fb, 000/year, a etatistically significant Proportion of the co-op alumni 


earned — than $10, 000. Thia difference’ is particularly noticeable in 


yi, the $10, 000" to a, 000 ‘bracket which. includes seven percenk sore co-op 
3 J . : eo 


ae abitint han non=co=op alumni. 


ee cee ge. TABLE 22002¢C*~*~i tit 
= — Salary Levels_on-Firste Jeb? - 7 ae ee 


‘bes " \ 


Responses of Total Alumni Sample 


$"5,999 or below, | © 125. | (22.323 = 60: (24.9%). 
up. 6,000 - 7,999 | 158 (28.2) 20 (316) 
1° 8,000-*9,999 , = 429, (23.0). 8. (22) | 
, 10,000 - 11,999 : , : 96 (17,1-). : 66 (10.2 ) 
12,000 - 13,999 . 35 - (6.2) * | 50 € 7.8) 
14,000 and above — | 17. .— 0363) “19 (3.0 ) 
x? 93,597 p <.05 


Analysis of. subsample responses yieiaed the following additional ‘salary, 
* | data: females ‘earned significantly ‘less than males,, even in comparisons 
7 sf Peles and females in the same serge Igberat: arte alumni. ‘eathed oe 
“Teast and ‘en ere ear the mo bartin eal ry le 1s ve increa d 
nd ‘eng 7 ae g salary vel hay as ge 


> from 1965 tp 1974. oe fo Pe. a 


ey \ es 
a Because OF ‘the* attention oct to this purported ane ats of cogpera= 
tive education;. an ‘additional. analysis \é/ the data was done. It was 
a hypothesized that those alumni whe were | ldicop students and ‘who remaivved with 
their first full- time jobs might earn. bans ‘starting salaries than those 


who did not Btay at’ ‘their poor BGen ore oe jobs. Due to the atesticny: 


A“ 


ee OE the ganple size and thus’, the available data, the analysis. is based 


only, upon the. responses of business and ngineering alumni. For these two 


aoe Bs: a ee ee. a 


weal a de -48- ; oo. : ge ‘, “ 


ae 


ae % : : * ‘ 7 + 
4 


‘groups of alumni, data analysis showed that the hypothesis was correct. ‘ ; 


a : t those oofon, alumni who remained with their former. co-op . employer, , ae ae 
‘ ie cH , 
- percent were earning $11, 000 a. year or’ more. “On. the other hand, of those 


+ .. ‘co=gp alumnd Ge did not remain ‘at their former co-op jobs, only 23 percent 


_ were. earnts@%11, 000 per ‘year or more, _This diffetence is stactstically : 


7 significant: ‘and sotaee out thy, the oa ice salary of a areduaer of a 
corop program, is. Rishest 4 ‘tf that Braduate, remains atthgats undergraduate : _— 


“ employer. Nevertheless, even if a co-op does not stay with his former : 


gavel Bala level of all co-ops ig somewhat higher than pales the 


non-co-ops. . i> | 7 : 
It-is iniberesting tO compare the data obtained in ‘this Study on the 


subject of starting salary levels with some of the findings of other ‘ 


we 


 # research studies. In the national Study of silenad conducted by Wilson ‘e. 


, 


and Lyons, the salary differences between co-ops and non-co-ops were found 


to be atatisticall gligible one year and three years after their radua- 
y : 8&8 


seers beg a 


~~ w tion. A’ ae, conducted by. Gorej-Synmarized in the November of 1972 


oe 


Journal of Cooperative Education, showed no differente in the starting 


aahery levels of co-op and non-co-op: Students, That study only included 
alumni from one institution and the results, therefore, cannot be generalized. 
haa supporting the find iney of this meucy can be found tie, the doctoral 


diveereartea’ by William Yensco, He compared engineering alumni from eight 
_ engineering programs and found‘ the starting salary~ of the co-op eer to 
A 


. be higher “f that of. the Non-co-op alumni. 
Conside#ing both the findings of this research study and the results 


of other research projects, it can be Said that participation in Soop 
9 


generally leads to a E bagher Starting salary £08 at least engineering and 


business majors. The advantage gained ‘by co-op participants is further _ rr 


-_ 
' 
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wool 


i. conclude ae co-op -contNybutes to thts particular’ dspec? of apace develop- 


Ld oa le ” 


mh “ment. ™ 


oa 
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, Satisfact on or Jo 


. Pw . 
venhanced when the co-op student remains with his fo 


PoMGs. #6 TRS gE ee gs : 


er undergraduate 


co-op employer ona full-time basis -after ‘graduation, ‘Thus, One could. 


/ 1 


Pye. « Non=c; CO-OP y, ‘indica “ed that they were fully | or sore isiag satisfied. with ae 


their’ first futiéeime “jobs. 


: > 
majors and ntnoritaee: ‘many of whom are liberal arts majors, were noticeably 


less satisfied with their first jobs than’were the other alumni. 


Subs ample eeesswed: ‘showed that liberal arts 


Y 


The 


dissatisfaction, particularly of liberal arts majors, may well be a. 


reflection of. a pol job market, which. has led to an irrelevant or unclal- 


pene 
_tepeing job. 


‘Participation in cooperative education does not seem to have 


i) 


ya vaty, effect of alumni" 8 feelings of satisfaction with their first jobs, 


‘hain aetthee in une total alupni sample or\in particular subsamples. 


TABLE 23. 


Satisfaction With First Job: . “¢ 


_ 8 es _ Responses of Total Alumni Sample 


ry 


2 


ae 


- - -Cb-op -Non-Co-op » 


_ ‘Fully satisfied 
t- Partially satisfied 
» Dissatisfied 


240 , 
256 . 
86 (14.8). _ 99 


: - 4 ; . es 


(44.7%) 
-(40.7 ) 
(14.7) © = 


(41.2%) -) > 301 
(44.0 )* 274 
x2 


= 1.672 p > .05 


; san eee 


“ 
(rae 


, were, aeked i 


Promotions and Raises on First Job j - : 


‘In order to determine “iether participation in 1 cooperative education 


2 ean e- ¥ 


"en had an effe t on the number of promot ions or merte pay angreAases's alumni 


mney had received either pronot ions or merit pay dickednes. 


ears oe o7 ; : — . a as 


ii 
it 
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the number. of each, the dates they were received, and the reasons for the ° 
mo : i ‘ ; : , r 


change. Unfortunately, many alumni, especially those from the class of 


= 1965, were not able to recall much of this information. Those rg@sponses’ 


that were recorded, as sina ed in ‘Table 24, show no ° appreciabte difference». 


‘between co-op ahd non-co-op alumni in the number of promotions or merit 
hee as ane 
“* ° ** pay raises on their #ixvee jos. Of those eapendbace’ who did fot eeeeive 


, vaises, significantly more non-co-op alumni: indicated that their employers 


‘were. unable tor give increases that did the co-op alumni, a reflection bE. 


ve ; a fatt_ that. more non-c co-op alemni were sortdng da sheial epencges.. 
; ‘ ' 2 e 
; bo 
_ = TABLE 24 | 
Promotions and Raises on First Job: 
Responses of Total Alumni Sample. — an 
on - —_ 
| / Co-o -_—" Non-Co-o 
Any promotions on job : oe -" 
Yes . 250 (43.6%) ' 281 | ~ (42.3%) 
‘" No - + 323 (56.4 ) 384° (57.7 de 
x* = 1184 ep > 05 
Number of promotions , 
One : ut 135 (58.2%) 150 , (59.1%) 
Two ; oo 52 (22.4 ) 61 (24.0 ) 
Three , 31 “(13. 4 ) 26 {10.2 ) 
7) 


Four or more 14 ( 6.0 ). 17. (6. 


(54.9%) 338 (50.7%) - 
(45.1 ) 329 «= - (49.3) 


= 2.008 


Any raises on jek 
° Yes 316 
No : 26 


Number of raises ‘ 
‘One: - —. Taae""" (57.0%) 128 (54 


7 Ine: ; 2%) 
oe Two" 2 43 (17.3) 43. (18.2) | 
... Three ots Ss 26. “PUR eis seg aa.) . * 
|, Four or more 38 15.2) 340 (14.4) s, + 
an a . X*"= 1.039 Tp 05 7 
Is employer able to give — 
raises __ ? sete 
Yes: | ; ats 89. (42.4%) 88 (31.3%) 
+ No you. 121 (57.6 ) 193 (68.7 ) 7 
a ce . ‘fx? = 5,910 p€.05 © | 
- eee 
fe [ao Sy 9 os 
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Although there were only minimal differences between, co-op and non- m 


- co-op alumni regarding the number of raises or promotions received, there 
\ . 


7 a ae . ul sogest ‘ 
. + ‘were significant differences between: subsamples. Once again, femalea and 
“he liberal arts majors received fewer raises or’ promotions. This is consis- 
cd . 


tent with the data which show that many of the employers of females Saat: 
«7 yf 
liberal arts majors were not as able to give raises or. promotions. OF 


. a those alumni, who said that they did receive raises and/or promotions, both 


Bexes and all majors were quite similar in the actual numbers of raises’ 


4 an ) _ | : 
ot promotions: ‘received: a e 
, The findings of the Detroit Institute of. Technology study,-- discussed 


eee ye do reveal differences between. éo~op and non-co~op empheyecs in 
their salary and promotion histories." Hyever, thety data are based on a. 
select group composed primarily ‘of male engineers who are eke for 


' former co-op employers. For other co-op graduates, who may not remain with 


. : 4 
a former co-op employer, participation in co-op does not seem to affect ha 
the number of raises or promotions received on the first job. ; : : 
ak . Employment Patterns ~ 7 a 
: v a ; 4 - i am : 
ot - - : 
Att OF the 1235. members of the. Sorat alumni sample who. indicated- ney 2 _ 
hea worked on a full- time job after graduations! almost two-thirds were no — ‘ 
"longer working at their first place of enployment. This proportion.varied ma 
; ; " “lo 
- ¢ eas nr 2 . 
significantly among the subsamples. Liberal arts i ae and females, many: ie ee 
“-~ "of whom were liberal arts majors, were iene likely to have ‘remained at en 
a ais a 
; Athete first mince of employment. Fewer non-co-op males in liberal arts: 3s 
a s te aa 
: remained at their first. place.of. ee we compare “with | co“op ee os t 
& wey, 


* male liberal arts stunt: ‘This I ter ‘finding adds ‘to hie? evidence; whichis ve we ®, 
a ‘ fre 

m ° . indicates. that participation in co-op, may have. special. seidete for’ male. Fins Fogger Mons 

a, Sn er ree 

- Oe a ae me ae 


, liberal arts students. se ae ne ee 


. 
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fe LE 25 t 2 ‘ 
eacies nt Patterns: ( 
° -ResponseS Of TSral Alumni Sample ‘ ae 
y se rn ee ae ee SauEnEEEESEInEEEEEEeaeeneeemeeeeee a 
coe  GOPOP Non-Comop 
; , . , \ 
Still at first place og in ; 
of employment Jo be 
Yes . ; 232 (40.6%) - 242°. (36.3%) 
No 338 (59.4) 424..." (63.7 ) 
- x? = 2,181 p > .05 
eine eee eee en ee - ee 
Now at other Job ee d w. 
An ae FOB nt ee 22.26 -~ «=: (666 F Rp + ye 258-60 TE) 
‘No ee ae 167 (39.3 ) 
_ Pa ‘ ae * 
: 2 
re ~' X” # 2.635 te ee .0 
: a eh . ee 
a Se rh Ae) 7 
« ‘Reason stopped wotking as to 
ww: plaid off‘ / dg: Copy Ala ( B.12), 
wre Relocation ° rea. 2D 22, (12.8 ) 
ue ry ene Marriage : a , 10 ¥35. 16 ~ (9.3) 
Ves = ‘Have baby o 7 + 20 0 49 (28.5 )- 
3 “46a to graduate Sahoo! , ° 34° "30": (17.4 ) 
Other fa Se wp 41: (23.9 ) 
ae e- : 5 « ‘ t : 9 iz ; 
\’ ». ‘ a . . 
dan aw —. * xz.2 "13.092 | pak .05 
. Pe « = =F ea os 
ae Lee fe Ss % oe ’ : 
, ‘Number of jobs since — a ae P 
a a’) (first. | ae ; “ : OO ope ‘ aoe ve. 
. Ca ae 131. f42.8%) -: - ISR. y (37.2%) 
_ rot. Two. et BSB: (21.2) ) 7 “i ‘91° (22.4 ) 
Wer ‘Three “~. | ty © 0D NO Be Bg 56° (13.8 ) 
-.s. Four ar nore,” wi 27 OC BBN at BT Cpe YY 
oa - None me 8 Naar 6 wpe. "63 (14,1 ) an ‘ of (20. 0 +), 
Jat, fe Ace: oe -f Tans x. 
: ee ne go yee ay - ‘ 
ty A ee ot eg ae ek 98 ete 
.o BA a 2 —— oo — ro . ie ee ae 
. ce oe -" t i co) if = 7 ; “ = an £ , 
ca there were 762 alumni Wher indicated “phat: hey. were ‘no ikeee working 
pee “ae 


at ‘their “frst place of employment.” “Wifereas ‘most * ‘of the. males reported 


.., EPI oy ; 
ong F 
chacengflpere now . working full-time at ano per ob,” only. half of the ©. 
cae! Pram Liars i a. a 
« roe, : < ff ae 
f ‘9°. fertple-alymna ndicated “rhe Same, + Reasons. “for leaving work were also om 
» a t *s 7 . . gee ea . ‘ oo 
oe ‘ : aos a ee a ‘ : : 
__gifferene fox tales aa females; More males were mot working due to being 
oe ° : en 
. : : : . . oe = i; : ie om Le os 5 . > : 5 - 
ip 4 — ve ? : ms a ink : cf Sa Pre eet ; 
i? . see ae ae a . en er oe 
<) : * , . : 7 ae : = * Sr S e 2 sa ° : aa “ : # oy 
w * . ia ce s es . . te 3 r 


r«) 
ERIC 


work 


i. 
. “ 


. / 
laid off feces. to graduate school, and ae females left the 


ng world to get married, to relocate, to have babtes, or to return 


to gtaduate school. 


chinctie non-co-op. females (40.8%) who were no longer at their first place 


of’ employment were still employed, although in different. jobs. In contrast; 


significantly more non-co-op females were no. longer employed because they 


had left their job to have a baby, Thus, a Sipnificant proportion of 


_the female co-op alumni pursued different paths after college-when ‘com- 


pared to the non-co-op females. ae consistent with the findings 
oe 


reported carlier which indicated that co-op women might éhovew eee 

traditional post-graduation ‘activities, 9” A | 

' One other finding. concerning the decision to leave a first place of 
e * ‘ 


employment is noteworthy: fewer liberal arts alumni, when compared with 
other majors, continued working full-time.and more returned to graduate 
. 7 : L 


school. 


The next question on the Alumni Questionnaire asked apdmne to record 


the nuntber of jobs they had held since their first full- ‘time sof The 


‘majority of the alumni in both ¢O-op and non- co-op had worked at one 


or two jobs’ since-the first one. 


Approximately two-thirds of the alumni who indicated that they were 


no longer at their first place of employment, reported that they had experit- 


. ‘ ; 
enced at least some change .in their career direction. The most stable 
. 


subsample in this regard was the -co-op engineering alumni. 


Promotions and Raises Since First Job 


a 


Alumni were “asked to record the number ‘Of raises: and Promotions 
‘p - 
of 


they had received since their first job. In the ‘coral alumni sample, a 


a 


half of the alumni in@&catéd that they had dcestead either -taises or | 


Te 61 — 


Of special interest is the fact that more of the co-op females (50.8%) 


a. 
a2 * 


’ 


tes 


P 
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Cc. 


promotions. Consistent with previous subsample. andlyses, fewer females. 
; ee. 


and liberal arts majors, rece {ved merit raises or promotions. Those females 


who did, generally received fewer raises or promotions than did -members 
C. 


of the mare subsample or‘the business and engineering subsamples. Alth 


the ainsi subsample was too aaa to peeure statistically significant 


data on this question, almost twice as many co-ops in the RENDE SEY sub- 


sample, when compared to the non-co-oOps in “that subsample, a 


they had received merit raises ahd/or promotions. [It would be useful to 


_ study, using a larger sample _ ize. patterns of mino orities' responses ia 


” 


‘ order to determine whether or not this outcome was part of a larger career 


a 


development pattern for co-op and non~co-op minorities. 
: : 9 
TABLE 26 


Promotions and Raises Since First fobs 
Responses of Total Alumni Sample 


a ee 


= nn a 


: 7) . : 
rn tose ww ______* Non-Co-op 
Raises since first job 
-Yes 179 (55.2%) 
No 145 (44.8 ) 
x? = .628 
‘ Number of raises received . 

One 45 (33.82%) 
Two 32. (24.1 ) 
Three 17 (12.8 ) 
Four 16 (12.0 ) 
Five or more 23 (17.3 ) 

; x? 3.923. 

Promotions since first job fe — 
Yes ; 157 (49.72) 169 (43.7% 
No | 159 (50.3 Ie 218 * (56.3/) 
x 
x? = 2.294 Pp > .05 , 
Number of promotions ==: * . 
received — ees Sa ae . . / ' 

One 59 (47.62%) -78 (57.8%) 
Two y : ’ : 38 (30.6:) 26 (19.3 ) 3, 
Three 19 (15:3 )- 16 — (11.9 ) 

- Four and up _ 8 * (6.4) , 15 (11.1 ) 

a x? = 13.700 » ; Pp «< .05 
Er oa ms 

. se 


a ae ied 


" n - ow 
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There was also a significant difference between the percentage of 
male and female non-co-ops who received merit raises, whereas there was 


no such difference between male and female co-ops. Perhaps participation 
an z 


4 


.in co-op served as an equalizing effect for women in aspects of their 


“ 
cafeer development. 


’ 
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CHAPTER SLX 
CURRENT ACTIVITIES OF ALUMNI SAMPLE ; 


Current Employment .Situnt{on- 


_¢@ r) . : 
Job Title . t 
ies saa : * . 


In contrast to the data presented earlier regarding alumnl's first : 


Job, noticeably more alumni in the total’ sample are currently working in 


_ Managerial positions. Although generally there are_only minimal differences 


between co-ops and pon-co-9ps with regard to the types of jobs they hold, 
there are a couple of exceptions which should be explained. Co-op and 
non-co-op males differed significantly according to a chi-square analysis 


of the data. A higher percentage of male co-ops worked as professional 


“employees, whereas more male non-co-ops worked as managerial, clerical, 
and-sales personnel, Thfs pattern exists for males in all three curriculum 
ae ; 


su@samp les. 


TABLE 27 , 
Current Job Titles: 
Responses’ of Total Alumni Sample 


20 


pe A a ae a en ON Soe er eee” eT ee 
oe Co-op Non-Co-op 
" Professionals 328 = (67.0%) 326. (59.9%) 
Managers 87 7.8 ) 118 (21.7 ) 
Clerical workers 32 6.5 ) 49 ( 9.0 ) 
Saleseworkers 19 ( 3.9 ) 30 ( 5.5 ) 


traftspeople, operatives, 
laborers, service , , 
workers =, Bo O97) . =o ( 3.9) 


“X= 7.916 p > .10 


. “Classification scheme taken from the 1974 Omnibus Occupation Code. % 


4 


ay 


~. 


‘ 


. oe 7, . . 
“ There were also some noteworthy differences between the rasponses 


of co-op and non-to-op females. Because some cooperative educators have 
ts . ‘ 
claimed that participation in cooperative education may encourage females 
_ to pursue non-traditional coveece. 4 special analysis was conducted on 
the types of jobs held by co-op and non-co-op females. Jobe were classi- 
fied either as jobg fraditionally held by women, sych as teacher, nurse, 
. & 
librartan, social worker, or gecretary, or. jobs non-traditionally held by 


women, such as: doctor, manager, engineer, se ac or technician. ~- Co-op ve 


‘and non-co-op females were then compared to decetaine whether chere | were 


@¢ faa pes ms er 
ivterences in the numbers: working ‘in en ceadtetonal jobs. 


Although there were no real differences becwaen co-op and non-co-op 
females in the classes of 1974 and 1970, there was a noteable difference 

for the class of 1965 females. Due to No euaid sample siza, the difference 
Was not quite statistically significant. However, an examination of Table 
28 clearly shows shat many more wf the class of 1965 co-ops are currently 
working in nénsthadie ional jobs than are the non-co-ops. This provides 


additional evidence that a eae ld ao A of the females who 


‘ 


participated in cooperative education followed different, more career-- 
oriented paths than the non-co-op females. Further res. however, is 


“ss needed to determine whether the generally still low number of females in 


these fields is due to a lack of iamterest on the part of "ies in pursuing . 


non-traditional careers, to a lack of effectiveness on the part of dagbatoxs 


in encouraging women to pursue new types of careers, or to both. 
?luarriet P. Van Sickle, "Professional Development of Women," in Hand~ 
“book of Cooperative ° ‘Education, by Asa S. Knowles and Associates, (San 


Francisco: Jossey-Bass, Inc., 1971), p. 267. 


22 xe Sommers, naeet ies Rankings for Men and Women oy Earnings, t 
t 2988 from August 1974). 


» An-Monthly mea (rep . 
4 
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Traditional and Non-Traditional Job Titles: 


\ Responses of Femalea 


2 7a — ne re pe ae ee 
L 3 \ 


to ne rear +! 


Female Non-Co-op 


tin embe Cosop. 


Clasa of 1965 7 _ (2) 
Traditional jobs 20, (57.1%) - 83 (80.9%): 
a, jobs Us (42.9). * (19.1 ) 

; ‘ test of (1) versua (2) = 1.823 p > .05 
" ‘ i. m . s ; : ~ aes 
‘ Class of 1970 2) 3 e 
Traditional: jobs — 66 ' (83.5%) 81 (90.9%) 
| Non~traditional jobs 13 A 6.5 5 ia 9 (10.0) 0 a 
ie - , & test of (3) Siciua (4) = 1.141 P 4 .05 
eh, 3 * ; é 
Class ‘of 1974 “ (5) & 
Traditional jobs 66 (79.5%) 66 (75.9%) 
- Non-traditional jobs 17 (20.5 ) 21 (24.1 ) 
t test of (5) versus (6) = .494_ AP > .05 
y) 


A corresponding analysis euaidcae ¢co~op and non-co-op males and ” 
a aiercveade was found between them. M ‘co-op males (81.7%) were found 
to be working in jobs traditionally held by males, (jobs that were previ- 
®usly labeled as # now-tradi tional for females), than the non-co-ops (69.0%). 
This outcome may he associated with the fact that there were more engineer ing 


majors in the co-op sample. Overall, however, three times as many males 


. were working in types of jobs traditionally held by males as compared to 


¢ 


oy 


Seats respondents. 
| There is one other result conch analysis of the alumni's current 

job titles which, though not conclusive, should be mentioned. There was _* 

an scoteeiatty higher percentage of minor ty alumni working in clerical “— 
positions han uniee alumni. Also, thére were fewer minority co-ops in 


managerial positions than minority: non\co=ops or‘ white co-ops’ and non- 
« ” 


66 


o° ., 
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co-ops. Whether these data are reflections of variationa due to a very 
amall size or actual differences within the minority etbsample can only 


be verified by future study. . ; 


Type of Employer 


, 


The only and most vbvious difference in the kinds of firat Job 
employere which were previously discussed, is that many more ‘alumni, both 


co-op and non-co-op, are now self-employed. Otherwise, those trends that 


oe 


were Yecorded earlier regarding typea of first job employtrs still hold . 
. : 4 


true for the current employment situation. 
. a 


: TABLE 29 


Type of Current Employer: 
Responses of Total Alumni Sample 


‘ vo ; p, 


° _Co-op_ _- Non-Co-op 
Private“company - 100 or : ae . 
more employees 103 (34.32%) 95 (28.62) : 
Private company’ - fewer ‘ . ; : 
than 100 employees 32 (10.7 ) 48 - (14.4 ) 
Self-employed _ 34 (11.3 ) 25 (7.5) 
Government 40° ~=©(13.3 ) 60 (18.0 ) 
Social agencies (i.e.,- “3 
schools) a 56 418.7 ) 89 (26.6 ) r 
Military 5 > C27) 8. (2.4) ae 
Other* 30 = (10.0 ) 9 . (2.7) aa 
Xx” =" 26.659 f p <.01 oe 


Salary Level 


re analysis of the data tor the coral alumni: sample shows no signif i- 
cant differences.between the current Salary levels of co-op alumni versus 
auecsose alumni. The starting salary differential has disappeared ,over 
the period of time considered in this research. In fact, the only sub- 
sample where théFe te still a significant: difference between co-ops and~ 
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° : ; 
noqeco-ope fae the male subsample, In this group, a higher percentage of 


a * 
co-op malen sary over 316,000 a year than the nou-cosop Wien. Thin find= 


ing ie conadatent with Gore's cone tuston that Univerntty of “Chae tnnar' 
business coop Alumnd who have been out of sale tor about “ytyhe years 
earn algaift icant ly higher walaries than eee ese Au with the 


salary levela for alumnt's firat fob, maJea carn more than females, and 
‘f. 7 - . 


bustness dnd engineering majoras earn more than Liberal arts majors, 


, . § A 
TABLE 30 
: Current Salary: 4 
ae _.... Responses Gi: total Alama SaMple@: os geo. pote oe Dee eee eee 
sy 0 ee ee ——— 8 ae + = em me te ee ees ne _ . todas 
“Comp vee dew oe wen . NonzCo-op 2 


. § 5,999 or below ’ 44 ( 9.2%) Bt) ( G87%) 
6,000 - 7,999. 26 (5.4) 37 ( 6.9 ) . 
8,000 - 9,999, Hh (13.3 ) 65 (12.2 ) 
10,900 - 11,999" 55 (11.5 ) 78 (14.6%) 
12,000 - 13,999 78 (16.3 ) 89 (16.7 ) 
14,000 - 15,999 55 (11.5 ) ro) (15.5') 
16,900 - 17,999 32 ( 6.7 ) 38 (‘7.1 ) 
18,900 - 19,999 40 ( 8.3 ) 26 (4.9 ) 
20,000 and above | 86 (17.9 )% B2 (15.4.) 
: x? = 13.854 Pp >. 
ee eee 7 eee ee ee rnerere 
Rercept fons. Regarding Discrimination 
Ki ' h 


In: order to learn whether particular groups of alumi Fel\. that they 


had been subjected to discrimination, alumni were asked "To what \extent 
do you feel that vou have not“been given promotions or salary increases 
because of sex, age, race, or other non-ability related factors?" theta: ; 
were virtually no differences er co-op and non-co-op “responses inthe 


’ total alumni sample, with approximately 70 percent stating that they had 


. 


aT 


aT Gone J. Gore, "Co- -op Viigtsus Non-Céeop Revisited, "tn Sodtnat of, 
Cooperative Education, IX, 1 (No vember , 1972). ‘. 
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mo ween re ee me ee -——- ge ve we See pee we we 


a 


le did show ieteicantiy eEeatey 


 mitiority subsample and the female subs 


‘inale subsample. Participation in cooperative education did | not seem. Pa 


Z : a ig 


e [alleviate Piece feelings of, the “ninoritdes and fcmdiess to the contraty, 


; there ae a ‘slight tendency for the non-£0-0ps, in both of these ubeampiee 


ie sto. ‘register fewer cduplaints of afecrtatnation than ‘the co-ops. This may — 


H 


Go ge be: because the non*co-ops had: Teas exposure. t the. world of work and, 
eo Bheratdve) tose oppoceumiey to sae disceintnation: . 
Pe keg 4) 8 y,, Se a ly. : rn 
ae tus Mee a3 i ae ° 
ne ‘ : r l - ct i 
. “yt TABLE 31 | . 


ee Fe Feeyings of Being Discrimifiatéd qeatnee: 
3 aw ite Heepenses of Total: “Alumni amie 


To a great extent | 28 (3.1%) , 27 ( 4.4%) 
Somewhat - 75 —s (13.7 +) 79" {13.0°) 
“Hardly at ali. ** 62° (11.3) ~*~ 60 § (9.9) 
Not at all. * 384 ‘(69.9 ) 441 | (72.7 ) 


- ae 3 satisfaction with their current “jabs. The business oaanpte was the only. 


one snete co-ops and non-co-ops atttedla significantly. In the business 
.s ro . ‘fae 
. opener sore! co-ops (55.7%) indicated that they were "very satisfied" 


ee 


‘with their, jobs a 


non-co-ops (39.02%). This iMonsistent with some of 
- . Phe data presented earlier in thts report, which revealed especially 


for 


'¢ ‘ be - . eae . ed 2 va 
favorable comments from co-op business’ majors. ‘* 


eo ve a od 
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‘feelings ‘of being. discriminated against the ‘the white subsample eng the ok 


"Responses of “Total Alumni aad ies 


oe Reasons For Working 


e the ‘non-co-op sample. a 


Te: earn money. eH, ‘ Pe 4 ; a 


2 satisfaction \ Regie 


To, step pagel Sy cet a a 


ply 1% 


Very. satisfied. 236 (45.3% 
Some: satisfaction -.. 172." (33: 
Indifferent : 25 ( 
Some dissatisfaction . ~67 (1 
‘Very dissatisfied 21 ( 


No 
1 OO 


1 
38.4 
4.8 
8.1 
4.6 


He X* = 8.69693: p > .05 


Piao examination of the Teasons villen ; etumnt gave for. “working shows that. * 


CoG %, 
_ sinoee all alumni- work to earn money ana to , gain personal satisfaction. 


‘Significantly more, snon-co-ops work "to help people" ’ than do co-ops; bad 


thie ts a reflection as the, higher percentage. oe liberal arte | majors’ in 


~ 


a oy é 7 
. oy ns a ug ¢ 
a : z 


e TABLE’ 33 mq 
> _ '. | Reaspns Fi Working: aa 
oe a er, , Responses of. a Alumni Sample _ . “eee 


IZ). 578 (93.7%) 
TE) 2 | 39 G6.3) 


a ae ~ §19—* 
Ye MO - 34—~C‘(<‘ 


see 


“To. ain pateonal 


7 pn a 
* oN6 ; ae 
re ee 


weg ae 312° (59.2%). fF 400 -* (66.3%): 
“No ae 3 7213 CHD) BF 202, (33.5. 


2 x2" =: 5.637 ae 


ean 


ee 2a ar : ; ot BS 
aS ie The. next series of questions foqused . on specific job characteristics. = 


£ 
’ ¥ 


ae | luna were asked to indicate the frequency with which they expérienced’ 


weve 


mn _the following in their current jobs: supervise work of ° others; responsibil 


ity. in several Phases of work; plarsown work; opportunity for advancement ; 
Rae - ; i ae oo 
Oy ge aes usefulness e society; social standing and prestige. 7*" a te. 


The. aly States Gscntty, ‘significant hemes tee Fegarding.- the qaten® 


oe) to’ which alumni sipersieed the®work of ‘other 'was found between co-ops in 


liberal. arte as compared to co-ops in engineering! tle liberal arts* co-ops: 


oo - 


ay weré less 1 ely to euerena= others than the engineering coseee: Other- 
‘wise, respon es of RO=OBE and non-co-ops were basically alike. An analysis 
- of the data led gecchiied: aS one might expect, that alumni ee ihe class, | 
i of 1965 eupeEv teen Others more a recncney than members. of the al of 
as i970 and 1974. , Ee ee eae oe 


“ 


aa The. next characteristic a was examined was "responsibility in 
several ahaeés of work." Althqugh. generally the alumni r@sponses to. this | 
item were much the Same, there were. a couple of: differences between co-ops 


and on-co-ops that should be mentioned . Siangf icantly more co-op business 


i 


le > males reported ‘that they regularly had. ‘Fesponsibility. -in several phases 
* yo. of work than did the non-co-op ‘business veal Tn the minority subsample, | 


ie. “the. reverse trend seemed to occur: fewer™ co-ops reported that they 


réBtiterty had reaponsibility in several phases of their woul than did the 


mon e0-0ps. ‘Due to the small size of: a minority subsample, the difference 


a; ; 
. we not ‘statistically i but it is large enptigh, however, to dayedie 


2 * 


further roads 


+ ot 


These ghgtacteristics were i from eolbege Work: Study “Prograns’ 


L 
ao _ by Wilson anc TYons. 


\ 


Verne a waate ee en ge per 


- Responses of Total Al Sample - : 
. Supervise others - “yt . : 
, Regularly - 3. 248 (42.4%) 317 (48.2%) 
Occasgonally ,, 217 (37.1 ) 222 -. (33.8 ) 
‘Nevers | 120 (20.5) 118° (3 (18.0 ) 
i Responsibility in several . ° ag : eet ; : i 
ie phases of work . . im . ; 
an Regularly 489 (83.4%) 545 (83.0%) . 
Occasionally -  ¢ 83 | (14.2 ) - 99 (15.1 ) 
Never _ 16. 24.) 13 (2.0 ). 
‘ x” = 1422 p > .05 ; 
a a = 
e Plan.'own work se a" 
My. “Regularly — 469 (80.2%). , 529 (80.4%) 
\ Occasionally 98 (16.8 ) i. £03 <» (15e7 ) : 
ever _N, 18 OBA) 326 > (4.0 5» 
: . ae 7 
a me Opportunities for _ “ . . : « .€ * 3 
at advancement . ; , : 
Regularly ». + 201 (35.4% ) 231 (35.9%) 
_ Occasionally 266 (46.8 ) "300 (46.6: ) 
Never 101 (17.8 } 113. (17.5.) 
x? = .033 p > .05 
"  ygefulness to society : =e 
ee Regularly 366 (63.4%) 9460 | (71.2%) 
7" Occasionally : -181 = (31.4 ) 147 -  (22.8°) 
_. Never 30, ( 5,2) 39 ( e 
| 2 x 539 p N02 
Social stantiing and . 
prestige . oo Oe ee lees 
Regularly | 243 (42.9%) “S* ~ 290 
Occasionally 240 (42.4). 278 
“N Never . 83 (14.7). 69 
X* ="4.045 p > .05 
ea * 
‘ & ‘ 
72 oe 
i. 7 | or 
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. ‘majors. Also, the percentage of alumni regularly @@anning jptheir own sel 


apparent between several subsamples. Significantly fewer co-op liberal 
. ~ : 
arts majors regularly planned their own work as compared to co-op business 


a a 


, 


increased signfficantly from the class of 1974 to the.clasges of 1970 '. 


and 1965. | : | - 


a 


Basically there were no differences between co-op and non-co-op 
o) . : 


assessments of the opportunities to advance in their current job. More 
alumni in the business subsample, however, especially the co-ops, indicated 


they regularly: saw oppertunities for advancement than alumni in ,other 
s : “es . . 
majors. : ; . 2 


The alumni evaluations: of the @xtent to which they felt useful to 


« 


society in their current jobs provided some interesting data. Those sub- 


samples which had the highest percentage of alumni who regularly felt useful 


0 


to society were members of the liberal arts subsample, or the female and 


minority subsample,» both of which include a large number of liberal arts 


. 


_majors. In addition, the non-co-ops in both the liberal arts and female 


’ 


subsamples felt useful to society more regularly than did the non-co-ops. 


‘This finding is consistent with Wilson's finding that co-op studiints in 
_ a \ ee 


‘ 25 
liberal arts become less interested in service careers than non-co-ops. 


The decreased orientation toward service careers cited by Wilson could 
¥ ; ; . : : : : 3 ‘ 

very well lead to decreaged feelings of usefulness.to soctety. 

The final job characteristic that was studied ‘was the social standing © 


and prestige connected with the alumni's current job. More business majors 
8 y _J j 
ea » 


felt that their jobs regularly had social standing and prestige than did 


@ 


25 tamés W. Wilson, Impact of Cgoperative Education: Upon Personal 
Development and Growth of Values: Final Report to The Braitmayer Ge ° 


Foundation, (Boston: . Cooperative Education Research Center, 1974). ° 


oe 7° Oo - 
rreettunricyltn, subsamples. ‘Feelings of job 


e. 


phe thes of 1965" to the sclasses of 1970 and 


ia rd Cet pn * 


74 tthe only. subsample tiHere ep-opBxa nd don cosipe differed etapat tremely 


Pag hs wt 
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eh 
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Whe ee 
se . ot 
7 Nyt : 
Oe . i 
oe 7 "0 
ea u'] 
B 
ing 


go? 


Sapdepe Imperal Ayes supsagpte. . Athighet- percentage of‘ nen- o-ops felt 
" y 
oe oo ‘that’ their Joks. either’ ‘hdeaacay ‘en, oy offered on Tea stand- 
‘ “the ‘and prestige than. did Hi no-ops 
"og ese Bats? , : 
ee The conclusion & Bis t reached after studying the Piniiaes just pre- 
oT nea ie that jobs currently held by ee and non-co-op dlumni generally 


do not differ with respect to these specific job characteristics. These 
findings are similar to those Teported by Wilson and Lyons. Their dats 
“suggested that certain characteristics, namely, supervision of others 

and planning one's Own work, are related to age and experience. This 
research found, the exact same Telationship Ko be true. Aside from this 
particular finding, however, it is appercit that participation in coopera- 
tive education does not seem "eo have a _ long term i. on on these particular 
aspects of careér development.: bi 


Future work Plans 
td 


Most alumni said that their future- plans were to cel Voor in 
the ‘same type of work or to work in the same field but dn hore advanced 
position, A smaller percentage said they would be working in a new ™ 


Ce ge 
Pe career area; some Were not sure what they would be doing. 4 L 


The data from the classes of 1965, 1970, and 1974 show that reliably 
‘more of the non-CoO-Op alumni changed over time regarding, their future 
career plans, whereas the CO-op alumni displayed greater stability in this 


Significantly more non~co-ops from the class of 1974 said they. . 


@ 
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1965. Although the co-op alumni did show a similar response pattern, 
, , 


the change over time was considerably smaller. Thus, one could conclude 


that although participation in co-op did not affect the types of jobs 


: held by alumni or the job! s CHBEBCER EAB ETCEY it may well be related to 


stability of career choice. 


4 


EOE, TABLE 35 
- s Future Work Plans: 


Responses of Tot Afumni Sample 


: Co-op : . Non-Co-op 
Same type of work 217 (35.9%) 284 = (39.62) 
’ Same career but more | ce a 
advanced job . 209. —- (34.6 ) - 206 (28.7) 
New career field | 104 ~ (17.2 ). 134 (18.7 ) 
Unsure 65 (10.8 ) a 76 * (10.6 ) 
Don't plan to work 9 * €1.5) 18. * 422.5)? . 4 
¢ s 2 . : 7 ; . 
. 4 xX = 6.842 Pp ? .05 ¥ , 
o- 5 t : 
0 1c  AVocational Activities , 


. : 
. 1 


‘The purpose of deking questions abour avocational activities was to 


' 
ine whether the eenee and non-co-op alumni were similar in this non . 
“> 


rect of their lives. Nil al anatwexe asked to indicate how 


e 


. they perhestpated in noe following: church-related activities; 
iy 


coumunttyt apbiv{ties political activities; travel; reading; social 


® 


activities; cultural activities; athletics; 
a aon activity was found to be participation in po itics, 


With over. tw third$ of the total alumni sample indicating they we 
cant 


» : ’ 
‘participated in political aftivities. Although there were no sig 


differences between co-op and non-co-op alumni in this eave. there were 


differences among the subsamples. More liberal « arts majors oe 


es 38 ~ 


a ¥ ‘. } ; : woe EY 


o engaged in political activities than engineering majors.. A higher 
~ ae ame . 


percentage of females and minorities reported at least occasional political 

activity than did males or whites. . La 
Community activities were pursued somewhat more often than political 
activities. Again, co-ops and non-co-ops did not differ in their degree 
of participation, engineering majors showed the least amount of partici, 

‘. pati hs -and females and minorities reported greater levels of particfpation 


then did males and whites. The data also showed that participation in 


4 
a community activities increased significantly from the class of 1974 to 


the e olkss of 1965. : | Q 


Approximately one-half of all pent onnenes participated in charch- 


_— 


‘related activities; 86 percent engaged in éubcural activities, and. 82-: 
F. 
percent ‘participated in athletics at least occanlouadiy,, ccieneea-opet 


2 iets 
aor 


pakticipated in athletics more frequent ly than co-ops but the two groups — : ae 
-». . responded quite similarly otherwise. The response patterns of "subsample... ~ 


membets were like those of the- total sample and, ences! are not discugsed 


further. ° ae | 7 7 ‘ A : 


The most frequently ives) sotatons were reading (98%), travelling _ 


(92%), and socializing A024) Non-co-op, align engaged in social activities. : oo 
as 


more often than the eo-op alumni. orhessse, co-op- and “Ron-Co-op ‘respondes v. 
; : » 3 


were the cant Response poeeeens of Subsamples were similar ‘to those | 


> —. a : 
of the total. alumni ‘sample. \ a a soe se oe 
st ee Sf ae: 


\ 


A numb er of alumni Listed other. non-work, activities: they participated 


- wi . iy. 4 
in: Fratéraityygnd : Sordrity activities; socfal clyp’s ; artistic siilcavere: « 
ae a ak Se 8 “3, 4 - L- 


outdoor activities; and ‘fiousehold activities. It ‘is. generally true that : 
ee —~ i ca ” ‘ 7 / 


* Tae Yo . “3 a. 
rate aS 


and non-co-op avocations were the samey : a ne . : 
: on ? af ‘ : 


f. eo 
"eo, 


a Ss 
ty, “ eee a 
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Fi , fos ; : . : : a 
1 oe Z - , 3 a . , . : . - 
os se 5 Co-op oe Non-Co-op 
at ee . ats r o - 
: | Political activities . 
soy Ofgem fe 2B 4.4%) 33. (4.3%) 
i ' Occasionally . . 167 (26.3 ) 217 (28.4 ) 
' Never or rarely 441 (69.3 ) 515 (67.3 ) 

/ , a é e 
j ‘ x7 = 1777 P > .05 

~ > Community activities a " 
oy Often _ . 7? (12,17) °" 79. (10.3%) 
7 Occasionally 278 = (43.7) 345 * (451 ) 
a Never or rarely 281 (44.2,) 341 (44.6 ) 

fe > x esis p> .05 

Church activities or. . tgs ' 

,..  @ attendance = | aie 
= Often ‘182 (28.6%) 203 (26.5%) 

' + 4a Occasionally > 140 (22.0 ) 185 (24.2 ) 
eo or rarely 315 (49.5. ) 377 (49.3 ) 
ae a x = 1.255 Pp >.05 

7 Cultural activities : ‘¥ 
eee Often - 179 (27.9%) 214 (28.0%) 
* gyeaptonally 376 (58.7 ) 438 - (57.3 ) 
““Wver or..rarely 86- (13.4 ) 113. ~~ =(14.8 ) '- 
ee a p > .05 
a ne ~ 220+ ~. (34.6%) 322 (42% 0%) 
ae sionally 294 = (46.3 ) 310 (40.4) |. 
"| gMever or, tarejy., 121 = (19.1 ) 135. (17.6) 
- - y) : x" = 8.028 ep’ < .05 : 
Travel A 
Often : 221 (34.42) 281 (36.7%) | 
Occasionally ~ 371. (57.7 ) 426 (55.6 ) 
Never or rarely. - 51 ( 7.9 ) 59 ( 7.7) i 
: 2 ° : : Ts 
at X” = .817 7.05 
ie , ay : : . . . 
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| “activities oe a 3 
 . 9 Often 859 (40.5%) 84K . 
Occasionally (354 (55.3 ) 377. ‘ 
Never or rarely 27, (4.2 -) — 46 — 
- . x? = 6.238 op € .05 . 
' - 
- .._Reading ; 
Often * 437 (68.12) . 543 
Occasionally /191 | (29.8 ) 206 
Never or rarel 14 (42.2 ) 18 
ibe rarely : | 4 ) = 
, a . X= 1.454 - p > -05 
* * . Other Significant College Experiences 


- 


The final question on the. Alumni Questionnaire asked respondents to 
list "other significant college experiences which influenced: your career 
decisions and which we not covered in che questionnaire." Very few — 
stuned’ shone to complete this section. Of those who did, experiencfls with 
Facsity, the benefits of meeting new peopfe on campus, and participation 
in college clubs were those experiences most Fnequeatly cited. Co-op S4 


non-co-op alumni did not differ in their responses to this question. 


oe 


P > 
@ ‘ 
4 
a neeaae 
_ ® 
en { 
si 


CVUNLLUDS LUND . # : ; ; : a 


The purpose of this research was to examine the career ‘development 


patterns of cooperative and non-cooperative alumni. It was paéticularly 


directed to career development at the unde rerAteseS level, the first job 


‘situation, or the current employment DOSE ETON Analyses were therefore - 
eondubead to determine if and how cooperative and non-cooperative alumni 
differed at these Stages of career development. 

_In order to more fully understand the impact of cooperative educat}on 

_-and work espertence upon the career patterns of college graduates Mextelivees 


were also made of several cooperative and non-cooperative subsamples. The 


variables which determined the subsamples were sex, race, year of gradua- 
~ tion, and college \pajor. These analyses provided insights not only into ; 
. é 


the impact of cooperative education on the career development of students 
in general, but into the differential impacts it has for men and women, - 


for graduates of different undergraduate programs, and for minority members. 
j ; : , : ‘ . a 


Pom 


ie It also gave information on the effects of time on these outcomes. 


The following conclusions were drawn from the findings of the national 


+ 


. study of alumni: tase : 


@ 1. Both cooperative and non-cooperafive alumni viewed their overall 


under graduage experience very fAvorably. Less than Five percent indicated 


dissatisfaction with their alma mater and most alumni would encourage a- 


“member of their Family to attend their undergraduate institution. Fewer ‘gf 


‘ 


cooperative alumni, however, dareteipated in alumni activities. 


- ' 2. In the non-professional aspects of théir. lives, such as participa~ 


° . 
o 


tion in political or church activities, there were no differences between 


the activities of cooperative and non-cooperative alumni. 
: x 
, [ C7 ... 79 “2 
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Browwees © PEL CE Peau WE CuseEE PLEpascuuEsS, neumuL VE LuUpeLative cuuLag 
tion programs reported more complete ‘career information and more adequate 
information about Job. opportunities after col tase than aiumni of non- 
cooperative education programs. oe 
4. Those cooperative alumni She ematined adh their peices coopera- 
5 ‘tive employer after Ro There received higher starting salaries ial ae 
chides cooperative educition graduates. who worked for a , different pon en 
7 In addition, cooperative education alumni generally earned ee starting 
yous than alumni of jenstesusaetye programs. 
5. Generally, the impact of participation in cooperative education 
pon student cates devdiapuent diminiened aver time. Although cooperative 


alumni showed greater stability ‘in their Overall career choice than non- 


peeaeiee ive alumni, chess two groups were otherwise vivtuatiy the same | 


; swith respect to their current employment situation. 


/ ; , ; 
— 6. qhere were some indications that participation in cooperative 
oe cd i * : 


education did have differential effects on the career development of 


minorities. A considerably larger sample size is needed, however, to draw 


any cetigteive ‘conclusions. 


7. There were specific outcomes associated with a oipaiticane pro- 


cr i 
pereees of. the women who participated ie cooperative education: they 


e 


“married” ‘later; they ‘had oe Waters they pursued careers for longer 


_ periods of time prior to starting a family; and they were employed ten 


\ 


"years after graduatio in more. non-traditional jobs than the non-cooperative 


education alumnae.” 
8. Cooperative ed ation students who i ce in business accrued 
particular ‘benefits from Phene participation in cooperative education when 
ce : — 
coftpared with’ non-cooperative. business Majors. A higher pércentage of : 


cooperative business majors reported: excellent sr cairics for their 


, , 80 


~~ 


o 
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” 


opportunities to advance with current employer. 


9. Participation in cooperative education was associated with the 


4 


following effect& for liberal arts cooperative education males: greater 


satisfaction with undergraduate career information; more alumni- employed 


~ 


full-time after graduation; more alumnt? remaining at first place of . 


pployment. In contrast to these geperally positive effects, fewer liberal 
v- 
arts cooperative males perceived their current jobs as being useful to’ 
society when compared to non-cooperative liberal arts alumni. 
» s . 


a = Pa 


In summary, the findings of this research make clear that student 


participation in an undetgraduate program of cooperative education has nan 


< é 
an impact upon their after-graduation career goals, expectations, and 


actual experiences. They. further suggest that there are differéntial 


a 


effects of cooperative work experience for students in different curricula, 
for men and women students, and for minority students. Finally, aside 


from greater career neice stability, the impact of cooperative work 
_ c 


experience appears to diminish over time, 


. 


: i sg 
> See | 
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APPENDIX: A ms 
a ae 2 “NORTHEASTERN UNIVERSITY. - G a 
‘ee ee « "360 HUNTINGTON AVENUE os . : 
aes BOSTON, Massacuuseprs | p2us— ae j mr. 
me ° : : 7 : . . sa 4 
[OFFICE OF THE PREsjOENT a cole Date er: . " <* 
iia a al Pe a a | agate 
a as oe 3 : ; Ps ¢ ws %,, so a a 7 
_ Name of de i ee 7 A en : 4 4 
re ee 
" Addre oF. Ta itution ; a ae , ate ay 
: — : . : -§ Fi : 7 a my BP nts oa * ‘e 
Dear Pebptdenc? a 2 a “abs ; me alge “a 
e . 8 ‘ ' ra . 4 x : Fy We 4 


The Cooperative Education ‘Research Center at N veneauters Gnivareity ae . ot 
received funds’ from the federal Xovernment e. IV-D, Cooperstive. 5 an 
Education) to conduct a gomparative stiidy of dlumni of institutions having °, ° 
cooperative. education or. field exper. léné®, Fograms and alumni of instity- | 
tions ‘whd. do not have such programs+ The/furpose of the study is to 

' determine ‘the effects, if any,. that pay icipation in coopetative educa- 
gg tdon! and field experience programs- has. on the career development, choice. 


of avocation, and attftudes. toward the alma mater of the-alumnt. . ssf : 
é tan ‘wish to determine if these' effects last, over.a. ‘period. of edmet wt. 
_ am writing to ask if’ your’ ansedeucton would” ‘agree to pertictpate in’ ee ae 
or en a eee 


ere ° ie ce 

"The Researchiienter hacen to “cotgin WK each ait ring: college a ist. oe dp 
” of alumni from ‘the classes 0€21974, 1970, “and . ee. “Phd - “Project Director . oy 
~at ‘the ‘Résearch Center will then write to~a random sample of alumni from 
a. each: school, ! ch alumnus. selected will receive. an. explangtory letter, ‘ 

“t"” a,questfonnaire,\and a re urn stamped*envelope. “Ihave enclosed - a Sample. 

t tfepnaire with this Teeter. Please na: that. ms " 

Ld the Center is int€¥ested in ge ral trends’ and not in: ‘didividual eepohs isés'F:])? ve 

Therefore; they are not asking é ‘respondents. to. write their 3 ame ‘on the .. here Bi! 
' questionnaire form. Furthermore, the name of the indi vidue par, {clpants- i 2% 
An ao study will not be retained once the mai tings are completé i: i, a 

—- 

a a6 hepe you will agree to fea in this: important tS cwdaveli Project. 4 
ae you. do choose to participate, please notify the Project. DitectoD, Mg. 7 
Sylvia J. Brown, 408 Churchill Hall, Najitheas¢@éra University, ‘Bgston, MA, 

02f15, as soon as possible*- On the eens she, peel ‘pew rking. i? 
oo with che Director of. Alumni, Affairs, : #s Brown a 2 ‘con- 
_ tact him/her’ in order “to make more spe fic ‘arrangements. ‘Of course, thd | 

Research Center will be delighted,to share the final report. with yous oe 

A titution. “We look fonward: to Rearing. from you: short hy.. a 


. a . : 


FE oh . on / co :  Sincérely,. jae . - 4 = 7 
otab i a, : oe ik ite : 7 : ar 
; , 6 * fo XN. — : 
eRe "Aga S. Knowles a 


: “President 
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% : ws * all i : 
COMPARISON OF CHARSQZER IC COOPERATIVE AND’ foneompronssive 
INSTITUTIQ} IN N RESEARCH. SAMPLE 
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) ; TABLED Te 0 
S Characteristics of Co-op an “Non Curricula 


. —_ 
so 


Engineering 
Business 


ye | Small; Rural 


© 
“ 
“oOo 
pee 
<= 
ee 


2. vay Hn-Co-op Small. Rural Private 


Small  Rurah, 7 1s Privates 
ot a 

Q ar , 
ied oh Small. Rural "Private « 


Wes holy 


ae zi 


mee at 
ce Small. Rural = 


gs 


6 C 8 Sendo ui, ‘Small . Rural 
Lee © 4 Co- Op | . _ Large y if 


i : - a . are. 


a a ee - ee 


’ 
x 
) 
= 
rt. 
o 
ro 
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Co- “Op Large : Urban a i 
ve oe Co- “0p - 7 large _ Urban 
thy, Ot . , 


| : r . | 4 tog . Smal] . a) 


Non-Co-vp 


ocational_— 


ech 


~ Other 


‘e mn 


ma 


: i 
—- ee 2 
“6 . ni q- a — om 


Jor-Co-op * Saal ue "Seni-Utban Public \ : 


Co-op 


7 teas _ Large | Nee “ Private X | X 


Q 


Non=Co-op | Late: Urban 7 ‘Private =| ,X] KX] XX 
7 eS en i 


{ 


| Co-op 


" '|Sedences, DP, : 


a “Urban ; Private TX |X 
Others s 


J ‘t os re j t ' 
Non=Co= Large (Urban, Publica © |X) x 


4 
an 
oF 


“Co-op ’ sll “Rural! ~s + Private: is 


sy ti i a \ ae 3 ¢ . a en ‘ieee fa oo _ we come y (ei oe at nh } 

re: : Non-Comop Spal . * Rural ~ ©, Private age 

ee) | Co-o , § -Rural "Public to ee 

oe | 2 my. Sait : Public ple ya 

o — 22 i "Won-Co-op Large thay, Nee private sear ar 

' : - p 4 a 7 . JK, = ee : 
et) | - 7 Go-pp Fe Urban. f : 


t Marge (over § 1009) . 
jg. « Moddum (1,000. ~"4 239 
f 7) nil : (under 1,000) - ' 


nf 
\ ' 


 Geogeapite tiled 
of Stunt Bod As 


ee Minissions 
«_Criteriak 


l be ry competitive , tavhou of state 13 None) sted/* OP out of state 
4 3c a ar Fe 
: 2s, Very competitive ° 65% But of state 14 Now ‘Listed <i 
| r . . 3 a . ; aes é , 
3 r Very comple ieive. UR : 5: . G petitive 7 Northeast, 46% ° 
| aa a Ve residents, 547 
4 . Competitive + 4 ere 40 states - a ae , commute — 
ae “4. and 20 countries - 502] | te. g2F™ . a. 
. / 16 , Very competitive — New York %¥. 
J | 


. f midwest 
a f ‘Highly competitiv® + 90% out of state _ io 
. 1? ' Competitive + — 757 New, York State, 
6 “* Highly competitive Majority fron Roctneese 4 $ 22 Péreign Countries 
: | a ¢ | ‘ 42 other states 
7h . sbapetitive 47 from inet, . So 
' i ! a a 18 "Very competitive 5% local or, residents 
ae oo oo aod. * & of Wew York, Majorie 
is. n-compet itive « All over country andé ' ae / conute - i, 
ae { : Pas : a oe ) : a co 


Less comet ' (onl Niddle” 


Q “Very. competitive r bli “from mesuie | 9 - .! ie? tates 
10 e _— Titghly’ ccapet Mit, 617 oul ue tite Oy “, less nog fro ge 
- "fax . Be ty 4 Reng leate if Gary? , “vi hg” 

a ae wae i ae - +, . oe 4 . ; ; 7 tote 
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» state, Emeigh 
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Ne “he _~ MEPRESENTATIVENESS: oF ALOMNI- SAMPLE ee ee 
BENS 2 & . 3 


e 


- * . ‘TABLE C-1 . 
; : : . Sample Representativenegs . i 


; Seg : $ : oe : re 
I “Male B . 2748 . - (63.02) acre 130 | a 


Fenfle) = 1615, (37.0) OB (28.7) i «® 


Business — 
Emgineering 
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APPENDER D 


ALUMNI QUESTIONNALRE 
+, 


(oO NORTHEAYRERN UNIVERSITY | ’ . 
a eeoperat ive Education Rese&tch Center 
‘i “8 : Boston, MA 02115 ° 


: . : @ ALUMNI: QUESTIONNAIRE a _ 
INSTRUCTIONS hos 7 $ - 7 


. Some of the following quéstions may kg responded to by writing ‘@ the : 
answer’on tHe line provided; for example .... number one, which-asks your ; 
age. Other questions, such as number th » will be ‘answered by selecting a 

single response from among those provided. You should answer these by selecting 
the one response. which best answers the question for .you. Write the ee or ° ‘ 
fetter of that response in-the box located at the right of Ehe: question. . 


. oe Oa 
1. What is your age? ets . af ‘ ees 
2. What is your race? _ . — a _ 

a rn ? on ae 
i 9 : a a a 
3. what 19 yeur a a . ; in Ne, 
(1) Male. , a 
€2) Female © ~ : a 
| a | * 
_4e, What is your matital status? : . - 
z ee ee é Ma eer. on pe. 
(1) gBingle ° 3 = oe 


(2: rried 


wn hd Orhes -fol apace specify) - * 


7 = * 
e Pa P a Mss oar a 
ie at a. 4 a : Bi 
i- , children: what is the year of birth of each? 
tig! we sO : 
- Ba fow. guid you: S elassify the area you now ‘live in?, ip oe 
ae ban (over "168, “go people). ee Se o 
ti : urb any : #1600 «a » 8 067 000 people) | , A a6 
4 , 000 Peppley a a 


9. gp iéace name che city anl ‘state in wnen you livé: 
Lal 4 ae 
what is the name of the -undergradgate inigeseutfon, = froec you, ‘gra 


we “A 


| 
a + ‘. . ” + N 


- 13. pid ‘reas your mele during your college years? , i 


—@ ves ~ * Py " : 


) No . : > 
«, a. ee. 
14. you ad change majors as an undergraduate, what was. your or ginal , 
ou change to, and why“did you make this Change? (T£..: 
8 moxe thah peste) ate explain the Reason for each 


r taniges) « 


wae 


.e » an, undergradvall, at did ‘you have any type of. work expetience? ” by 


a) een : a? i, 


= ae . (2) No ee % a ; -_ ¥ bd 

IF YES, PLEASE ANSWER THE FOLLOWING SERIES ‘OfeQUESTIONS (16- -22 ye 

_. IF NO, PLEASE SKIP TO QUESTION 23. 3 + re 
16. you did have work experience ag an undergraduate, which of jhe ” es 

- ae ing types of work experience have you had? is Fa each type ofs. a 

oe ¥. ‘edtk experience listed below, ‘select the. response, "yes" or "no, $s 

= indicates whether you have participated in that be of work, ‘ a 

erience asf write the number of that | response in the box at Po a 
right of the baw - 


ae @ ow | Sey eo. _— v# 


- (a) Part-4me job (nol cotteue Worksptudy) - a ; x 
(b) Colleg@Work-studf job 5 
Mine LOM « . 


 €e) Summer job, either full-time or part “time 

“(da Cooperative education, assignment (Cooperat 

* is, an edutational plan consisting gf Alternating 'g ee = 
_ 1 @:. of full-time echootand full-time wo: lee! 

a 7d (e) Weld period assignment (Field perio CA 
J ent POND An wiereby ee: eave the campug*for 


as, -. 2. as a group. for cified period of See. dot : .. | . 4 
i - § once @ year in-a givep academic yea‘ 4 ra ca ae re 
AE nternsMip-(An internship is a non-pa@ rk e ai eZ 


hich usttally Ppt Qigademic credit and is ta 
— fulfill coura® uirements) .' as ; 
gy eg Other presse pene 

; 7 . t ° : _ 7: 
© ee ; fe £ : a of fx : 


2 ; | 
i é : N 
. 


sd : . eo 


17. Was your work ‘experience as an sa ceteemsuate relaced ee your Scademic piling oat 


yy. a Z OES, cae 
( | major? = . NG . cate : 


» (1) ALL of my work experiences were eeiaeed tO my major. 
-(2) Mast of my. work experiences were related to my major. 
(3) Some of my work experiences were related to my major. 
(4) 'A few of my work experiences were related to my major. 


(5} None of my work experiences were ‘télated to my major. oF 
4 . 


6 
18, If any of your work experiences were’ ‘related to your academic major, 
briefly expldin‘the nature of your work experience(s) and how the 


woek related to your major. .. ae 


“19. Were Ce work experiences as. an undergraduate generally: 


“(1 Padd.». tate : = 3 
(2). Voluntary , “he “-- 


20. To what extent “nd in sitar wayey if any, did your work experience, fo 
college beac ygur choice of job after graduation? 


mn ma waete . Bia he 


sa me - “ e \ 


“21. Ié. you did participate’ in a cooperative capreagiae field term, or 
“nin internship program, what would 7 say was the»mogt begeficial 
aspect for’ yeu a) 


“ a: 


. = 
odes you did Bact does in a coopérative “educabicge! field. tem, or bp 
me internship program, what ‘would you Bay, was the Jegst my efic ale 
+ ee aspect for you? a a. =e 
‘ ~ 


_ — —_~— 7 — . 
Kitow saint’) you rate the comp letetess of career infordatdon, that you have ~ . 


a d 9 a “4 er ee oe 
ay = ae in cotteae®, a a 4 ee ae 
‘. . . . ; : e were? to eee — Co “. 
Adequate +. — oa _ * A -* 


(2) Somewhat inadgquate. Pe 
(3). eee . 


: a + ee ua : 
24, , From what source did, you ‘recedve most of your career information while in of ae 
*gollege? | A : . oar. 
yo (1) From ne ‘teaching facuhty : 
a (2). From'the senior placement ‘office . i : , 
to (3) From the counsel ing office -* .,. | td : 
(4) From a cooperative education, field pleceuane: or 3, . 4 
= ra : internship coordinator af my college ,. a ‘ te 4 
» (5) From co-workers or supervisorg‘on a. job , , 
(6) Other (please splat) a. 9. m : 
25. How. well invormea were you as a graduate about the" avatdable employment 
ppportunities! tee ; 
1informed 2% Po . 
Well informed : a ‘ : 
= Siwell informed » i ae 
Pie ry boorly ‘informed y. 
AY, 7 . 
26. Pde | you feel your alia mater stepated you for life. after graduation s, bh 
._* B other than carer demelopment, such as persSonad and social.growtfi? oF 
ee, s %. oS _ wy 
mae KAS reat . extent, oe sar ", a4 te 7 
Saran +: ‘i a oa “ ‘. hoe > : i ~ & 
, “ . as A x oF i : . ‘ : ‘e 2 <i ; 7 
Pre age oe your reasons for’ your recog rogipe Prewious question: . ..< nt 
; Oe ae \ 
28, How satisfied are you with athe overall ‘education, vece}ved at syour alma 
mayer? wnt . ., . . 
(1) Fully satisfied «". * on : , 
(2) Partiaily satisfied. a © : ae 
(3) Dissatisfied. - . PR a 7 
; ‘i . fe . ‘hs die BE Pad : ; tess ; , wes - ; ee, . ay * 4° 
- 29. Please explain the redsons. for UOUEg SeEOnee to the previous question: .’ te 
Dy : : . Pag * ae sae ° : _ ‘. re 
“4 Dee 


we 


re 


RS 30" ghich of the a phrases beet: descrinps your degree of participation 
2 «dn alumni activi’ 3? ae : coe, pam 


~@) Active participa : : . 7 
(2). Ind@&ive, byt conten to aident fund: 
(3) .Do participate in’ lume matters: inclating Foacio® 
‘. ‘ of, a : ae Z * ’ 
: : tee ee 
he —_ . ae r 7 a ¥.. 
am : mG * 4 ~ » 3 ; . ‘ 


eA ; ‘ 6 
31, Waquld- -you -Like a member of your ais to consider attending your alma 
us mater; assuming the institution oe texed. the appropriate field of Study? 


(1) Yes 3 ; a 
. (2) No ® = ’ ; e ; 
* 4 t ke 7 
%2.. Please explain the reason for your response ‘to the previous question: 


. : ee . 
Ee 


» si ® 


NS BS : " ; - ‘ , ; : 
33. “Are you currently enrolled in a graduate professiondl degree program? 


(2) No 


+ _°"(1) Yes - | ae 7 Ve 


a \ ‘ 7 . 
34, .If you are eipeaaviy ‘enrolled ina gra ate ‘or professiohal: degree program, 
“pleabe “answer the following. questions: ~ S = 
(Q) What is your major? 

J& €2) What degree are you working toward? 
-(3) What is ‘the name and location of aes 


(4) Tn what year de you expect: to SRE RET EC j ae 
“(5) Are’ you a’ full-time or: part-time student? \- oe a 
(6) In what.month and year did you begin your 


35. Have you: already punbieted ore (or gore) aeadu te degrees? 


(ay Yes Ps, a 
(2) No ” ae Ge" 


Fi * *, ' *B 
36. * Tf you have already completed one (or maces gradé te degrees, please 
answer the following questions zor’ each degree e ed: oe ds & 3 
4 8 Ne ; 
a) What was your major? . 
SS 7 
(2) What EYPE "of ae (i.e., M.Ed., D.D.S.) did you earn? Ss h 


(3) Wnat is the’ name‘ and location’ of che caglege? ae ; es 


ge wd ie “i ae ee 
(4) if what year did you. earn ‘this ee? ao . . mre 


) Did you attend on:a full-time or part-time basis? , i 
(6) In what’ month atid. year did you begin yous degree program? 


- Have you had | any other education since 0 Few bratuarea i 
‘ : Yes , . s . s Pi Fa 
ae) No ; 2 se ON ey ee . ; ' 


N 
38. .If you have had other ‘education since you “graduated, adage, participate in: 


. 


o. 0. (1) Adult (continuing)’ etude 
(2) Other. mbectalized reasnane (please explain) j 


- * - cae 


ah 


IF YOU. HAVE NOT WORKED ON A FULL-TIME 168 SINCE GRADUATION, PLEASE SKIP THIS 
ae ON AND TURN’ TO QUESTION 78. ; 


4 
r 


40. 


¥ 


oH Gi, 


o 


43. 


“4h. 


45. ines was the spevific title of your Job? 


ERIC 


(3)? I. applied‘ ver 


4 


. 39. “Which of ‘the following actdvities did you pursue after you grad i from* 


your undergraduate institution? (For each activity, select 6 response . 
"yea" or "no", ‘which indicates whether or not you have pursued that 
“activity, and write the number of that response in the box at the right. of 
“the item). . 


r 
(1): Yes , ‘ y af * 
(2) No . ; mo = 
; . _ ; . ; F ae 
(a) Full-time employment é 
(b) Graduate gr. prafessional school : “ 
(c) Part-time emplayment e ae 
(d) Travel’ — ‘ ‘ 
(e) Homemaker ~ an i ee 
(£) Military esdrvice y - | + po 


(g) Other frlease speci fy) 


fe —— ‘ 
To: what extent did college epdre you for your fist full-time job? 
y ~y ao Vi . 
(1) emcincntiy: 
(2) Adequately 


(3) teadequately 


we 


To what extent: was yo 
I 

(1) I ajplied much . 

(2) I appliety some 


é 
‘ ; 7. , be a 
Sli fuxle job related tq your college Bajor? 


the: knowLe ge and skill gained in college 
“yhe knowledge and skill gained in college 
oe and skill gained in college 


) 


It was ae hee that my first job be related to my 

major 

I hoped my: first j would be related Eo ny ee but was se 
willing , £o compro ise 
3) I did net, care |w ether my first. job was related to my melee 


In wae ponth and fear did you ‘egyyour first+ full-time j after codlege? - 


a : 
‘ 


If ypu did not fegin your, first full-tiite. job within a few months aitey 
gr duation,” what did you do prior to attepting your first. ful time aob! 


What Was the location of this job? (Please indicate, town or city and state): 


.'. How did you locate this first job? - 


(1) Private company with 4gO0 or more employees 


(6) Other (please expldin) ° se gee ae 


Did you relocate in order to accept this position? 


(1) Yes ,. os - P 
(2) No he . | 


For what type of employer did you work? ; : 


(2) Private company with fewer than 100 employees 


(3) Self-employed (please explain) . as oe 
(4) Federal, state, or lécal government - 
(5) Social: agencies, including hospitals and educational institutions 


se He eee een | } 


What was your starting salary? (Please give figure in annual amount) en 


é 


(1) Through -graduate placement ¢gffice at college 


(2) Through outside employment /agency ° 


' (3) It was thg same place T hdd worked as a CeRpenebtve education, — ; 


51. 


$3.00 


‘54. 


Field term, or internship student 
(4) Through 2 friend, relate, or other: contact person 
(5) Throwgh ‘an. ad in a new aper, professional journal, etc. 
(6) Other (please explain) 


i 


(i) Yes. : ea : . . ; 

(4) No : a é NO “& 

: Oe , 
If. you.did receive any promotions> how many promotions did you rec@ive, - ; 


ere the dates, reasons, and nature of these, ‘promotions? 


, * : ; 


co) ee % .Y t . * y 


« my a j 


on, “fhis first eb did you you races gny merit pay increases? 


+ 8a 


" . . : ; ba . ‘ : ° = 


. . 1 : : \ i fi: * , 


- oD ‘ 
{ ’ 
“ ‘ . 2 . 
R fy 


. : ; : 
. 2 . . . = - ww 
x : es e — is . ‘ # 
. 
o 


56. ° If you, fa receive merit pay increases, please ‘indicate the date and , : 
amount of increases Pepetved: ; 


CEN et eee area eee aa me + 
‘ 0 44 My Pa 


5Y. If you did not receive mer tt pay ‘inereasee:, is your. employer. able to. . 
Ee merit increases? : : a ee ee >. 


ns —_——. 7 


ny 
’ 


€ , < 
58. Are you still working at your first’ place of employment? 


“. < . . sf . a < 


(1) Yes . : : ’ 
(2) No 2 , 


- 
of 


IF YES += THAT IS, IF‘YOU ARE STILL WORKING AT YOUR FIRST FULL-TIME PLACE 
* OF EMPLOYMENT -- THEN PLEASE SKIP ‘TO QUESTION 72y . 
- IF NO -- JHAT-IS, YOU ARE NO LONGER WORKING AT YOUR FIRST FULL-TIME PLACE 
OF EMPLOYMENT --° THEN PLEASE CONTINUE WITH THE FQuLOW ING QUESTIONS. 


» im 
. 


59°" If you are no longer working at your first place of mp loyment , are you — . 7 \ 


now workang, full- -time at anoener job? : 
r . 
a . , ¢ 


fi) Yes * : . 
(2), No - an 


IP ’YES, PLEASE rege QUESTION 62. 


’ 


"IF NO, PLEASE CONTINUE WITH THE FOLLOWING QUE 


60. Wky did you stop working? . 
i 7 . . . . av / 
' 61. In what year did you StqR working? ; 7 
: at ¢ . tt ‘ : 4 
62. How. many Gali time” yobs have you had siMce but not including) your fifst : 4 
‘job? as : A ms : . 
63. “Have you had any merit salary: incre énts since ‘your fist job? 
te ae : o ° J : : = i : 
“oN ay ves Z is a pe ae a oo 
7 _ (2) No i. i . iff “ oe 
‘64. -If you have hdd any merit: salary increasés,. please list the salary : ’ 
“Gn annual, amount) , year, and reason for each merit ‘hgrement ? _: a 
¢ t 7 e Ne, a 4 . Ma 7. 7 
. , + 
65. fave - you réceived any job pcnmot tors y ‘ 
, employment? 
o, ; 1 
(1) Yes aie ame 
(2) No r , . 4 i A 
. 7 oe ee ; oy a ‘7 bs o 
i ; *z - : = . 
7 
tee -39- ‘ : . 
" ; “3 ae 100 — ° "4 
. a ff . : cc: ry 4 . Re ow 


@ 
ERIC 


66.°, If you have received any job promotions ‘since you left your First place of 
‘employment, please List, jthe ,date of promotion, change in respons.ib lities 
ae oe each promotion? 


om a 5 . 
‘ : é ‘ e P 
a, a ed cei 
a —— 
‘67, In /addition to changing jobs, have you also changed your career direction?! 
~ (Yes ae ae 
(2) ‘Somewhat re f . ; 


3) Not at all 
7 ) Not at a ‘ ' x 


_ 68. If you have changed your career direction, please indicate what your 


new career direction is: a8 


“ 


-——_-+- re a eR | 
* 
‘ 


69., If you have changed your career direction, what caused this change? —_ 


- 2 NY : : 
x . ri A : * 

ee ase Sana, “Sa ROIS 
70.° Have you relocated for any of the ‘jobs you have had since your first ;full- 4 

time eat > . : .% 

(1) Yes’ . 7 . 

(2) Na ’ 7 Loy ee . 
71. For what. type of emp loyey are you working? . : es 

a) Private company with 100-or more empdoyees , e 


(2) Private company, with fewer than 100 employees 
‘ (3) Self-employed (please explain). 

' (4) Federal, staté;‘or Jocal government’ 
/ (5) Social agencies, including héspitals, and educational institutions 
" (6) QEnED APE ESe: ‘expiain) . : 


/12. What is vane current job title? (Pipase be specific) ,_ 


Ld 4 a : 
4 F = cS . “ 7 (s y . 
° vee res . cy i = 


. , . “ 
~73, What'is your, current salary? ‘In annual amount) a a 


; 4 : « 
74. To what extent do vate feet that | you have not been aiven peomebions or salary . 
increases because of sex, age, race, or other moneanahtty related factors? aS 

p 

7 qq) To a great extent. ? 7; wn 

- €2) Somewhat ; ; wee 


~ (3) Hardly at all g.’ 


(4) Not at all : Nan a 
Sf a a e es : : P 7 . . 
; ne . . ‘s aie F] 4 ug 
me f ; - : 
. vf ~~ . ’ f : : 
Cd * & >. . " * 
ye : + - ead : i ~ 
° . . -9Q- 7 
r- 76, £01 “ ; 
aoe _ i sa : 


@ 
ERIC 


78. 


79. 


-(1) Yes “ ‘ 


_If .you are not now working full-time, are you working. part-time? 


.If you are ow. dotig sotoakeee work, Bos long have you. been ‘deine this 


a) , : . J 
How would you rate your current level of job satisfaction? — 
(1) Very satisfied with the job - 
(2) Somewhat ‘sat Ls fled with ‘the dob an ; 7 


(3) Indifferent ! i 
(4) Somewhat dissatisfied with the job ~ . : 


(5) Very dissatisfied with the Job _ 


4 


What are the principal reasons for the degree of, job satisfaction expressed 
SOV a ch a ee : 
‘ ; 


« 


Which of the following reasons for working best describes your reason For 
working? (For each reason listed* below, ‘select the response "yes" or “no, 
which indicates whether that reason for working is applicable for you, and 
write the number of that response. in the box at the righe*Of the item). 

»~» . : s 


(2) No ~ 


(a) To earn money a 

(b) To gain see satisfaction 
-(c) To help other people 

(d), Other (please exphain), 


(1) Yes + gi * . ey 
(2) No an) = oa : : os 
If ‘you dre working part-time, please answer the following: . 
(1) What\is your specific job title? oo ; . 
(2) What \is your Baterye . ; 


(1) Yes 
(2) No 


If you are| now doing volunteer work, what are you doing?. _ ew a - 9 


‘ . 
. « : « 


F ie ‘i 
a : . ran 
i at 4 om 


type of volunteer work? \ ee: 
x i ee ? ; , “ ¢ Oe 
If you are ot ‘currently working on a fuil-cime _job, are you: 
(1) Currently looking for full-time i aaa ae a 
(2) Hope to {look for a job next vear \ / 
(3) Have no iplang to find a full-time job \o : - 
= , , 5 ‘ } . 
? . 2 7 2 a ~ 
; . ‘ 
4 | —GJ— 4 
« . : 


x 
e 


ne y ; 5 5 _ . . . : 
: 3 
. 


‘84. Why ate you not wor eies working part pangs or world ona voluntecr 
basis’ rather than wOrRINE full-time? + ak, w 
. ¢ 


a 
a 


‘ . . a oo 
; ’ , 
a SN a acceler oscar eas a cape Sater ae ee 


‘) 
. 


: 85. . ‘PLEASE ANSWER” THE FOLLOWING Quesrtén, ETHER YOU ARE WORKING. "FULL- TIME, 
PART-TIME, OR ON A? VOLUNTEER BASIS. ‘What is the extent to which the 
“following job characteristics occur in your present BOBEEAOY 

Supervise the work of others: ° = 3 

(1) Regularly’ 
4 -(2): Occasionally 
‘ _ (3) Never + 


~ Responsibility stro gies of wark ; | : . g 4 


¢ 
» ‘ , . 


(1) Regularly ° 
(2) Occasionally 
(3) Never... 


< 4 
“ F . 


‘| Plan-own work. 


(1) Regularly ° 
(2) Occasionally ~ ay 


(3) Never ‘eB vy 


Opportufity foe advancement - : vo 


“. 


(1) Regularly : oe ; ee of 


(2) Occasionally a , ; r= ma 


(3) Never : 


Usefulness ‘to society — 
(1) Regularly 7 “2 : 
‘(2) Occasionally 
(3) Never . : j ; s’ 


Cc 


87.) Which of the Following activities do you partic tpat« ‘tin? (For each Ace ivity,: 
select. the response * ‘which most accurately deseribes the degree to whieh you 
have parficipatad, and write the number of that fesponse in oe box at the. 


Right of the item). 4 : 


* 


(L) Often ; : 
(2) Occasionally o : ; oy XN 
’ (3) Never ‘or almost never ; 7° 


(a) Chursh attendance ind foe chure H-rel lated activities je ae 
, (b) Community activities 
(c) Political activities . , ; . 
(d) Travel eine . Spay. 
(e) Read ing. 
(f£) Sov ial ac tivities, parties, ete. , : ‘ 
: (vg) Cultural ac tivities . such as museums, Plays, lectures 
“(h) Athletics . ao 3 i _ 
, (1) Other (please explain) i : . & ye 
88. If there were other Significant college experiences which ‘inf luenced yar. 
career decisions and whieh were not covered-in the questionnaire, would 
-you please list chem here: ° . 


THANK YOU FOR YOUR PARTICIPATION. IN THIS. STUDY, IF YOU WOULD LIKE A COPY 
: OF THE RESULTS OF THE ‘STUDY, PI,EASB WRITE YOUR NAME AND ADDRESS BELOW. 


wa aus FORM WILL BE DETACHED. FROM THE QUESTIONNAIRE IN ORDER TO ENSURE. } 
CONFIDENTIALITY. 8 « . - Loe ‘ 
fc 
4h , 
_ a. ADDRESS? Te ee ; 
oe eee Ds | ‘Street 4 | a — oe | “ . 4 a res 
: City or Town. . ‘State + - Zip Code , — 
: ; Fs : 4 ° ‘ 
_ . j wa 
9%- ae 
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sy, a ae . N 
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. a f . ? a * .t ry a 
' ; ee “  APPENDELX E. 0? oo 


wv 


op ee * TABULAR DATA DISGUSSED IN CHAPTER 3, 
‘ _. "DESCRIPTION OF ALUMNI SAMPLE" 
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4 
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: F 
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« 
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‘ 
1 
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. 
a 7 ° 
. 
: ‘N ° ‘ 
8 . 
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Po ° 
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» ' a 
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ie a? 
rg - os 
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JA Fui'Toxt Provided by ERIC 
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‘ F s . 
: : TABLE B= Ly ar 
a Charactaristires of Alumni Subsample - Sea 
_ “ ie “Ma le NSS is Fomale _ 7 oS 
oe aie Non-Co-op Comop None Co-op 
Race ; 
White "427 (94.5%) 409 (94.5%) 260 (89.3%) 309 (93.6%) 
Minority. 19 ¢ 565) ) (24 (5.5 ) . 3) (10. 23 21 ( 6.4 ) 
y a e ° . : . re 
xX” = .OL6 p > .05 x? = 3.170 7 p >? <O5 
ee Marigal status ae . _ 
v oe 125 (35.1%) (174 (39.4%) +, 158 (53.6%) 135 (40.4%), 
. Marr ted 231 (64.9 ) 268 (60.6 ) $137 (46.4 ) 199 659.6) >: - 
4 8 ; Were oe 
“y : y . 
x" = 1.347 p > .053 x? x 10.348 “ p ©.05 
~Chfldren °° 7 a vo ek gee SS *< ae 
. Yes 156 (45.6%) 173 (40. 3%) 75 (26.1%), 134 (38.5%) 
©  .  . No - "4 186 65444) 256 (59.7 ) of 282 (73.9 Y 198 Cole 5) 
. ee oe | my ae 
X" = 1.964 oe? 205: x" = 101012 “- «6 p < 205 
, ; fos , os 
Number of children - 
One 45 (29.2%) ° L 67 (38.7%) ° 33 (42.9%) 40 (32.5%) 
Two. 85. Oe ) 64 (37.0 ) 33 (42.9 ) = (48.0 ) 
: Three and “es ‘ . 
above "24 bias ) 42 (24.3 ) 14 (14.3 ). “24 (19.5 ) 
ry * ‘s ‘ . 
5 . 2 ct 2 . e es le . 
X” = 11.124 P<, +95 "xX" =°2.394 p > .05 
. “Location a Ls 
Urban 131 (36.9%) 204 (46.2%). -126 (43.6%) 12k (Ose. 5%) 
Suburkan 167 (47.0 ) 178 (40.3 ) 107 (37.0 ) 164 (49.4 ) 
Rural, 57 (16.1 ) 60 (13.6 ) $6 (19.4 ) 47 (14,2 ) 
' . xe 6.921 pp <7.05 ° xX* = 9.947, i 05 
; Cee OO ae ae ae aaa ae oo eG 
Major, _ , 
Business 95 (26.7%) 116 (26.5%) 18. 641..). *?* 240 6.9 9 
Engineering 143 (40.2 ) -76 (17.4 ) 4( 2.0) » Ir¢ .3) 
Liberal Arts 99 (27/8) | 219 (50.0 ) 191 (64.7 ) 205 (61.4 ) 
Other majors 19 ( 5.3 )- 27 (6.1 ) 80°.(27.2 )- 105 (31.52) 
Y . : a * ae . 
on 61.449 P- Sp od co 5.658 pp > .05 
. a . o 
* 5 . 
“ : i gy - 


o.. a : ae 
ERIC ssn 
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f* TABLE E-2 , is _ * 


“Charactéristies of Adaumni Subsumple - Race 


a 


eines. 2 cab +e “ ae . Eh ees eee tae 2a: uals OR condensin, Goat, 405 Me 
, White ’ Minortty : . 
bee eee ah, SOP Ls None Co-ep ow Corop  Non-Co-op + 
® : : ’ : : - in po ? 3 
Sax _ : - ae : . 
Male. ° * 327 55.7%) 409-(57.0%) -’ 19 (38.0%) 24 (53.3%) 
> Fethale 260 (4478 ) 309 (43.0) .. 3h (62.0 ) 21 (46.7 ) 
’ ; e 
; .Z 2: 7 . 
ph = ee p. > -O5 X" = 1.671 p >.05 
Pot Ee eh a 2 a beysit Sheets see penetra ene hay ee 
Marital status : 
/Stanle. 249 (27.5%) 275 (38/3%) 28 (56.0%)  , 28 (62.2%) 
Married - 338 (57.6). 443 (61.7 ) "22 (44.0). 2 -17 (37.8) 
. . ‘ine . ne : P “as . * i 
eo Ke 2.9L. p. > .05 Keates 2 Saas 
- see ca aa etan bey th eeigree dp enatdeapasialt SSSR 22 testi, Svar dear ed ae dnasmse en eee ate ela te ei Saas ee 
Children ‘ > 
108 216 (38.2%) 277 (39.72%). "12. (24.0%) 16 (38.1%) 
Noo, 390 (61.8 ) 420 (60.3 ) 38° (76.90 ) 26 (61.9 ) 
; 2 . Z 2 ° ‘ = 
X" = .264 p > .05 X> = 1.528 R > 05 
ee ee ee a ee Ree SO ae aS IIR OP TRS Ee ae ERED A ere 
Number of children e# ; al _ . 
One. * sy 69. (31.9%) 96 (34.9%) _ 8 (66.7%) 9 (52.9%) * 
Two, 114 (52.8 ) 4 118 (42.9 ) 2 (16.7 ) 4 (23.5 ) 
Three 33 (15.4 ) 61 (22.3 ) -2 (16.7) * 4 (23.5 ) 
. + : & Co i rc : a Pos, : 
a) ieee < 4 
7 OX” = 5.822. p >» .05 ° -x? = 6.043" p < .05, 
“Location moe, i . 

Urban ' 225 (38.8%)% 28% (40.3%) 26 (52.0%) 31 (70.5%) 
Suburban ' 254 (43.8 ) 326 -(45.5 ) 16 (32.0°) 9 (20.5 ) 
Rural A AML G4) - 402 (14.29 8 (16.0 ) a oe 

ic x? = 2.468 p >.05 “+x? = 3,362 p > .05 
| aia cael sae a Ei a tae) = er ee eS SS ae ee eae —}+--- oe ol etn 
Major } : = , i 
Busitess 104.°(17.52) *- 130 (18.22), 7 (14.0%) ° 6. (13.3%) 
Engineering 145 (24.7 ) 73 (10.2 ) 1 ( 2.0 ) 3,(.6.7 ) 
Liberal Arts 251. (42.7) +392 (54.9 ) 33 (66.0) 26. (57.8 ) 
Other majors. 88-(15.0 ) 119 (16.7 ) 9.(18.0 ) ‘10 (22.2.) 
7 ‘x? = 50:554 - p-€ 05. x? = 1,702, ... p™ >*.05 
4 
: : Le 7° os 


i. 


ane 3 . co we ma, Eye . e te . oe Ae 
Bre a On vfbeee’ wast 
Vitale ¥ 95, (58. be etd (56.8). 141 ae oy ‘his fe (5). %). 
oa ‘Pendle «," ue mae 53 (Ag, ay 8 43, ‘ [33 (43.7) Jeb 5} E on. (LE )) ie (42, i) :, 
wes ay art won a M 05, Re Nee Q = 30re ps p 2.8, 
Ned ge ee aise | ar o iS 
1 ee om a . oe — fe ‘ m4 ee 3 | ee 7 aCe » 
a re P gins go Linen * mda, 2s 0) 2 
*, Meee ar are DS sy i ‘9, i 1A Bb )e 0 (9.0 Jt WC 6), 
Cate oe tae ” 
1th ve id ri. ‘y zm 15: of #6 i” re ths, Be. 0069 ys 5+ " : 
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if Single oo 
a nt Manrled 
re ae 
oe ce re 
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- ioe 


ara, status’ 
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r ie - : f 
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ae 42s (20.019 ® as ") - 19 (4, i az (32.9%) 


# (8.0) 165%(80.5.) 
a 2", 06 | p ps 
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® s 
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18: (n, e 149 (72.72) 
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-'- Nunber of een : 
One. 


« Wo, - 


“Three 


ae ae - 


| ENG 


- Location 


- Urban 
Suburban... - 


Rural 


23 (20.0%) 3 (22. 3h) 
66 (57.4): Nn (48.6' ) 

6 (206) 43 (08:1) 
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JSSED IN CHAPTER 4, ~\ +. 
‘UNDERGRADUA SE EXPERIENCE" 


. os 2), f 7 TABULAR BATA ‘DI | 
Che fae 1g I PERCEPTIONS ie 
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ae 
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‘ Wey. 2 
‘ : 
aoe 
ae 
. . ° 
“ep ee 
> oe vY zie 
. . 
bd . ° 
: 
‘ * 


; { 4 a ae 
. 


| Co-op work perience 
_ Learned mor€® about 


.», Job, market 

— Disliked courses 
Interests changed 
Poor grades 

_, Other reasons 


-. “ Co-op) ss Non-Co-¢f - 


major 
‘To. prepare better for 


‘i m4 : ae Bae 


WERE 8 en wa | he 


Reasons eae at dergraduates, mt 
anonses re a . ve | oe 
4 Telneering 7 


--Budiness. ~ Uiberal Arts. - 


jonso-p _ 


0( 0,0)¢ 9'(17.6°) oi)” 2005) 9 ( a veil 
17.5) 6 (L8) 2 °3GL1) 3088) 2065) - 4H) 
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Op. “0p “Non=C eh | 


15.08) cre Acs “atogn 6 58) 0 (6p). Ae 


‘types of. eee, Work: ene a 
’ Responses of Curriculum Subsamples a i 


) a 
URED Lf fae, ia 
N: a ees 


Business Se i a oe 
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op a XY = 10,290 pS? 01 wee E5820 oe p> gf 
‘ : 3 - ieee ne - 4 ‘ : ; 
‘ExténtsWanted ‘Buginess, . - Engiuechine 
a Job. tg. Relate hee =, 
ny Xe) Hater “Op _ ” “Non-Co~op Non#Co- Op 
ae ae important §* 58° (5&.43 _ 52 (41.6%) "52 (36.9%) 26 oan 
Hoped it was’ a : <= < . 
related i 35 (34.7 ) 53 (42. iy 3 76. (53.9 ): 29 (41.4 ) 
Did not cate 8 (7.9) | 20 (16.0, _ 13 ¢ 9.2 15 (21.4 ) 
 @ ‘ oe ee ee a ial 
a — x? = 6.679 +, .¢? < .05' xn ABT ei, pee S01. 
: . on Stig ‘ oe Pee he § .. cet ge ~7\ aa “os cor) 
Few ss = ee Ae as i, ee a = = its : We 
: : : ; i cn ae a mt ts ae, ” 
a Seg Oe? a 7 ( 
-? \ ad ua ae if wes aie 
= sh * os his : 
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' Extent Job Related ow Liberal Arts oS 
: Te Mejor _ ‘Co-op : Non-Co-o 

Much > 72 (28.7%) 91 (25.6%) 

Some . .- ill (44.2 ) 149 (42.0 ) * 

‘ Very little oa 68 . (27,2 ia me 115. (32,4 ) 
are see as ee LE Nh, cate oe Ag 
OU a ee. Re 25052. 05: A, my 

Pe Ba he a a : ba Meo Caen 


“iy «i Extent Wanted Jobo - -— = ciberal “Arve ai aes ae 
~ 46 Relate to _ . _— : 
3 Major Co-op Non-Co-op- 


) 97 (27.529 
) 131 (37.1 ) 
) ' 125 (35.4 ) 


Very important “77 (31.0% 
Hoped: it would relate 109 (44.0 
Did not care - ~ .” 62 (25.0 
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a a ro TABLE G-9, i 26. 2 HS 
aay ‘, i“ eae als & : ‘Time of: First Job: : x ; - ‘a . ; . : : ; 
Responses. of Total Alumni. Sample ae re ‘ 


woo, = Within singonths after a ans * Ae ~ a 2 7 

= graduatich A — 44Qs* (76. 3%) "460" (O9gFS) YT 

_. ‘Between.six monthg _ 7 ; _ fis, ee _. 

* ,. ‘and one year * 2 es ( 9.5 ir 67 (10.1). 
2) 


;.. More than one year ~~. «. 82. (14.2). 136 (20.5 ) 
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. - ’ 
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“ 7 = 
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a 3 F ; ae _ . ie TABLE G-10 - © Z o : _ 
, . Job. Titlet of First Job: : + 
_. Respinses of ‘Total Alomnt Sample | 


. -. ; cd Co-op. "+t YN6n-Co-op. a 


_ Professional; Technical and. ge a S re ee re 
~ Kindred: Worker's . eS ee J SOL. 2 (71.62%) 415 ; (64.52) 
oe ie ita Officials and © cia hee ee ok 


. ‘Proprietors 44° (7.8) | 66 °° (10.3) °°". 
+ “Clerical and Kindred a 2a ae ae eee 
7 ; . Workers - 70 (i : a : gett Oe 90°" ‘th ¢14, 
ve + Sales Workers _ 7 BS 4 (20. « uo: so (4 
; “ ceaftenen, Foremen ‘and,’ = Se he Meee ae 
ite a! _* Kindred kers ; 9. (1 
ESP “ Operdtivés aid ‘Kindred Pate g?- 2 bag ct nae 


Workers ae”: ( 4 7 a “5 hans 
‘ Laborers io * €. 1.8 ‘15. C2537 
Service Workers 7 (1.2 oe os 
en ae e — TABLE, G-11 

_ Relocating For First’ Job; 
} . Responses of Sex Subsample 

oe a ae _ ) 

B a a ae em “Meee *. a Female (2) 

“ "Noneteze ig 


sonienss - 


oo ope ' Bee ree tT ep yah Be 
Yes = «126, (39 168 (44.42) 88 (34.4%) -° “79° (26.4%) ” 
so No: As 196° 60.9)’ \410'(55.6 ) 168 (65.6 » 220 \(73.6 ) 


oe a owe on é 


~ 


they . oted ‘ 
‘ Rear Z of (1) vergus "(2) = 2 ‘857 <7 Stop €*.01 ee ay 


Coe | TABLE G-12° 
ar a eR 7 Relocating For First Job: .. : 
_ Responses of Classes of 1965, 1970, _and 2274 


Yes. S71 (461%) 91 (486022) 7h (37.0%) Ps 7%): 
hs No 83 53,9.)n 106 (53.8) 126 (63.0 ). 32 (60.3 9 


c : fhe 
yes we = , 2_ » 2 _ ee 
oe | 2 008 ae > = 4223-5 RP 2 -05 F 
. ra = ees ‘ : . . < : 
7 “ ~~ : ; , ae 7+ o : tos ‘ a ae oes 
mo “tunasktscation schgne” ee 1974. Gnorbus Occupatiot Gode. \- me? 3 


ERICR: 4B ae Ne $29 we aT 


4g 


| ee ja eee ae A 
o as. —. 3 ea 


pa 55 (30.4x) £62 ° 
No’ 2126 “5 (69.6 ) 141 ( 


Oe te Ae eR P > .05 oe. 
, ‘i . 
rea gh Bee erg Tee Relocatingfor First fobs a we a . a ae 
ee og i gee a we} cjprResponges of Clrehcoyn Sbatgen:. * @4 ye a 
x Sate ,Busj{ness,, | |, ; . Engineering Bc re 
. Pa ee fir yee at ’ 
; . Gee6 op * Non-Co-op: - Co-op Non-Co-o 
Yes _ 27 (27.0 ) 40 (31.5%) —.- 59%442.4%) 37 (52.9%): 
times NO’, - 4. 73 (73.0) & 87 (68.5) - - (57.6 -) °  33-(47.1 ) 
(~ ’ gt e349 p> :05 | x? ae 634 | Pp > .05 
: * : : : 
’ 7 a” 
. fo age a tah : 
, ( * “ on . a, ae ‘ - _  ¢ . b y 
vy wets = PR ae “TABLE, oe 135 teonty ued) os aie ee a Re 
: ‘ak Tae e ies o. aa ee 2 Zig eh 
: y 2 vo idberal Arts a 3 \ 
coer ; ‘Non-Co-o : = 
t . : « 1 : s ; + . 
' Yes. ae) oe (39. 2 a ‘Lal, ‘* (39, 1%) ~ i 
- No <8 * 149 (60. y — 214°. (60.3 ), 
as : sft yoo ut e : - ‘ 5 + . : 
. ? 's P ; « 
: wg ee? .001. p> 05 7) ‘ 
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TABLE G-14 

Benpareicds of Males and Females Working 
For A Former Co-op Employee a 
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tn rrr ee oe ee see eee. 


" ay 


ea 


Working for former 


Se ; ABLE C45: i: 
Proportion, of Bec tncess _Engineering, and Liberal 
yooe Wogking For A: Former. Sor OR, Pupheyer ‘ 


a | eR -*. “Co-op. ’ Co-op 
Working for former Ee oe 
co-op employer 39 (39.4%) 7 54 (38.8%) 
Not working for former Ae Se 
.‘ co-op employer + 60. (60.6 ) . 85 °(61.2 ) 


¢, “ ei 4 my al > : 
4 
a 
t: 7 - 
as 
e Pi, a cs oD : go. 
: be ¢ 
° Q + 
Me \ r a A ee (i 
" . 
-\ > | 
wae , 
7 ~ ot 
os 4 
s ae . es ae we ‘ ' ty 4 
* - 
3 : 
st / 
: . s, : : 
_ . i ae 
* - bat e 2 o) al 
. r) \ 
° - ’ 1 , —_ 5 
2 4 oe a7 
2 ‘ ° ’ . 
‘ 
* 8 
’ - a ’ 
- a ‘ 
- 
‘h. Aa 


ry ae % 


(32.3%) nu  « 42 


| Qa 
. ® 
_ . Co-op Females.._* 


rts Majors - 


“ii 


»- 


(16.5%) 


\ a Co-op _- 
Business Engineering | , Liberal Arts — 


meer 6%). 


co-op employer : 104 . 
-No working. for former 8 ; 
co-op employer 218 _ (67.79) - 209 » (83.5 ) 
Sey Bal ob CD versug (M2 14 p €,.05 
Oe rhe : ener - Rees ase : wy a is me. : 
i ; ie ™ ~" " ¥ ¢: f 
7 ry Y . 
a “ . 
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(85.4 ) 
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tad 


Graduate, ‘ 


How Located First 
Responses of Classes of 1965, 


43 (29.14%) 


TABLE G-L6 


“1965. 
Lo-op 


Job: 
1970,. and 1974 


20 (10.1%). 


1970 


Nonfo-op Co-op, 


39 (17.8%) 


Non-Co-op 


® 


ye 


_placement 
Emp loyment , aS ; 

agency 14° ( 8.9 ) 13 (\6,6 ) 15 ( 7.6 ) 17 ( 7,8 ) 

« Former co-op’or_ : : no te 

internship job 37 (2T.4.)'_ 17 (8.67) 47. (23.7 ) 15 (6.8). . 

“ Via contact . 
oe 21 (13.4°)., 38 (19.2) ) 37 (18.7-) .59°(26.9 ) 
, Ad: in newspaper, . «+ - _ : 

‘Journal, etc. 13 ( ye 15 (6) , 26 (13.N)° > 20 (9.1) 
Faculty ! 6:6: ». 14 7.1 ) 15 ( 7.6\) 5 (6.8)... 
. Former party — : . ‘ 3 ‘ 

‘time or summer : P eye 

employer 1( .6) ( 2.5 ) 34 155.9 8 C337 3}. 
Contacted ak , 

company © 15 ( 9.6 ) 7°(13.6 ) 21 (10.6 ) 31 (14.2 ) 
‘Other methods ‘7 (4.5 ) 23 (11.6 ) 14 ( 7.1) 15 ( 6.8 ) 

ra 26.027 Xp <.001 x? = 31.838: . p< .001. - 
————_—_ +  eeeF 
Co-op Non-Co-op 
Graduate phacement 32 (17.6%) - a6 ay 
Employment agency. * 10. ( Sa5 ) 8 C 4.2,),. 
Former ‘co-op or \intern- , , : 

ship job 51 (28.0). 29 (10.4 ) 
Via-contact person” |. 39 (21.4 °) : (38.0 ) 

’ Ad int newspaper, journa?, : a eee wy - , 

etc. 4 - 16 CS.8.5 CP 23 (10.9 ) 
Faculty | 7 ( 3.8 ) o J ( 2.1 ) 

Former part- bime’ or . - ee : 7 
summer employer 4 (2.2% a ( 1-6 ) aa 
Contacted company 17 (9.3) 17 ( 8.9 ) 
» Other methods 6 ( 3.3 ) 12 ( 6.3 ) 
a e* a as es 
: SEE a a0) 28 p < .001 
o aie ‘ : < — : ry " 
A a 
. : . A ’ 


\ @“LLO~ 


an | TABLE. G-17 
- Salary Levels on First Job: 
‘ ; Responses of Sex Subsample 


; 


s met ce ue enter lle a arn na go a er Say 


ae cea — as Male —~ Female 
a ~e Co-op | eee. _Non- Co-o oe aoe ______ Non-Co-op | 
Mee St © AD ae "QY (3). ©. (4) 
“5,999 or below 33. (10.4%) - . 50 (13.82) - --92 (38.1%) 110 (39.0%). 
ot 65000. -. 7,999. 76 (23.9 ) . 97 (26.8 ) | 81 (33.6) 107 (38.3 ) 
ot 8,000 - 9,999 80 (25.2 ) 96 (26.4 ) 49 (20.3.) 49-(17.4 ) 
10,000 - 11,999 81 (25.5 ) 59 (16.2 ) 15. ( 6.2 ) 7 (2.5 ) 
12,000 - 13,999 33 (10.4). 46 (12.7) © 2( .8 ) 4 (1.5) 
14,000 and above 13 ( 4.6 ) 15 ( 4.3 ) 2( .8) 4 (1.5) 
—_ m, a : 
‘ x? = 2.620 p> .05° x7 = 6.415. op > 205 
NG : te 
| . t (1) versus (3) = 3. 734 ‘p€ .05 ..  @® 
ie ——s t-(2) versus (4) = 3.711 p ¢€ .05 = 
oe ee ee ee dT! ee a 
, TABLE G-18 
Salary Levels on’ First Jobs: nee OG . : 
ncepeness of Curriculum Subsamples | _ . 
:. a Business -. Engineering _ 
es ee Co-op Non-Co-o op Co-o op Non-Co-op . 
5,999 or below 5 {( 5.1%) 16 (13.3%). 7 ( 5.0%) | LL 1 (1.4%) _ 
6,000 - 7,999 25 (25.8 ) 34 (28.3) | 29 (23.7) * 15 (21.5 ) 
8,000 - 9,999 29 (29.9) | 34 (28.4 ) ° 3d (2265) x: 20 (28.6 )- 
10,000 - 11,999 23 (23.7) © 17 (14.2)... 44 (31.9 ) - 31 (30.0 ) 
*12,000.- 13,999. 11-(11.4 } 14 (41.7 ) 20 (14.5 ) ll (15.7 ) 
». 14,000 and above 4 ( 4.0 ) 5 ( 4.1") “7 ( 3.5 ) 2 ( 2.8 ) 
74 #4 2 L 7 ad 
a ~ xX” = 6.538 p > .05 X" = 3.810 p > .05 
| “ TABLE G-18 (continued) © , = 
—_ ’ - Liberal Arts 
. *__Co-op Non~Co-op 
5,999 or below . 80 (33.9%) @ 107 (31.4%) 
. 6,000 - 73999 — ne (33.5 ), er 116 . (34.0 )} 
8,000 - 9,999 (19.5 ) , 67 . (19.6 ) 
- 10,000 - 11,999 (9.3) | _ . € 6.2.), 
- 12,000 - 13,999 4 (1.7 ) 20. (5.9°y 
_ 14,000’ and above 3s ( 2.1 ) 10 “(3.0 ) 
5 7 . e < . ry ; ‘¢€ 
: * x" = 8.347 p » .05 
4 ? 
rar at a aaa 
v a? pa 
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TABLE G-19 . ; ’ ’ 
Salary Levels on First Job: . v ‘ 
' Respo ses of Classes of 1965, 1970, and 1974 a " 
ee “65° *~°~O*~C«~ ee 


____SNdl-co-op "_Comop Non-Comop 
33 (15.5%) 


5,999 or below ): 77 (40.1%) ~ 33 (17.2%) 

6,000 - 7,999 " 64 (33.3°) © 52 (27.1 ) 70 (32.8 ). 

8,000 - 9,999 ) 29°¢9S.1 YO ge MF 024.59 61 (28.6 ) 

10,000 = 11,999 ~ ) + 8( 4.2) 44 (22.9 ), 27 {1257-9 

12,000 - 13,999 ) 8 ( 4.2 ) 9 (4.7). 14 ( §.6 ) 

14,000 and above ) 6 ( 3.0) 7 ( 3.6 ) 8 ( 3.7.) 
x p ? .05 x7 = 8.629 p > .05 


a nr ne oe 


BLE G-19 (coiitinued) 


1974 


as ES ce RE) ae ee 
5,999 or below (172m, . 8 2.50. 
6,000 - 7,999" (20.1 ) : 53 (30.1 ) 
8,000 - 9,999 (25.3. ) , 45 (25.6 ) 

. 10,000 - 11,999 (21.8 J 25° (14.2): 
12,000 - 13,999 (13.7 ) 23 (13.0 ) 
14,000 and above ( 1.8 i 8 ( 4.6 ) 

= 9,889 t p> .05 
: ————__—— 
ww . ‘ 

TABLE c-20 

Satisfaction With First Full-Time Job: - 

; ’ Responses of Race Subsample _, 

: White -) Miner thy. a! 
re . Co-op Nontotop -op Non-Co-op oy 
Fully » . ‘ Pa 
satisfied . 218 (41.2%) 280 Sar 7%) 17 (40.5%) _ 18 (45.0%) 

/ '. Partially a | Be co 
. gatisfied . 235 (44.4) + 259. (41. 4) 18 (42.9 y 12 (30.0 ) 
' Dissatisfied 76 (14.4 ) 87 (13.9) , 7-(16.7) , 10 (25.0 ) 
me Ne = 1.491 op. D> .05 x? = 1.710 p 2.05 
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| TABLE G=21 8 . 
Satistaction With First Full-Time Job: oar 
5 Responses of Cypriculum, Subsamples . — . oH 
“Ge ee peas | eee ca Engineering 


eee ee ee ee 


Comop oJ Non-Co-op  Cosap | Non=Co-op _ 


Fully P s , s 
". . satisfied 40 (40-02) * 49: (38.9%) 72 (51.4%). 36 (52.2%) 
“| Partially: ‘ : : 
satisfied 46 (46.0 ) 56 (44.4) * 59 (42.1 ) 31 (44.9 ) 
‘ Dissatisfied . 14 (14.0 ) 21 (16.7 ) 9 ( 6.4 ) 2( 2.9 ) 
. x? = 303 p > .05 x76 1,183 ip 2 105 
. ¥ ” dl 
° y 
. ” ~ # 
‘ a . 2 Ss 
e TABLE G-21 (continued) . , 
eS CO ee a Le Bain Syye igs 
ONE oan ete eg Liberal Arts ; is 
eS ee atc a TR Rca 
Fully satistied . 83 (33.2%) 152 (42.8%) ” 
Partially satisfted _ LL5 - (46.0). °- 145 : (40.8 ). 
Dissatisfied 52 (20.8 ). : 58 (16.3 ) 
.. . x7 = 6.006 p< -05 
4 , id 2 5 @ ¥ * id 7 
_ 7 TABLE ,G- 6-22 . %. 1% 4 
oa Promotions Received In First ‘Job: : 
BERBONRES of” ‘Sex Subsample: 


ad ; Male : ; : Female 


a : (1) Co-op (2) Non-Co-op (3) Co-op (4) Non=Co-op 


Yes 165 (51.7%), 193 (52.0%) 84 (33.2%) 89 (30. a 
2 No 7. 154 (48.5) 178 (48.0) °-169@66.8 ) 206 (69.8 
eek « . xé = .000 p > .05 ; x 448" op PF .05 


L (ry versus’ (3) = 2.857: .P € :01 
; ~,(2) versus (4) = 3.586 p. ¢ -01 


ae 
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ye tS TABLE G-23 a ae 

: a ; ‘Promotions ;Recéived In First Job: A fe 
eo Responses of © Curriculum Subsamples 

ee aan : - : = —— _ - = iz : - 

a fa - a ene - oe - ; Engineering 

hao foe ie, _ Co- ee - Non-Co-0 op Co-o op Non-Co-o Op. 


“Yes. ' 66 (61.2%) 73 (37. 9%). 79 (56. 8%) a 45 (64. 32). 
Mo FE 9B CBB + 53° C421 Ye 60 (43,2°Y" 25. (35.7 ) 


Ak, we CO a ee eI9O P >. 205 on 785. op » 105 


5 a P ee ; é i Be fTie : a : < a 
- ot" TABLE G-23 (continued) 
| 7 Liberal. Arts 
; coe ‘Non-Co*o; 
Yes 5 0s ~ 4 80” (32.8%) 124 (35.64) 
ey No 164 (67.2 ) " . 224 .. (64.4) | 


ee : we (xs 1396 gp > 0S 


mm ae "4,8 FABRE G-24°  % 
= Still at First Place of Empffoyment: 2 
Responses. of Sex Subsamples ~— >: 


bed . 7 oo - . 
ara Male . - . . Female 


ae | ‘ : Q) coy (2) Non-Co-gp' (3) Co-op (4) Non-Co-op © 
Se eee: 162 (51.4%) 160 (43.0%) 68 (26.9%) —-8Y (27.8%) 
No —-153-(08.6 ) 212 (57.0) 185 (73.1) 213 (72.2 ) 


es aa ys p <..05 xP= 021 2° p> los,” 


a 


¥ 
as t (1) versus (3) = 3.658 jp € .02 07 _ ‘ 
. a (2) versus (4) = 2.397 p< .05 % aa 
A | - _ mr . 
: 
i = . ‘ 
N oe 


o.. 
ERIC 
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ae : . t. 


see = ‘TABLE G-2500 - 
< .. Still at First Place of Employment: .. . 
Eh = ; Responses of Curficulum Subsamples 
oo SS "Business Engineering 
Yes 44 (45.4%) 55, (44.0%) 79 (38.5%) 40 (58.0%) 
No ~ 53 (54.6 ) 70 (56.0 ) 56 (41.5) 429 (42.0 ) 


ae x? = 004 " p>.05 - ., x? = 006 ~.. b,->.05 * 
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' TABLE G-25 (continued) 


~ Liberal Arts 
Co-op: cea __Noén-Coop 7 t 


Yes “73° (29.7%) , 103 (29.5%) 
No ae 7B (003 Ds 246, (705 


x" = .002 ‘p > .05 : ro 


. . ° 7 
4‘ , re | oo 
: ; es — 
af oss : Peay " o * 
u . Yon ‘e . 
: . ‘ . . * “ a | 6 
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Be a TABLE G-26 

Still at First Place of Employment: 
Responses of Males In Liberal Arts 


, 


» 


oe : cael Co-op’ Males” Kon-Co-op Males:- : 
‘Yes : 38 (44.7%) 58 (33.9%) 
No oy 47 (55.3) 113. (66.1) 


x? = 2,378, . p>.05 y 


or _ a TABLE GHz? 
Ye Reasons Stopped Working: 


“. > een _ Responses. of Sex Subsamples os ~ of. 
a a * 
Laid off 6 (24.0%) 13 (28.3%) 6° < 4.97)" i €- 187) 
Relocation ee * 3(6.5) 11 (11.6 ) 19 (15.0 ) 
Marriage -+ -——-. -- --- 10 (10.5 ) 16 .(12.6 ) 
Have baby -- -+- -- --- * 20 (21.1 ) 48 (37.8 ) 
ut, Graduate. school ,10 (40.0 ) 18 (39.1) 24.(25.3') > 13-(10,2) 
“oo Other ., . 9°(36.0 ) g..12 (26.64). 26 (2g.5 ) 30 (23.6 ) 
, rt? 2,282 p > .05 xi = 16.12%  p <.o1, * 
RS s: F : 2 ' . = Pe 2% - aa 
oy , TABLE G-28 
ig te 8 « «Promotions and»Raisés Sincd First Job: E 


...Responses of Minority Subsamples. 


_Raises since i a : 
first job |. . 
Yes a (49.3%) 162 (44.4%) | “ 
Noy, 44 (50.7) 203 (55.6 
me oe tox? 21.358 5 p 05 
; i : 7; _ 
Ls A , ; A “hewt 7 
Promotions since Pa or 
iw % SESE A7OB ao an oO 
J Yes =" 160 (54.8%) 198 C3289) “17 (68.0%). 
: 132 (45.2) ae) 0 are $ (32.0 ) 
ieee 7 r . 
t 2 ‘- iat i . M of 2 = : 
- = 489° p> M550 XK" = 3.064» 
f : ee 3 Le J Es 
od ~ 
TABLE G-29 ; 
4 Merit Raises Since First Job:, : 
Responses of Sex Subsamples 
i - : J a penises ventana = tra % 
p _ Male _ : Female ° ne 
nae — : elas \ C3gop : Non-Co-op cs ___€o~op ae “Non=Co-gp 
Yes § m97/(66.0%) 131. (63.9%) B2° (46.6%) 77 (39.7%) 
TNO. od gy 30 (34.0 ) 7% (36.1) + 94 (53.4 117 (60.3) - 
i . of Sy s ia é 4, ae 7 3 a - 
ae fo) ; ae “ = ‘ 
xX" = .084 . .- p >.05 rae 1.522, . p 4 .05: 
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{TABULAR DATA DISCUSSED’ IN QWAPTER &, ( 


"CURRENT ACTIVITIES OF ‘ALUMNI SAMPEE" 


w a: *,! 
% By 
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oT) st 
> Ty 
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ae 
% © ah 


# 
a ea 7 a mo de 7 <4 
ee | _%. “TABLE H-1 : . ; 
: 7 Current Job Tiglés:... —— 
. Responses 8f Sex Subsamples: - 7 ve 
oT aes ; Male es a a Female: 
Rg *, ‘, : 


oe oO >. __Co-o Non-Co-op __ Co-op > _ Non-Co-o ono 
: (1) 7: Sea 


Professionals 206 (68.2%) 186. (54.1%) * 121 (65.1%) 140° (69: 3%) 


_-(_ Managers -62°(20.5) “84 (27.3 )  25-(13.4) 28 (11.9°) 
oe Clerical . a a 
workers (4.75 24 (7.0) 27°(14.5) . \6 (12:9.) 
‘* 13 ( 4.37 24 (. 70°) (603.2) 6 (3.090 
“o£. workers | «CSS ) “MCAS ~ Sey) =e e Se) | 
x= 20,660 ° p< 05 | x = .841 | p > .05 
t[()-versus (2) = 2. 836 op S105. ' 4 
: a 
: 
; 3 
° A. 2D 
”~ "y “3 + . 
. if os 7 
fg NG crate ee os 
ase Ae ‘ ‘ Current Job Titles: 
" ar Responses, of Minority Subsamples a = 
¢ a 8 — .' 
Minority — 
_Non=Co-op : Co-op ’, Non-Co-op 
. ‘ ' j ig : z . : 
Professionals 00 (67.«6%) .. /301.(59.7%) . 22 (68.8%) 21 (56.8%)! 
. Managers. 81 (18.2) 109°(21.6) ‘& 3( 9.4) 741829: ¥* 
~ Clerical’ } 
‘ - workers 24 ( 5.4) 46 ( 9.1) 7621.9) °° 6 (16.2) 
. Sales’ workers 19 ¢ a8 ) = + 28 Gr 3.6 ) -- --- Pee 7 )* 
Craftspeople, . — ; ; oS 7 , 
operatives, 2, ‘ ’ _ : 
oe laborers, setvice _ . > an 
7. s workers . 20( 4.5) .* 20 ( 4.0) —~ see 2( 5.4) 
gh ° ’ 3 Y et Se ae er 
Cte Fm xe e806 2 pe > s05 | a Bade A op > 105 
a uatoes 7 —- 
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a i * : : ad ? ah 
— 3 ee aoe pus f p 
. ot us ; oh ‘Current Salary: =o = = 
te. Responses of Sex Subsamples * 4 a a 
' *) _ | . ° ee: 
fos ° a a: ee ‘ Male ee a: oe ' Female. 
. "5,999 or: below 7 ( 2.4%). , 16 ( 4.6%) 37 (20.1%), 21 azar) 
_ 6,000 - .7,999 6 ( 2.0 ) 10 ( 2.9%) 20 (10.9) 2 27 (1422 )' 
8,000°- 9,992. 20( 6.8). 28 ( 8.1), 44 (23.9 ) 37 (29.5 ) 
4, $06,000 - 11,999 * 24 ( 8.1) “36 (10.4 ) 31 (16.8 ) 42 (22. 1m) 
12,000 - 133999 57 (19.3 a 64°(18.6 Ye 21 (11.4) | 25 (13.2 ) 
14 ,000°% 15,999 © 35 (11.9 ) 60 (17.4 ) 19 (10.3). °° +23 (12.1 ) 
- 16,000 - 17,999. .30:(1042 ) 31.( 9.0) 24 Jai.) 7( 3.7) 
7 .» 18,000 -- 19,999, --39-(13.2') ¢ 22 ( 6.483 165). eps C201 
a _- 20,000 and. above 77 (26.1 )' »* 78 (22.6). # 9 ( 4.9 )@ 4 ( 2.1.) 
> .0 
: a8 : 7 o> ee 
oe <2 1 r TABLE H-4 
. , Feelings of Being*Discriminated Against 
7 : Responses of Sex Subsamp]@s 
; . Male ; j _ Female |.‘ 
: : Co-op — Non-Co-o ‘,' .Co-o Non-Co-o 
-+ To a great ° . : ; 
: extent 15 ( 4.74 11 ( 3.0%) - 13 3 7% 16 ( 6.64)» 
Somewhat . — 26 (8.2) °° 37 (10.2 ) 9°(21.4 ) . 42 (17.2') . 
‘Hardly at all. ° 29 (9.1 ) 29 ( 8.0) - He (14.4 31 (12.7°) 
oo . (1y° . (2) . » RB) (4) 
‘Not at all eg _ 249 (78.1) 287 Te 8 ) = 134 (58.5 ) °°155 (63.5 )°° 
2 et ee ‘ 
KX" = 2.275 a. > .05 x" = 1.964 p> .05 


~\ ¢ (1) versus (3) = 3. ‘908 p < .02 
t (2) versus (4) = 3.347 p*€ .02 
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. a 
e 
alge s 
s : : A . a 
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¢ hd 1 a 
™~ Pe ie 
4 Myth e t : a 
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Soy, Hee geet 5 ABLE H-5 
as Feelings of Being Discriminated Against: 
Responses of Miority Stbsample * 


6%) 3.9%). 3.8.32) 5 (13.9%) 
(13.0 ) 70 (12.4) / 10 (27.8) | 9 (25.0): 
(10.8 ) 53 ( 9.4 ). 8 (22.2 ) 4 (11.} ) 
(1) Sg ME SPs . _ (4) 
wa ) 418 (74.2 — 15 (41.7 a 18 (50.0, ) ~ 
i 5 he a gee 
1.088 p .> .05 <= > .05 
; to “i = 
t (1) versus (3) = 2.240 - p € .05 
; * € (2) versus (4) = 1.965 p < .05 
: we . 
J we a a | a 
: | re : a ere 2 . _4 “% 
oe [ a; ae Supervise the Work of Others = «x» . ‘ : 
4 " Responses of Curriculum Subsamples . 
or Business | : Engineering _ 
ans, Co-o Non-Co-op’ | Co-o Non-Co-op * 
Regularly 47 (43.9%) 62 (55.2%) 65 (44.8%), 31 (43.7%) 
. iopally 36 (33.6 } . 36-(28.8 ) "70 (48.3 © 33 “(46.5 ) 
me ve a . 24 (22.4 ) /20 (16.0 ) .10 ( 6.9 ) TUS). 
_ x? = 3.158 <p DPnO5 | x? ae STRy. 4 gf Pee? 
: / re 7 : = : a e 
: “TABLE H-6 (continued) . 4 NG 
| — 9 “nt | .- Liberal Arts | — a 
— - a! Co-op , | = "+ Non-Cosop og a 
"Regularly a > 609: 74 (4O.iZ) « 162 (45.62) 
Occasionally 6 ¢/-" 78 #(3176°) 122 (34.4 ) 
Neyer - > fav (28.3). 7i° (20.85) 
Se I 


og fog; G on ae . 
oe oe TABLE H-7 0 ‘ 
se _ Supervise the-Work of Others: Dee &@ ta, 
ny Ae ; F Responses of the Classes of 1965, \1970, and 1974 , 
ao a = : : ae 
a | A965, z 1970 
@. Co-o Non-Cd-op Co-dp_ —— Nori-Co-op 
ee ee a : ee , . ; wg oe —_ 7 
a sa Regulerly »,.- . 97 (63.8%) 102 (55.1%) © 79. (41.1%) ‘L116 (56.62). 
os Occasionally $36 (23.7.9).° 54 (29.2) . 86: (41.7) ., 62 (30 ee 
ea _° Never * @ D9 (12,5: )s 29 (15.7 ) 33 (17.2*). . © 27 (13.2°)°° 
| x7 = 2.602. p>.05 ‘x? = 9.487 -p <.0l 
i . o o , 7 . ar 


ae he oe oe j 


‘ : : ‘| TABLE H-7 (continued) — 
Pe on _ ¥ “4 
s 1974E, 
: ° : o ; we ee a oe 
: < eee Co-op : . a Non-Co-op*: 
: ay , iia : - : , 
Regularly Cm AB (24.5%) \, 69 (34.7%) 
- ” Occasionally _ . 89 (4574 ) ~” 84 (42.2 ) 
/ : Never : : BMG, (30.1) - 46 - (23.1.) 
og Je ; a a 
XS = 5.501 «& P ? .05. . 
- 
. , ‘ “ ‘ 
f ‘ : 
, : i : TABLE H-8 8° Si a 
: Responsible in‘ Several Phases: of Work: * ae ad 
_* . (Response sof Business Majors 
oy : ‘ 4 a yo, re 
. a ; Bus #hess 
3 see oe 
\Regularly 94 ~~ (8749%): 
Occasionally ha 12 (11.2) 
Never aaa . ~~ We Couey * 
: : ‘. 4. ee 
> os . x? = 5,687 
NY. ; 
a , . 
B > ne >» : 7 
~ “ei : ‘eL 
a3 t , * 
. : aoe ha 
~ my ‘ 
4 


: - 14% aah . oe ¢ 3 


| 


. TABLE H-9 


Responsible in Several Phases of Work: 7 
2 Responses af Minority Subsamples 
, on is . ; af ais + < . a 7 
« ‘“Minority | cg te 
ee ae - aw : : : Rad f * _ 
: Co-op ; ‘_._ Non-Co-op a 
' Reg larly . - . 30 (69.8%) _ 36 (85.72%) 
Orc sionally om : 9 (20.9 ) 5 (1139 ) 
“Neyer . % (9.3) fo. Ql ( aha ") 
' . ar : 
x7 63.477 ONgocr Rp > .05 
: ’ : , pee eRe ; a 
: TABLE H-10- ra 
4 : Same Phan Own Work: 
a - ' nb” Regpoyses "of Curriculum. Subsamples 
Business » | , Engineering 
se 7 ee . 
Co-o: “Non-Co-o . Co-o ._’ Non“€o-o 
i ’ Regularly - 92 (86.0%) 99 (79.2%) 118 (81.4%) 61 (85.9%) he 
| (Occasionally. 14 (13.1 ) 29 (16.0 ) 25. (17.2) .. ss aad 1 ) 
jf. Never *° i 259)" 6--( 4.8 ) > 2 (01.4) os 
| / | - ox? 23.511 p >.05° x2 = 1.3901" p> “08 
/ at o e oc. ‘ : 


_ TABLE H-10 (@ntinued), © 
\ ’ . 


v a . 
. ar , ; Liberal Arts 
_ . | 2 « .  Corop Non-Co-o op ~\ 
me a LY 5 | wl 20 0t ‘ 
Regularly 185 (75.22%) “Sas 283 * “079. 5%). ° 
Occasionally .- Rs 48 (T9.5). 58 (16.3 ) 
Never s 4 13 ( 5.3 ) * 15. ( 4.2-) 
- . x? = 1.560 7 ° Me 7? .05 
SS ——— 
i S . boot ‘ * ‘ ‘ 
f . ; y , 
: A, 
a . 
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a ; . . 
=~ 
( ; _ TABLE H-11 
: se he . Plan Own Work: : 
a wee Responses of Classes of 1965, 1970, and 1974 
6” r . 1965. | «1970 ae 
Co-o Non-Co-op — * Co-o Non-Co-o 
"| Regularly, 133 (87.5%) ° 166 (89.7%) 186 (86.5%)/" 176: (85.92) 
Occasiondily -17 (11.2) * #17 (9.2 ) 22 (11.5: 24 (11.7 ) 
' Never C135 ro ae ee hOGA. 33 3.6.) 
ae x? = .415 p >.05. - xX = .065 p >-.05 
. eb NL, : ae el Boe ae _ 
- . - ” Whe os 2 
7 . - . * TABLE H-11 (continued) a ae ; 
—- <a 7. = a9%g _ 5 
Co-op +” a o. 
ie a - : a . — ; ; 
tie ‘Regularly +131 (66.8%) : a (65.8%) © 
. Occasionally 54. = (27.6 ) 52 (26:1) . 
Never a a 11 “(5.6 ) 16 ( 8.0 ) 
| ; x = .941 eo p > .05° a 


TABLE H-12 4, 3 
Opportunities For Advancement On Job:- 
Responses of Curriculum Subsamples 


nee oe 5 iki Rie es ee 
> Business | -., Engineering 
’ Co-op ' Non-Co-op fro-op Non-Co-op 
Regularly 56 (53.3%). 59 448.0%) - 50 (34.7%) 29 (40.8%) 
_ Audra ed 40 (38:1 )» - 50 (40.7 ) 77 (53.5 ) 33 (46.5, ) 
Never ~\ 9.( 8.6 ) 14 (11.4 ){ . 17 (11.8 ) 9 (12.7 ) 
Se x = 861 "p D> .05 x*= 970 p > ..05:. 
© M6 as 
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TABLE H-12 (continued) . ~~ 


‘Liberal Arts 


Coxzpp | . Non-Co-op —_ 
aoe ; a : 

_ Regularly 7 « M3162) .. 116 3.4%) 
Occasionally - 109 (45.6) 161 ” (46.4 ) 
Never 55 (23.0 )- 70 (20.2 ) 

| x? = .736 pp > 05” 
' 
TABLE H-13 NN 
Usefulness to Society: . 
Résponses of Curriculum Subsamples . a" 
“Business oo ; Engineering ft 

Co-o Non-Co-op - Co-op. Non=Co-o . 

. >» . rs - . 

os goa! 54 (52.4%) * 71 (57.7%) 74 (51.4%) 39 (55. 7%)% 

Ve aatonaily Sct. (4006 ) $38 (30.9 ) 64°(44.4)° © 22 (414+) ¥ 

Never 8 ( 7.8 ) -14 (11.4) | “6 ( 4.2 ) _7 (12.9 » 

. ; a 2.31 p > .05 x? = 7.228 . p<? .05 
» " 
TABLE H-13 (continued) — 
2 : 
‘Liberal Arts. 
-_ - Co- op Non~Co-~o op 

Regularly | = 164 (67.5%) 269° (77.5%) he 

Occasionally : 65. (26.7) . 67 (19.3 ) 

Nqver a . 14 ( 5.8.) i ( 3.2 ) 

nS cli 7 761 _ p < .05 
7, - 
- 146 | ~ 
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Non-Co-o 


Co-o 


Regularly 55 (52.9%) 


Lis 
TABLE: H-14 
Social Standing and Prestige: F 
~ Responses Qf ‘Curriculum Subsamples -_ ‘ 5 ; 
a ev vos Business Engineering Fas 


56 (45.9%) 40 (28.0%) 22: (32.4%) 
Occasionally 42 (40.4 ) 48 (39.3 ) 81 (56.6 ) 37 (54.4 ) 
Never ° 7 (6.7) 18 (14.8 ) 22 (15.4 ) 9 (13.2 ) 
ne x? 2 3.840 p> .05. xX = .487 “p> 05 
ry , » 
. ae ; 
q - TABLE H-14 (continued) P 
ie i . Liberal Arts a : a 
a % 8 ¢ ‘Co-op . Non-Co-op’ 
- Regularly | 95. . (40.4%) 161 ~ (46.8%) 
-Occasionally - 91 (38.7 ) 148 (43.0 ) 
Never  eetaccs, 00-9) 35 (10.2) 
ee x? = 12.880 p< .01 
te ° 
> 
# oS 
a STABLE H-15 
. a Social Standing and Prestige: € 
Responses of Classes of 1965, 1970, and 1974 es ‘ 
== ~~ 1965 _ 1970 
Co-op Non-Co-op Co-op Non-Co-op’' , 
Regularly 74 (49.7%) 95 (51.9%) 81 (43.5%) 100 (49.5%) 
Occasionally 61 (40.9 ) 17 (42.1.5 77 (41.4 ) 86 (42.6 ) 
Never 14 (9.4) 11 (6.0) 28 (15.1). 16(7.9) 
Ko 39,957 p > .05 =5.113°  _ p >.05 
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“TABLE H-15 (continued) 


~- . 


TABLE H-16 


| - . al 974 ee 
: wl eet aa COA OP ‘__Non-Co-op 
Regualarly ©, . 68 * . (35.6%). % 64 (33.9%) 
‘Occasionally. - 87 (45.5 ) 5g 90 (46.9 ) 
. Never : 36 (18.8 ) e 38 (19.8 ) 


Future Work Plans: 
- Responses of Classes of 1965, 1970, and fon a 
; : 1965 —™ ~~ 1970 ” 
: Co-op Non-Co-op Co-op Nog-Co-op 
Same. type of as. * Pe : 
work. 63 (40:4%) 93 (48.2%) 75 (37.7%) 96 (43.0%) . 
Same career but ‘ ‘ 
more advaficed . ; 
job 61 (39.1 ) 61 (31.6 ) 69 (34.7 ) 69 (30.9 ) 
New career ; . 
field. * 18 (11.5 ) *19 ( 9.8 ) 30 (15.1) ' 30 (13 ) 
Unsure 4 ( 2.6 ) ee rr ae 2 ¢1.0°) ( 3.6 ) 
Don't plan to a ¢._.8 : 
work > 10 (6.4) 19 (.9.8 ) 23. (11.6 ) 20 (9.0 ), 
x? 2 6.540 — p > .:05  ‘x*'s 5.040 p >.05 
a | 7 vw. : 
TABLE H-16 (continued) : 
-_ 1974. 
a i: Co-op | Non-Co-op_ __ 
Same type of work © 62 (30.1%) ° 58 (25.0%) * 
Same career but more ; 
advanced job 68 (33.0) - 65 (28.0 ) 
New career field 47 * (22.8 /) «76 (32.8 ) 
Unsure : 3 (1.5 ) 5 (,2.2 ) 
Don't plan to work - 26 - (10.6 )- 28 (12.1 ) 
° ur = 6.091 p> 405 
- F 
| 148 . 
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‘ * 
: TABLE H-17 ; _—— a 
Participation in Political Activities: , eg 
Responses of Curriculum Subsamples 7 we Lg 
 , : Business ; te de ae Engineering 
' ° Co-o - 4 ‘Non-Co-op ~~ Co-o Non~Co™o 
Often 1 (2.9%) * 4 © 2.9%. & (2.7%) 1 ( 1.3%) 
Oecasionally (23:(20.7) © 33 (24-1°) 18° (12.2 ) aa es 
Never ' 87 (78.4) ° 100 (73.0 ) 126 (85.1 ) 69 «(89.6 ) 
; eo ‘yx? 21.783 p> 05 ~— x? & 996 p > .05 
. . . on ° : , % 
', TABLE H-17 (continued) 
& ‘ 
: Liberal Arts 
: “ ee 
Pare Co-op Non-Co-op __ : 
"Often , ; 18 ( 6.4%) 1986 4.5%) 
; Occasionally - 95 . (33.7 ie 140 (33.4 ) 
Never - 169 * (59.9: ) 260 (62.1 ), 
x? = 1.219 p> .05 
C 
; : TABLE H-18 : 
: Participation in Community Activities: 
Responses of Classes'of 1965,.1970, and 1974 7 ” 
eee 1965 oo 7 1970 <a 
mice cle Sie OPO *. ... NOMSCOFOp. ~ferep_______Non-Gorop._ 
_Often 28 (47.575 12 (15.5%) 21 (10.1%) 24 (10.2%) 
Occasiénally 91 (56.9) 142 654.1-) + 85 (40.9). ~ 97 (41.9) 
Never - , 41 (25.6 ) 63 (30.4 ) 102 (49.0 ) 114 (48.5 ) 
me = ‘ = ‘ 9] . 
x* = 1.092 p > .05 f= 012 . , p > .05 
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aoe . TABLE H-14 (continued) 
Sg ee ete Woy 
' oop a  NonComop 


Often " 25 (11.4 
Occasionally 81... (36.8 
8 


Never - ‘ 114 . (SE. 
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